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Entered on Duty 
Appointed Special Agent 
Reported to Field 
Present Grade and Salary 
Last Salary Change 
Age 

Place of Birth 
Marital Status 
Education 



Member of Bar 

Language Ability 

1968 Annual Performance Rating 

Office of Preference since 5-67 

Firearms Ability 

Outstanding Endorsers 



Relatives in Bureau 
Offices of Assignment: 



12-2-41 

7-15-42 

4-7-45 

6-14-49 



assigned 

transferred 

transferred 

transferred 



7-8-40, Messenger 

9-8-41 

12-2-411 

GS— 16, $23,778 

12-31-67, Within grade increase 
49 (7-29-18) 

Lincoln, 111*. 

Married - 2 children 
Bachelor of Science Degree 
Attended Law School 
None 
None 

OUTSTANDING 

None 

Qualified 

Former Senator Scott W. Lucas, 
from Illinois. 

None 

Richmond 

Newark 

Detroit 

Domestic Intelligence Division 



% 
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This employee entered on duty 7/8/40 as a Messenger in the Identification Division at 
the Seat of Government at Grade CU-3, $1200 per annua. He advanced to the position 
of Junior Clerk-Typist at Grade Caf- 2, $1440 per annum, and his. services during this 
time were entirely satisfactory. 

I 

At the conclusion of his training period, Mr. Clegg said he made a youthful appearance 
but was nature in his actions, he dressed conservatively, possessed a good personality, 
was enthusiastic, well poised, handled himself well during an interview, and he was 
average and his prospects for development were good. Although qualified in all Bureau 
firearms, he required special, attention in the FPC. 

On JL2/2/ 41 he was assig ned to Richmond. O n 1/17/42 SAC Bobbitt said he had a plfeasant 
personality, was "interested in hisTwork, performed, a large amount of' overtime, his 
reports were well written for an 1 Agent of his experience in the field and had indicated 
a thoroughness in investigation and a desire to pay close attention to detail, and it 
was believed that with close supervision he would develop into a good Agent. On 3/31/42 
SAC Bobbitt rated him as GOOD and said he had a fair knowledge of his duties, he had 
had some trouble organizing fcis reports for dictation, however, his Investigations were 
reported well for an Agent of his experience, he lacked maturity and the knowledge 
necessary to properly evaluate his work and had required more than an average amount 
of supervision, and he had average possibilities of developing maturity and becoming 
a good Agent. 

’ During an inspection of the Richmond Office in June, 1942, SAC Soucy said he had about 
average possibilities, he had a pleasant personality and was attractive looking,* he 

{ appeared to have an average mount of intelligence, and his possibilities were about 
average. He made a grade of 80% on the Manual of Instructions. On 6/3o/42'he was 
considered for reallocation, however, it was recommended that he be reconsidered at a - 
later date. , - 



On 7/15/42 SAC Bobbitt rated* him as GOOD and said that since the submission of the last 
report he had continued to be diligent in his duties, he had improved his dictating 
ability particularly the organization of his reports for dictation, he ha cU carried out 
his assignments well, his firearms ability was average and he would be used only on 
limited dangerous assignments, he had a pleasant personality and although he lacked the 
proper maturity desired of a Bureau Agent he had improved- in this field; and it was 
believed that with continued experience he had average possibilities of developing into 
a good Agent. On 7/15/42-he was tra nsferred to -Newark.. In August, 1942, he was, 
considered for reallocation, however,, it was recommended that no action .be taken pending 
receipt of the report from Newark. 

On 8/29/42 SAC Conroy rated him as GOOD and said his reports had been clear and concise 
and had reflected thorough investigations, they had- required less than average supervision, 
he performed a good volume of work, he had the proper attitude towards his work and he 
could be considered average for an Agent of his length of experience. On IO/2/42 he was 
reallocated to Grade CAF-10, $3500 per annum. Mr. Carson interviewed this Agent during 
■'In-Service Training School and said he presented a fairly good appearance, seemed to be 
sincere and interested, he was.no better than average as ,to personality and all-round 
approach, seemed to be somewhat immature, and it was doubted that his progress would' be 
very rapid although he should succeed due to his apparent interest and industry. 




On 2/ 5/ 43 SAC Conroy rated hin as GOOD and reported that he made a good appearance, 
he had a good personality and a friendly manner, he handled an average amount of work, 
his reports were well written and his progress had been rather steady and he would un- , 
doubtedly continue to develop. On 3/31/43 SAC McKee rated hin as GOOD and said he 
appeared to have a good basic understanding of Bureau procedures and policies, his work 1 
had required somewhat less than average supervision, he had been successful in his 
contacts with outsiders and law enforcement officials, his overtine was average, and 
due to his narital status he was not interested in a confidential special assignment. 

During an inspection . of the Newark Office in April and May, 1943* Inspector Harbo said 
1 he needed attention on the rifle. During the interview he indulged in peculiar facial^ 

I expressions, puckering and twisting his mouth very noticeably while pondering questions^ : 

I put to hin, also he evidenced a tendency to pull the skin under his chin with his hand 
I considerably during the interview, otherwise he nade a good appearance and had a good 
personality, he seened Intelligent, alert and interested, generally gave the impression 
as being average, and he was rated as GOOD. He nade a grade of 92£# on the Manual of 
Instructions. 

On 1/8/44 SAC McKee rated hin as VERY GOOD and said he nade friends easily and seened 
to be well liked by his associates, Ks .'outside contacts appeared to have been good, he 
had applied hinself well, he had conducted thorough and logical investigations and had 11 

demonstrated an ability to utilize necessary initiative and ingenuity to obtain the 
information desired, his reports had been well prepared and his work generally had 
required a nininun of supervision, he assumed responsibility, it was believed he was 
qualified to handle a case of a reasonably involved nature, he was considered a very 
good dictator, he had demonstrated that he was a creditable witness, and he might possess 
supervisory and administrative ability. On 2-1-44 he was reallocated to Grade CAF-11, at 
$3800 per annum. 



RECORD IN GRADS CAF-11, $3800; On 3-31-44 SAC McKee rated him VERY GOOD and said he presented 
a very good appearance, possessed a very likeable personality, made contacts easily and seemed 
to be well liked by persons both within and outside ’the office, ,he appeared to possess consid- 
erable interest and enthusiasm, applied himself /anirwi th a vary adequate amount of force, he 
prepared his work well for dictation, enunciated clearly and dictated at an above average rate 
of speed, was a creditable witness, it was felt that he would function satisfactorily on a 
dangerous assignment, operated very satisfactorily on physical and technical surveillances, 
his reports were very good and required a very minimum of supervision, made contacts with law , 
enforcement officials and other persons in good fashion, he conducted thorough, logical in- 
vestigations, had ability to place ingenuity into his work, organized and carried on his 
duties very well, assumed responsibility well, he night possess supervisory and administrative 
ability, he had no desk assignment nor any other opportunity to demonstrate his capabilities 
in that .regard. 



During, an inspection of the Newark Office in October, 1944 Inspector Brantley said he had a 
pleasing appearance, was a good conversationalist, handled many types of investigations, was 
alert and intelligent, and made a very good impression, had no supervisory talents, his status 
was rated VERY GOOD. 



On 3-13-45 SAC McKee suggested that he be designated as Resident Agent at Camden, New Jersey, 
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however on 3-22-45 his SAC was advised that the Bureau did not approve his recommendation 
/that this Agent be designated Resident Agent at Camden, New Jersey. 

On 3-31-45, SAC McKee rated him EXCELLENT and said he made a very good appearance, had a 
good personality, was above average -in enthusiasm, interest and tact, went about the hand- 
ling of his duties with above average resourcefulness and force, was rated as very good in 
ability to dictate, his ability in the use of firearas was above average, could be used on 
dangerous assignments, was rated very good in moot court, successfully handled a number of 
physical surveillances, his paper work was well organized and written and required minimum 
supervision, he planned his work well on his own initiative, conducting thorough and logi- 
cal investigations, displayed better than average investigative capabilities, his produc- 
tion was above average and supervision . required was below average, the quality of job 
handled by him reflected that he possessed above average supervisory and administrative 
ability,- his only opportunity 'to demonstrate aside from functioning on and setting up a 
technical plant in Camden, New Jersey was in connection with the handling of his individual 
assignments. ■ 

In his transfer efficiency report, SAC McKee said that the character and quality of his work 
remained constant since submission of the annual efficiency rating, for which there was no 
change in comment. On 4-7-45 he was transferred to Detroit. 

I 

On 6-15-45, SAC Querln rated him VERY GOOD and advised he presented a good, clean-cut appear- 
ance, possessed a pleasing personality, met others with ease and got along well with his 
fellow Agents, he was enthusiastic, cooperative and was not lacking in industry, he con- 
ducted his investigations in a thorough manner, had demonstrated that .he exercised common 
sense and good judgment In carrying out his assignments, his reports were well written and • 
required only average supervision, was a very good dictator, his output was average but the 
quality of his work was slightly better than average, he was qualified in firearms and to 
perform dangerous assignments, he had not developed a satisfactory number of confidential 
informants or sources of information and should pay increased attention to this phase of 
the Bureau's work, however, his progress had been satisfactory. 

£ + 

As a result of the basic increase in pay effective 7-1-45 and a $220 increase in salary 
under the provisions of the Uniform Promotion Act effective 8-13-45, his salary was increased 
to $4520 per annum in Grade CAF-H. 

Mr. O'Connor interviewed him during In-Service in September and October, 1945 and reported 
he made a good impression, seemed to be alert and enthusiastic. 

During an inspection of the Detroit Office in November, 1945, Inspector Gumea advised he 
presented a very good appearance, was a good conversationalist and made a very satisfactory 
approach, he was rated as being average or a little above average and it was believed he 
would continue to improve. 

On 2-19-46, SAC Guerin rated him VERY GOOD and stated he presented a very good appearance, 
had shown enthusiasm and initiative -in his work and had applied himself well, he was very 
cooperative and willing, his reports were well prepared, reflected very good investigative 
efforts and had required less than average supervision and correction, he had been assigned , 
exclusively to assisting in the operation of the highly technical surveillance maintained 
by the office and had taken an interest in this work which resulted in excellent coverage 
and a good* selection of material, his firearms record was a little better than average and 

he was qualified to conduct dangerous assignments, he had been effective in the handling of 
law enforcement officials and business contacts. 
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On 3/31/46 SAC Guerin rated him, EXCELLENT and reported he was a good con- 
tact many he performed an above average amount of work, his reports had 
% been very good and reguired less than average supervision . He had testified 
in a satisfactory manner and his progress had been good . 

By letter'dated 5/23/46 he was advised he was being reallocated to CAF-12, 
$5160, effective 7/1/46 due to the unavailability of funds for the remainder 
of the present fiscal year. On 7/l/46 he received a basic salary increase 
to $5905.20 per annum. 

RECORD IN' GRADE CAF-12. $5905. 20 : He attended fn-Service Training from 

JT/X6/46 to U/2W/46. 

On 3/31/47 SAC OConnor rated him GOOD and said he had approached his work 
with enthusiasm and interest , he performed an average amount of work, he 
had had the responsibility of handling a number of confidential national 
defense informants, his reports had been well written and required average 
supervision, and his firearms record was above average. 

During an inspection of the Detroit Office in July, 1947, Inspector Gurnea 
said he was probably a Utile above average . 

Effective 1/11/48 he received a uniform promotion to $6144.60 in CAF-12 . 

On 3/31/48 SAC O'Connor rated him VERY GOOD and said he had developed 8 
sources of information and 1 confidential informant, he was an excellent 
surveillance man, his firearms record was above : average , he was capable of 
organizing and initiating investigations, and he accepted and discharged 
responsibility with a minimum of supervision. 

Effective 7/11/48 he received a basic salary increase to $6474.60 in CAF-12. 

During an inspection of the Detroit Office in November, 1948, the Inspector, 
SA A. J. Norstromj said he had been assigned to Security work and was doing 
a fine Job. 

On 3/31/49 SAC O'Connor rated him EXCELLENT and reported he was conscientious 
sincere and loyal to the Bureau. He was a hard worker, he performed an 
above average amount of work, he had been untiring in his efforts to do the 

I best Job possible in securing information and developing informants. He hq,d 
1 assisted in an administrative capacity on Communist matters, and had ability, 
to assume work along administrative and supervisory lines. He was available 
for special and general assignment at any time. 

0n 6/jA/49 hjs was trons/erred to the 

' ' " 

On 7/24/49 he was afforded a uniform promotion to $6714 in CAF-12, and on 
10/30/49 he was afforded a basic salary increase to $6800 in GS-12. 

On 1 / 3/50 Mr. Fletcher rated him EXCELLENT and said he w as a hard worker. 
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he had displayed an above average amount of initiative , he had applied 
himself assiduously to the problems occurring on his desk - soviet in- 
telligence activities. 

I 

I 

He attended In-Service Training from 2/20/50 to 3/3/50. 

On 3/31/50 Inspector Belmont rated him EXCELLENT and said he was a hard 
and diligent worker , he was extremely thorough , and could be depended 
' upon to give his be'st service at all times. He had demonstrated satis- 
factory initiative and sound good judgment , his memoranda had been entirely 
satisfactory , he was a competent Bureau supervi sor, and was available for 
special and general assignment. 

By letter dated 7/8/50 he was awarded the Ten-Year Service Key. 

During an inspection of the Security Division in October., 1950, the In- 

I ^spector, Hr. Harbo, said he had shown enthusiasm for his work, he was con- 
sidered a good average supervisor but not outstanding in any way. 

During October, 2950’, he performed 1 hour 7 minutes of daily voluntary 
overtime - the office average was 1 hour 2 minutes ; during November he 
performed 2 hours and 20 minutes - the office average was 2 hours and 15 
minutes ; during December he performed 2 hours and 17 minutes - the office 
average was 2 hours. 

1/21/51 he was afforded a uniform promotion to $7000 in OS-12. 

On 3 / 31 / 5 I Inspector Belmont rated him SATISFACTORY and said he was a 
competent Bureau Supervi sor, he had a thorough knowledge .of Bureau policies 
and procedures and the ability to apply them with sound j'udgment. He was 
a diligent, conscientious worker, who did an extremely thor.O'ugh j'ob. His 
attitude was excellent, he had contributed an above average volume of over- 
' time, and he was cap-able and had handled the more complex investigative 
matters. ( Upper limits). 

By memorandum dated 6/27/51 Mr. Hennrich pointed out that this Agent had 
served as a Supervisor in the Security Bivision since 6/14/49, he was avail- 
able for special and general assignment anywhere, he was qualified to handle 
the complicated investigative matters, he was in good health and was quali- 
fied to perform on any dangerous assignment , he was rated EXCELLENT on his 
1949 and 2950 Annual Reports and SATISFACTORY in upper limits on his 1951 
Report. His services as a supervisor had been satisfactory and it was felt 
he was capable of further advancement . It was r ecommended that he be re- 
allocated to GS-13 and Mr. Belmont concurred. 

! 

On 7-8-51 he received a basic salary increase to $7640 per annum ■ in GS-12 • 

On 7-22-51 he was reallocated to Grade GS-13, $8360 per annum • 
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On 3-31-52 Mr . Branigan rated him SATISFACTORY and commented he teas a com- 
petent and dependable supervisor , he was thoroughly experienced in security 
work and had a well-rounded knowledge of Bureau policies and procedures . 

■He was intelligent and painstaking and combined these qualities with a 
natural enthusiasm to do a thorough and effective job . He could and did 
handle regularly the most complex and involved investigations , he had 
demonstrated his ability to analyse voluminous material and 'to arrive at 
sound conclusions , and he had a clear understanding of the objectives 
desired and the logical investigative steps necessary to attain them . He 
was rated as an excellent dictator , his correspondence was well organised , 
he was in good physical condition and was capable of handling dangerous 
assignments and those requiring strenuous physical exertion . He was steady , 
affable and cooperative , his attitude toward his work was excellent and he 
devoted an above average amount of time to his work outside the regular 
working hours . 

His overtime for March , 1952 was 2 hours 04 minutes . 

By memorandum dated 6-9-52 Mr. Belmont submitted his name in connection 
with the Bureau's advancement program and added his attitude toward the 
Bureau's work was excellent and -it should be noted that he was an extremely • 

( hard worker who gave his best efforts to the work at all times. It was not 
believed that he was qualified at this time to handle the duties of an ASAC. 
In thi3 respect, it would be noted that he was somewhat lacking in the 
ability to handle a large volume of work making rapid decisions . He had 
shown progress 'in his assignment and it was expected that he would continue 
I to do so. He had indicated that he was interested in advancement as an 
iASAC and that he was willing to serve in any ■capacity designated. He stated 
• he liked his work here and if he was not designated as an ASAC, he would 
prefer to remain at the Seat of Government. 

His overtime for August, 1952 was 2 hours. 

On 9-11-52 Mr. Branigan rated him SATISFACTORY and said he had discharged 
his responsibilities in a very capable manner. It was believed that he was 
well suited for an assignment on the Research Desk and it would be noted 
that he had an excellent background in espionage matters. He had indicated 
in his assignments in the .Espionage Section an aptitude for research work. 

On 1-1Q-53 he received a Uniform Promotion to $ 8560 per annum in GS-13. 

By memorandum dated 2-19-53 Mr. Belmont submitted his name in connection 
with personnel advancement and added he was assigned to the Research Unit 
and acted in the absence of the Supervisor-in-Charge. He had done well in 
running the Unit in the absence of the Supervisor-in-Charge and, therefore, 
indicated he had administrative ability. He was interested in advancement 
and was available for transfer, but preferred advancement at the Seat of 
Government. He was capable of advancement in his present position in 
research. 

On 3-31-53 Mr. Keay rated him SATISFACTORY and commented that his duties 
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involved difficult and detailed research, analyses of -material, and produc- 
tion of complete nonographs which were not only used within the Bureau, 
but were also furnished to the highest officials of the United States 

I , Government , His specialty was research in connection with Russian activi- 
ties, particularly espionage , He had a definite facility for research, had 
a studious approach, and a facility for organization of complex and volumin 
ous material • During the extended absence of the Supervisor-in-Charge of 
I the Research Unit, he had been in charge of the Unit and he had done well 
land had indicated executive ability in connection with running the Research 
1 jl Unit* He seemed to have ideas and to be able to put them into practice • 

■b 6 
■ h7r 

His overtime for April, 1953 was 2 hours 10 minutes , b7D 

By letter dated 6-10-53 he was COMMENDED for the splendid job he did in the 
preparation of a monograph concerning certain phases of Communist Party 
activities , The high calibre of his work on this paper was evidence of his 
wide knowledge and understanding of the subject matter and of his ability 
to organize and clarify complex material , 

, . * 

By memorandum dated 11-23-53 Mr, Keay recommended that in view of the ex- 
cellence of his work and inasmuch as he had been running the Central Re- 
search Unit for an extended period he be considered for reallocation to 
Grade GS-14, 'No action was taken pending receipt of new policy re: reallo- 
cation to GS-14, and in view of the Bureau's appropriation status at that 
timejf ' . ; , 

Memorandum from Mr, Clegg to Mr., Tolson dated 12-18-53, setlforth delin- 
quencies of Seat of Government Supervisor Smith in the handling and super- 
vision o f j]i22££ii£LSi£iSL!lji g rowing out of information received from Soviet 
Defector 1 I Smith was charged with a delay in opening a 

case regarding "Unknown "Subject , Painter Who Traveled to Russia in 1928 or 
1929 on Behalf of the Comintern;,, Internal Security-R " from 8-30-50 to 

10-4-50 and the use of informant] | nam e in title of the case when 

origindlly opened, SA Smith explained that the I U nformation was 

not received by him until 9-18-50 and that he encountered subsequent delay 
in obtaining necessary files. He further stated that the information in 
question toas more than 20 years old and not of such a n ature as to w arrant 
its being handled over more urgent or expedite matters, I I name 

was used in the original title of the case in order to forestall confusion 
in the identification of c orrespondencd to and from field offices and the 
Bureau, It was recommended and approved that no further action be taken 
against SA' Smith, 

On 3-31-54 Mr, Keay rated him SATISFACTORY and said he was assigned as a 
Supervisor in the Central Research Unit of the Liaison section. His ^ 
specialty was espionage and Russian research. He had been serving since 
January, 1953, as the Acting Supervisor-in-Charge of that Unit, which was 
engaged in the production of monographs on a variety of subjects relating 
to Russian Communist activities. He was an excellent research man. He ^ 
had the requisite broad knowledge not only of Russian espionage activities, 
but also of Communist activities in general, to handle practically any 
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assignment in the Research Unit • //e was capable 0 / aduancewent, but his 
specialty was definitely research work , Xn a separate communication Mr , 
£eay recownended ^ftat be be realJocated to Grade GS-14 in view of his 
outstanding ability as a research man and in view of his successful service 
over a long period , which service was still continuing , as Acting Super- 
visor-in ~ Charge of the Central Research Unit, Mr, . Belmont concurred with 
this recommendation. 

It is noted he attended In-Service Training from 2-23-S4 to 3-5-54, 

In March , 1954, Mr, Keay submitted his name in connecti on with the 
Bureau's Personnel Advancement Program and added that he was interested 
in advancement and available for transfer but preferred advancement at the 
Seat of Government, He felt he could advance in his present work* 

\ 

On 4-5-54 he was considered for Grade GS-14 reallocation but was passed 
over to be reconsidered at a later date* 

On 6-24-54 Mr, . Roach recommended that he be reallocated to Grade GS-14 and 
Mr, Belmont concurred. 

On 7-4-54 he was reallocated to Grade GS-14, $ 9600 per annum, 

t 5 

In a letter to the Director dated 7-8-54 he expressed his , sincere gratitude 
for his promotion to Grade GS-14, further, he assured the Director he 
would continue to perform his duties to the best of his ability. 

Memorandum dated 11-26-54 from the Director to Mr, Boardman reflected that 
authority was granted Supervisor Smi%h to classify, declassify, upgrade 
and downgrade defense information as long as he served in his present 
capacity in the Central Research Section, 

By ' memorandum dated 12-3-54 it was recommended and approved that he be 
•designated as Number One Man of the Central Research Section, 

I By letter dated 1-28-55 he was COMMENDED for the diligent and enthusiastic 
manner in which he had been pe rforfii Tng irts assignments in the Central 
Research Section, His tireless efforts in connection with setting up 
the mechanics of the new Central Research Section, as well as his willing- 
ness to voluntarily perform many hours of overtime duty, were certainly 
indicative of his keen interest in ihis work and devotion to the Bureau, 

By letter dated 1-31-55 to the Director, he expressed his appreciation 
for the letter of commendation he received on 1-28-55. 
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His daily overtime average for February, 1955 was 2 hours 41 minutes. 

On 3-13-55 he received a Basic Increase to $10,320 per annum in Grade 
GS-14, 

On 3-31-55 Hr, Belmont rated him SATISFACTORY and said he was well read, 
studious and' excellently equipped for sound research and writing, which he 
had been doing most successfully. While he was a recognised authority on 
Russian espionage and related intelligence activities, Mr, Smith was also 
able to do research and writing in the field of Communism, The monographs 
written by him were distributed to Bureau officials, all field offices and 
to the highest ranking officials of the United States Government, In his 
research and writing, he was outstanding in his thoroughness , balance, 
judgment and accuracy. He could and did organise large amounts of 
difficult material easily and quickly, which enabled him to turn out a 
large volume of work, J He had a well developed talent for administrative 
detail. Be was imminently practical in administrative matters. He seeks 
constantly to improve administration and in doing so, displayed imagination, 
initiative and vision. He sees and plans much beyond the immediate present, 
Mr, Smith handled personnel well and proportions work wisely, thereby getting 
it done on -time. He gets results. He was interested in administrative 
advancement however , because of his intense conviction in the real value 
of research for the Bureau , he believed he could accomplish far more good 
by remaining in his present position at this time. He accepted any 
assignment given him and applied himself to it assidiously until it was 
finished. 

His daily overtime average for March, 1955 was 2 hours 52 minutes and for 
Aprilj 1955 he had 3 hours 48 minutes. 

By memorandum dated 5-20-55 Mr. Sullivan submitted his name in connection 
with the Bureau's Personnel Advancement Program. It was noted that he was 
Humber One Man in the Central Research Section* He was a steady, systematic 
and effective worker who had a fundamental grasp of both the administrative 
details of the Section and administrative and policy matters of the Bureau. 
He possessed intelligence, ability,' integrity and judgment necessary for 
administrative advancement in the Bureau. In the light of his excellent 
performance in the past, there was every reason to believe bhat he was 
wholly capable of fulfilling most adequately the position of ASAC. It is 
to be noted , however, that Mr. Smith preferred at this time to remain in 
his present position at the Seat of Government because of his great 
interest in research work and because of his strong conviction relative 
to the value of research work to the Bureau in this period. 

Jffis daily overtime average for May, 1955 was 3 hours 23 minutes, June, 1955 
[was 3 hours 36 minutes and July, 1955 was 3 hours 17 minutes. 
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His daily overtime average for August, 19S5 was 4 hours 3' minutes. 

Memorandum dated 8—2— 55 reflected that he had been trained as an Inspector * s 
A ide and was now qualified to assist Insp ectors on regular inspec^TonsZ 

During an Inspection of the Domestic Intelligence Division in August , 1955 
' Mr.. Tamm said he was enthusiastic and very much interested in his work . He 
was thorough, logical and had an excellent knowledge of the functions of his 
Section. He had no problems and was available . 

jSy letter dated 9-1-55 he was nnmrunrn fa r the excellent work he did in the 
I preparation of two monographs pertaining to the internal security of our 
I country . These reports had been of material benefit to the field in the 
conduct of certain investigative operations and reflected they were prepared 
with good judgment and an intelligent approach to the problems of the field. 

By letter dated 9-7-55 to the Director, he expressed hi 3 appreciation for the 
letter of commendation he received on 9-1-55. 

His daily overtime average for September, 1955 was 5 hours 9 minutes and 
October, 1955 was 4 hours 59 minutes. 

His daily average overtime for November, 1955, was 3 hours 21 minutes. 

By letter dated 12-1-55 he was advise^ of the approval of a CASH AWARD for 
him in the amount of $200.00, becausd of Ms splendid services ill lliu 
Central Research Section. During the period from January through November 
of this year a remarkable increase/in the volume of work handled by the 
section had been noted. / 

His daily average overtime for 'December, 1955, was 3 hours 19 minutes. 

On 1-1-56 he received a Uniform Promotion to $10,535 per annum in GS-14. 

His daily average overtime for January, 1956, was 3 hours 5 minutes and for 
February, 3 hours 10 minutes. 

On 3-31-56 Mr. Belmont rated him SATISFACTORY and said he had the ability 
to handle the most complicated of invest igatiors and to participate in raids 
and dangerous assignments. He was a highly valuaOe employee. His judgment 
was sound and realistic. He definitely had superior talent in the direction 
of personnel, in planning, proportioning and systematizing the work of the 
personnel, in refining and improving administrative procedures and in giving 
quick attention to the most minute significant detail. He had administrative 
vision and confidence. His overtime was far above average as was the volume 
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of work produced by him. He maintained a high level of contagious enthusiasm 
interest and energy, which was excellent for the morale of the Section. His 
demonstrated record .proved that he did have superior potentiality for and a 
keen Interest in administrative work. The administrative contribution which ■ 
he had made to the Section showed quite clearly that he was full* capable of 
assuming ever greater administrative responsibilities. However./ because of 
his great interest in the Bureau research work and his convictionf;as to its 
value and the contributions to be made, he preferred, unless the Bureau 
decided otherwise, to remain in his present position for the time being. 

His daily average overtime for March, 1956, was 3 hours 4 minutes; for April, 
3 hours 11 minutes; for May, 3 hours 2 minutes; for June, 3 hours 27 minutes; 
for July, 3 'hours 17 minutes; for August, 3 hours 4 minutes; for September, 

3 hours 27 minutes and for October, 3 hours 2 minutes.; November, 3 hours 1 
minute; December, 3 hours 11 minutes; January, 1957, 3 hours 40 minutes; 
and February, 3 hours 31 minutes. 

On 3-31-57 Mr. Sullivan rated him EXCELLENT and stated that SA Smith had 
continued as Number One Man of the Central Research Section, and he was ■ 

available for any assignment which the Bureau might give him. He did not 
participate in the Incentive Awards Program. He consistently displayed 
sound judgment in handling personnel, solving substantive problems, assigning 
I work, drawing up programs, planning, and in executing the plans, and he had 
an unusual talent for handling administrative detail's and maintaining 
administrative accuracy. His loyalty to the Bureau was of the highest order. 
He was dedicated to his work and brought to it quite naturally an Interest ; 
and an enthusiasm whlchuas contagious and good for the morale of the Section. 
He was an experimental worker, and he was never satisfied until he 
experimented and tested different administrative procedures and found the 
one which was the most satisfactory and efficient. He was dynamic in his 
thinking and working. He showed marked vision and balance both personally 
1 and as an administrator, always moving ahead, getting ‘things done while at ’ 
the same time planning beyond the immediate time. He had rapidly found his 
place in the Bureau's administrative system, and he continued to develop and 
be of increased value to the Bureau, giving rich promise for filling with 
distinction administrative positions of much greater responsibility in the 
future. He was not utilized as an Inspector's Aide. SA Smith's record 
demonstrated clearly that he did have very superior administrative ability. 

He was Interested in administrative advancement and was ready and available 
to accept administrative advancement under any conditions the Bureau might 
stipulate. Mr. Sullivan did not recommends .<• him for advancement at that 
time because of his value to the Central Research Section. 

His daily average overtime for March, 1957, was 3 hours 1 minute; April, 

3 hours 5 minutes; and May, 3 hours. 

On 6-30-57 he received a Uniform Promotion to $10,750 per annum. ; In Grade GS-14 
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His daily average overtime for June, 1957, was 3 hours 6 minutes; July, 3 
hours 25 minutes; August, 1 hour 32 minutes; September, 2 hours 21 minutes; 
October, 3 hours 4 minutes; November, 3 hours 11 minutes; and December, 3 
hours 4 minutes. 

On 1-12-58 he received a Basic Increase to $11,835 per annum in 'Grade GS-14. . 

* 

His daily average overtime .for January, 1958, was 3 hours 11 minutes. 

On 2-19-58 he was COMMENDED f or his highly exemplary attitude in reporting 
to work on 2-18-58, notwithstanding the extremely hazardous travel 
conditions. 

His dally average overtime for February, 1958, was .3 hours 19 minutes. 

| On 3-31-58 Mr. Sullivan rated him EXCELLENT and stated that he continued 
his assignment as Number One Man in the Central Research Section, and he 
handled his work with confidence, enthusiasm,, and diligence. C There was no 
question about his ability to handle the most difficult and complex investi- 
gations over which the Bureau had Jurisdiction, 7 and he was fully capable of 
participating in any type of raid or dangerous assignment for which the 
Bureau had to assume responsibility. He possessed an excellent appearance, 
and his personality 'was very sincere, pleasant, and stable. He had been 
available for all assignments given to him, and he did not participate in 
the incentive award program. He continued to increase in value as an adminis- 
trator for the Bureau, and he was extremely loyal, aggressive, imaginative, 
forceful, and persistent in carrying out his work. /He had an analytical 
mind, went to the heart of a problem, and he applied himself with vigor to 
hard problems trying one solution and then another until he solved the 
problem. Hevias motivated by the highest of idealistic principles, he had the 
capacity for handling details, following up assignments and getting the most 
out of the personnel, and his thinking was never limited to the present time^ 
It penetrated into the future to grapple with the planning and the execution 
of plans. /He put heavy emphasis on accuracy and he got good results.' HeJ 

to sacr * f l ce himself in the service of the Bureau, was 
always/for work evenings and week ends, worked fast and steadily and as a 
result of this, his production was far^above average, and the quality of 
the work was in the same high ratio, (file had a natural aptitute for research 
work and the administration of research work, in which he was now engaged^ 

He gave every promise of being able to hold administrative positions of 
increasing responsibility. He was not utilized as an Inspector's Aide. 

SA Saith was definitely interested in administrative advancement, and he 
fully intended to pursue an administrative career in the Bureau with 
particular emphasis on assignmirat at the Seat of Government. In view of his} 1 
outstanding adm inistrative ability, he had the capacity for advancement in t»: 
that direction. / SA Saith was qualified and available to accept any adminis<S; 
trative assignment under any conditions which the Bureau might stipulate. 

Mr. Sullivan recommended SA Saith for administrative advancement in general 
and for the position of ASAC in particular.^ He was available for general and 

- 13 - ^ 



r 



9 > » 



special assignment. 

His daily average overtime for March, 1958, was 3 hours 28 minutes; 

April, 3 hours 13 minutes; May, 3 hours 9 minutes; June, 3 hours 8 minutes; 
July, 4 hours 7 minutes, and August, 3 hours 8 minutes . 

By letter dated 9-11-58 APPRECIATION was expressed for his suggestion 
relative to contacting the U.S. Patent Office for information regarding 
certain security devices. The FBI Laboratory had been contacting the 
U.S. Patent Office for many years for the purposes outlined in his 
suggestion. , 

During the Inspection of the Domestic Intelligence Division in August, 1958, 
a problem arose when Mr. Smith issued instructions, which were subsequently 
misinterpreted, concerning the proper use of form FD-304 which was an 
administrative device for the convenience of sections in periodically 
reviewing leave taken for illness to determine whether there had been any 
apparent abuse of abnormal quantity of sick leave. There were indications 
of gossip and distortion or misinterpretation of the instructions in 
connection with' the surprise early morning check of space. It was concluded 
that Mr. Smith did not lack any qualifications or suitability for his 
position as Number One Man and the problems which arose were handled during 
the inspection. 

His daily average overtime for September, 1958, was 2 hours 50 minutes; 
October, 3 hours 4 minutes; November, 3 hours 19 minutes. 

He attended Security In-Service from 11-24-58 to 12-5-58. 

On 12-28-58 he received a Uniform Promotion to $12,075 per annum in GS-14. 

His daily average overtime for December was 3 hours 14 minutes. 

By letter dated 1-27-59 he was COMMENDED through Mr. W. C. Sullivan, for 
his assistance in the analysis of the article which appeared in "The Nation.' 

His daily average overtime for January, 1959, was 4 hours 3 minutes; 

February, 3 hours 24 minutes. 

I On 3-31-59 Mr. Sullivan rated him EXCELLENT and said he was Number One Man 
' of the Central Research Section. He was fully able to handle the most 
difficult and complex investigations over which the Bureau had* Jurisdiction. 
He had a very souhd administrative point of view and was constantly probing 
for administrative weaknesses and often made suggestions for improving 
administration. He had a flare for detail and for organizing personnel 
and getting work done. In his administrative work he was accurate, thorough, 
and steady. He was willing to assume greater responsibilities and never 
objected to an increase in work load. He was interested in, available for 
and completely qualified for administrative advancement. 



14 - 



I 



». 1 
■ • 



I 1( /f 






! 





f 



His daily average overtime for March was 3 hours 5 minutes* 

By letter dated' 4-29-59 he was thanked for his SU^ ESTTny ragarding the 
usage of commendatory statements as obtained by' tne bureau's offices in the 
field. 

His daily average overtime for AprilAwas 3 hours 1 minute; May, 2 hours 44 
minutes; June, 2 hours 48 minutes; July, 3 hours 5 minutes; August, 2 hours 
57 minutes; September, 3 hours 10 minutes; October, 2 hours 35 minutes; 
November, 2 hours 57 minutes; December, 2 hours 48 minutes; January, 1960, 

3 hours 15 minutes. 

By memorandum dated 2-11-60 Mr. Desmond advised that he assisted in the 
inspection of the Crime Records Division from 1-27-60 to 2-10-60. This was 

I his first inspection assignment and he performed as an experienced aide. 

He had an analytical mind and performed an exceptionally large amount of 
work in a highly commendable fashion. He was interested in and available 
for administrative advancement and definitely showed that he had an 
above-average ability for administrative work. 

His daily average overtime for February was 2 hours 59 minutes. 

On 3-31-60 Mr. Sullivan rated him EXCELLENT and said he was the Number One 
Man of the Central Research Section. He was capable of handling the most 
complicated and Investigative matters for the Bureau. He demonstrated 
(throughout the year that he was an exceptionally capable administrator. 

He gave unusual attention to detail; knew how to handle and direct ^personnel; 
could organize large volumes of work within a brief period of time, and 
had talent for planning and executing his administrative plans. In 

( addition to his very superior administrative ability, he had very scholarly 
inclinations, an academic turn of mind, and when time permitted engaged 
in some research and writing which was always of a uniformly high quality* 

He had an excellent grasp of Bureau policies and procedures and kept 
abreast of every little change. He was a career nan in the Bureau and 
desired to advance steadily from one administrative position to another 
and he had the capacity to do so. He was interested in, available for 
and completely qualified for administrative advancement with outstanding 
qualifications . 

His daily average overtime for March was 3 hours 21 minutes. 

By letter dated 4-13-60 he was COMMENDED through Mr. W. C. Sulli va n for his 
participation in the preparation of a brieT TJOACefning a matter of great 
interest to the Bureau In the security field. 

His daily average overtime for April was 2 hours 49 minutes; May, 2 hours 49 
minutes. 

On 6-26-60 he received a Uniform Promotion to $12,315 per annum in GS-14. 
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By memorandum dated '6-28-60 Ur. Sullivan recommended • he be ^promoted to 
GS-15. This matter is presently being considered. 

His daily average overtime for June was 3 hours 8 minutes. 

By letter dated 7-8-60 he received the Bureau's Twenty Year Service Award 
Key. This award was personal ly presented by the Director. 

‘ T >■ — ■ , i n * 

On 7-10-60' he received' a Basic Increase to $13)250 per annum in GS-14. 

On 7-24-60 he was promoted to Grade GS-15, $13,730 per annum. In a 
separate letter SA Smith expressed his appreciation for this promotion. 

His daily average overtime for July, 1960, was 2 hours 58 minutes; 

August, 3 hours 10 minutes; September, 2 hours 53 minutes; October 
3 hours 31 minutes. 

During an Inspection of the Domestic Intelligence Division* in November, 
1960, Inspector E. C. Williams stated SA Smith made an excellent 
appearance, had a straightforward, businesslike personality and a 
sincere, loyal attitude. He was interested in and available for 
administrative advancement and his potential was considered very good. 

He was an excellent administrator, a competent detail man who contributed 
considerable time to meet his responsibilities. 

His daily average overtime for November, 1960, was 3 hours 7 minutes. 

He was commended on 12-12-60 for the outstanding attitude he exhibited 
in reporting for duty that day despite the extremely hazardous travel 
conditions. 

His daily average overtime for December, I960, was 2 hours 29 minutes; 
January, 1961, 3 hours 17 minutes; February, 3 hours 6 minutes. 

I On 3-31-61 W. C. Sullivan rated him EXCELLENT and stated he was Number 
One Man of the Central Research Section. He was qualified to handle the 
most complicated investigative matters for the Bureau, as well as being 
able to participate effectively in raids and dangerous assignments. He 
was completely available for any assignments. He was an exceptionally 
capable administrator, gave unusual attention to detail and had talent 
for planning and executing his administrative plans. He was interested 
in, completely available for and considered completely qualified for 
administrative advancement. His qualifications in this regard were 
considered 1 Outstanding. 

’ i 

His daily average overtime for March, 1961, was 3 hours 15 minutes; 

April, 2 hours §9 minutes; May, 3 hours 14 minutes. 
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By letter dated 6-6-61 he was DESIGNATED Section Chief of the Central 
Research Section, Domestic Intelligence Division. 

On 6-20-61 the Director saw him. He expressed appreciation for having 

I bccn designated Section Chief of the Central Research Section*. He made 
an excellent personal appearance, seemed to be quite dedicated in the 
performance of his work, and Director rated him above average. Director 
stressed the imperative necessity for penetrative accuracy in the prepara 
tlon of material emanating from that section.* < < 

His daily average overtime for June, 3 hours 20 minutes; July, 3 hours 
27 minutes; August, 3 hours 59 minutes; September, 3 hours 11 minutes; 
October, 3 hours 26 minutes; November, 3 hours 6 minutes; December,. 1961, 

3 hours 58 minutes. 

During an Inspection of the Domestic Intelligence Division in December, 
1961, Inspector J. T. Haverty stated he presented a very good personal 
appearance and had a very pleasant personality. He was a very capable 
administrator and enjoyed 1 the respect of his subordinates. He was a 
thoroughly conscientious and loyal Bureau employee. He was completely 
available for administrative advancement £r which his potential was rated 
as vay good. 

On 1-21-62 he received a Uniform Promotion to $14,055 per annum in GS-15. 

His daily average overtime for January, 1962, 3 hours 8 minutes; February 
3 hours 11 minutes. 

On 3-31-62 Inspector D. E. Moore rated him EXCELLENT and added he was 
Section Chief of the Central Research Sectin with responsibility of 
directing research activities in both the security and criminal fields. 

He was doing an excellent job, and proving himself to be a most capable 
administrator. He had the ability to participate in or direct the most 
complicated investigative matters, and was fully capable of participating 
in or leading dangerous assignments. He presented a most impressive per- 
sonal appearance, had an exceptionally fine personality and was in all 
respects a most impressive Bureau representative. He was interested in, 
available for and considered qualified for administrative advancement. 

His qualifications were considered outstanding. 

His daily average overtime for March, 3 hours 17 minutes; April, 3 hours 
29 minutes. 

He attended Specialized Security #3 In-Service Training from 5-7 to 
5-18-62. 

His daily average overtime for May, 2 hours 35 miutes; June, 4 hours 40 
minutes. 
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By letter dated 7-2-62 he was .COMMENDED for the superior manner in which 
he performed in the preparation oi a document pertaining, to communisms 

His daily average overtime for July, 3 hours 36 minutes;. August, 2 hours 
43 minutes; September, 2 hours 49 minutes; October, 4 hours 41 minutes.. 

During an Inspection of the Domestic Intelligence Division, November; 

1962, Inspector J. K. Ponder stated he had excellent backgound in the 

work of his section and was well qualified to direct its activities. He 
was intelligent and hard-working and had an excellent appreciation of the 
responsibilities of this section. He was > a capable administrator and had 
the respect and confidence of those who worked with him. 

His daily average overtime for November, 3 hours 9 minutes; December, 1962, 
2 hours 45 minutes. 

On 1-20-63 he received a Within-Grade Increase to $15,525 per annum in 
GS-15. 

His dally average overtime for January, 1963, 2 hours 46 minutes; -February, 
2 hours 55 minutes; March, 3 hours 6 minutes. 

On 3-31-63 Inspector D. E. Moore rated him EXCELLENT and added he was 
Section Chief of the Central Research Section. This Section handled 
research activities in both the security and criminal fielfe and, in addi- 
tion, personnel of the Section lectured on communism before many impor~*» 
tant Government and private groups. He had an outstanding background and 
ability in the research field and had directed the work of his section 
in an exceptionally fine manner. He was interested in, available for and 
considered qualified for administrative advancement. His qualifications 
were rated outstanding. In ;a separate memorandum it was recommended 
that he be afforded a Quality Within-Grade Increase. 

His daily average overtime for April, 1963, was 2 hours 28 minutes. 

By letter dated 5-7-63, he was given a QUALITY WITHIN-GRADE INCREASE 
to $16,005 per annum effective 5-12-63. uv letter dated 5-8-63. he 
expressed his appreciation for this increase. 

r * 

His daily dverage overtime for May, 1963, was 2 hours 41 minutes; June, 

2 hours 30 .minutes; July, 2 hours 48 minutes; August, 2 hours 38 minutes; 
September, 2 hours 46 minutes; October, 3 hours 44 minutes; November, *2 
hours 37 minutes; December, 1963, 3 hours 29 minutes. 

On 1-5-64 he received a Basic Salary Increase to $17,210 per annum in 
GS-15. 

His« daily average overtime for January, 1964, 2 hours 47 minutes; 

February, 3 hours 15 rtmutes. 
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On 3-31-64 he was rated 1 EXCELLENT and comments noted until October, 

1963, he served as Section Chief of the Central Research Section 
handling research activities in both the security and criminal fields. 
Since that time his responsibilities enlarged with the addition of his 
Section of the responsibility for the investigation of satellite espion- 
age and intelligence activities. His fine background in- security work 
and his over-all knowledge of intelligence activities were of great 
benefit to > his capable direction of the expanded work in his Section. 

His Section continued to prepare and assist in the preparation of 
numerous important documents relating to communism. He was interested 
in, available for and considered to have outstanding qualifications 
for administrative advancement. 

His daily average overtime for March, 3 hours 57 minutes; April, 2 hours 
47 minutes; May, 2 hours 43 minutes; June, 2 hours 50 minutes. 

On 7-5-64 he received a Basic Salary Increase to $18,170 per annum in 
Grade GS-15 . 

During Domestic Intelligence Division Inspection in July, 1964, the 
Inspector stated he created a very favorable impression as a Bureau 
representative, appeared enthusiastic concerning his duties as Section 
Chief of the Research-Satellite Section. He had served' in this division 
since 1949, and in view of his long, attachment to research, it had 
required intensive effort on his part to reorient himself to the sub- 
stantive operations his section acquired in reorganization, October, 

1963 x He fully realized' the importance of giving equal attention to 
this and it appeared he would 1 have no difficulty in succeeding. 

His daily average overtime for July, 3 hours 33 minutes; August, 2 hours 
53 minutes; September, 3 > hours 5 minutes; October, 2 hours 52 minutes; 
November, 2 hours 33 minutes; December, 1964, 2 hours 33 minutes. 

On 1-17-65 he received a Withln-Grade Increase to $18,7&0 per annum 
in Grade GS-15. 

His daily average overtime for January, 1965, 3 hours 5 minutes;, 

Februay, 2 hors 37 minutes. 

On 3-31-65 his services were rated EXCELLENT and’ it was stated she had 
continued to serve as Section Chief of the Research— Satellite Section 
directing activities in research matters and concerning intelligence 
investigations of certain. Soviet bloc countries. In the research field 
numerous memoranda and/or monographs dealing with security matters, 
intelligence operations and racial matters were prepared in his Section, 
and, in addition he directed intelligence investigations concerning 
important Soviet bloc nations and supervised the handling of extremely 
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sensitive defectors. Voluminous data was disseminated to the White House, 
Attorney General and other high Government officials from his Section. 

The material prepared in his Section had been excellently done, had been 
well received both within the Bureau and in other Government agencies 
were dissemination was made. Mr. Smith had shown the ability to handle 
and direct complicated investigative matters and required minimum super- 
vision. He was a very articulate conversationalist, had a businesslike 
demeanor and made an outstanding impression as a Bureau representative. 

His qualifications for further administrative advancement continued to 
be considered Outstanding. 

His daily average overtime for March, 1965 was 2 hours 43 minutes. 

During an Inspection of the Domestic Intelligence Division in April, 1965, 
Inspector H. L. Edwards (Aide-L.L. Davidson)' stated he was fully con- 
versant with Bureau policies and practices, and completely so with those 
of the Division, and the Section he supervised. He exercised firm 
control over the activities of his Section and at the same time maintained 
an excellent relationship with the staff. His qualifications for 
administrative advancement were considered Excellent. However, in view 
of his experience and extensive knowledge of the highly specialized 
matters under his Jurisdiction, Inspector believed his greatest value 
to the Bureau was in his present assignment. ‘Ho change recommended. 

His daily average overtime for April, 1965 was 2 hours 50 minutes. 

EFFECTIVE 5-9-65 he received* a QUALITY WITHIN-GRADE SALARY INCREASE to 
$19,310 per annum in GRADE GS-157 By letter dated* 5-5-6$, he was advised 
he was receiving this .Award in recognition of the excellent manner in 
which he had discharged his responsibilities during the past year. 

The Director appreciated his conscientious devotion to the work of the 
Bureau. 

By letter 5-7-65 he expressed appxsciation for the above Award. In 
anticipation of the Director's 42nd year as Director of the Bureau 
and the ever Increasing responsibilities resting on > his shoulders, 

Mr. Smith pledged his continuance In assisting him in carrying out the 
important work of the Bureau during the years ahead. 

By personal note, dated 5-11-65, The Director thanked Mr. Smith for his 
expression of loyalty on the occasion of his anniversary. 

On 5-18-65 he was COMMENDED , and, THROUGH HIM, the agents in the 
Research-Satellite Section who contributed to the efficient handling 
of a number of special matters of importance to the Bureau. 

(RE: Monograph "Communism in the Dominican Republic" and special material 
for White House for use of U. S. Senators.) 
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His daily average overtime for May, 1965 was 3 hours 22 minutes; June, 

2 hours 54 minutes; July, 2 hours 35 minutes. 

On 7-8-65 the Director personally presented him with his TWENTY-FIVE YEAR 
SERVICE AWARD KEY and letter. 

His daily average overtime for August, 1965 was 2 hours 53 minutes; 
September, 2 hours 33 minutes; October, 2 hours 55 minutes. 

On IO-IO-65 he received a Basic Increase to $20,005 per annum in GS-15. 

By letter dated 10-12-65 he was COMMENDED for the excellence of his over- 
all supervision of the handling of a confidential source o f informatio n of 
great Importance to the Bureau in the security field. ( Re : | ~| 

By letter dated 10-27-65 he was COMMENDED, through Mr. Stephen Sziarto, 
along with other personnel who performed in such a fine manner in connect- 
ion with the 12th Annual FBI Vesper Service held at Mount Vernon Place 
Methodist Church. 

% 

His daily average overtime for November, 1965 was 2 hour s 38 minutes . 

On 12-31-65 he was Promoted to Grade GS-16 at $21,653 per annum. He 
expressed his appreciation for this in a letter to the Director. 

His daily average overtime for December, 1965 was 2 hours 57 minutes. 

By letter dated 1-31-66 he was COMMENDED for the outstanding attitude he 
exhibited in reporting for duty that day despite extremely hazardous travel 
conditions . 

His daily average overtime for January, 1966 was 2 hours 42 minutes; 
February, 2 hours 48 minutes. 

On 3-31-66 he was rated EXCELLENT with comments that he was Chief of the 
Research-Satellite Section and handled his duties in an excellent fashion. 
He had an outstanding knowledge of researchnand supervised the preparation 
of many documents of great value to the Bureau and also to other agencies. , 
He was scolarly, dedicated and conscientious and the research work turned 
out under his supervision was outstanding. He also directed espionage and 
intelligence investigations, directed several important double agents and 
defectors-in-place and was most alert to see that the Bureau's responsibili- 
ties were fully met. He was able to handle the more complex matters and he 
required a minimum of supervision. He was interested in, available for and 
he had outstanding qualifications for future administrative advancement. 
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During an Inspection of the Domestic Intelligence Division, March, 1966, 

Mr. McHale, of the Inspection Staff, commented that he was know3e dgeable 
regarding JBureau policies, the work of the Division, and the over-all 
responsibilities of the Bureau. He dressed neatly and conservatively, 
presented an impressive personal appearance, was fully available for and 
qualified for administrative advancement and he had expellent potential 
for same. 

His daily average overtime for March, 1966 was 3 hours 15 minutesj April, 

3 hours 32 minutesj May, ( 2 hours 47 minutesj June, 3 hours 40 minutes. 

On 7-3-66 he received a Basic Increase to $22,085 per annum In GS-16. bg 

.j 

His daily average overtime .for July, 1966 was 2 hours 59 minutes. 

By letter dated 8-1-66 he was COMMENDED for his supervision from the Seat 
of Government of the investigation of the Internal Security case involving 
I He expressed his appreciation .forthis recognition, in a 
letter to the Director. 

By letter dated 8-31-66 he was COMMENDED for his valuable services relative 
to the preparation of comprehensive briefs on confidential matter of much 
interest to the Bureau. (Re: Briefs on Microphones and Wire Taps). He 
expressed his appreciation for his recognition, in a letter to the Directon 

By letter dated 8-31-66 he was COMMENDED, through the Assistant Director, 
along with others, who performed such splendid work In connection with the 
preparation of comprehensive briefs of Interest to the Bureau on a confi- 
dential matter. (Re: Briefs). 

His daily average overtime for August, 1966 was 2 hours 4l minutes. 

By letter dated 9-27-66 he was COMMENDED, and THROUGH HIM, personnel In the 
Domestic Intelligence Division, for the exemplary work dne in the prepar- 
ation of an important comprehensive 'brief . (Re: Preparation of brief for.'; 
the Director's meeting with the President). He expressed 'appreciation 
this in a letter to the Director . * .t. 

His daily average overtime for September, 1966 was 3 hours 1 minutej b6 
October, 2 hours 49 minutesj November, 2 hours 45 minutesj December, b7c 
2 hours 34 minutesj January, 2 hours 57 minutes. 

During «.n Tns pftfttion of the Domestic intelligence Division, February, 1967 , 

J of the Inspection Staff, commented that he was experienced in 

the Security field, was extremely knowledgeable of Bureau policies and 
he carried out his duties as Section Chief in a highly effective manner. 

He was cooperative, enthusiastic, displayed the qualifications for a very 
capable administrator and he was personable and made an excellent personal 
appearance. He was completely available for any assignment and he had 






outstanding qualifications for administrative advancement. 

His daily average overtime for February, 1967 was 3 hours 25 minutes. 

On 3-31-67 he was rated EXCELLENT with comments that he handled research 
work of a most exacting nature, including involved intelligence, subversive 
and criminal matters. He had an outstanding knowledge of Bureau policies 
' and 8 directed his work in an exemplary fashion. He was most conscientious, 
alert, intelligent .and he could handle the most complex matters with a 
minimum of supervision. He directed programs concerning the development 
of informants, double agents and defectors in place and was interested in, , 
available for and he had outstanding qualifications for future administra- 
tive advancement. 

His daily average overtime for March, 1967 was 2 hours 46 minutes ; April, 

2 hours 45 minutes 5 May, 2 hours 45 minutes. 

He attended Espionage In-Service training from ‘6-26 to 7-7-67. 

f 

His daily average overtime for Juhe, 1967, 2' .14"; July, 3* 22'*; August, 

2’ 55"; September,, 2' 54"; October, 2’ 47",. 

On 10-8-67 he received a Basic increase to $23,079 per annum in GS- 16. 

His daily average overtime for November, 1967, 2' 43"; December, 2’ 51". 

On 12-31-67 he received a Within grade increase to $23,778 in. GS-16. 

His daily average overtime for January, 1968, 2 ' 49"; February, 2' 34". 

On 3-31-68 he was rated OUTSTANDING. 
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SAN FRANCISCO 



SAN DIEGO 











F 0 - 2 S 5 (Rfv. $* 22 *$ 2 ) 



FBI PERSONNEL STATUS FORM 



TO* OIR EC TOR, Fei 



MY .STATUS WtTH RESPECT TO THE ITEMS SELOW IS AS FOLLOWS} 



mith 



(D) MARITAL STATUS?^ QsiNGLE g) MARRIED QOIVORCEO CJSEPARATEO Q WIDOW 



i '1/29/68 



< e » l- * 5 CU»JITY. NUM8br 

332-14-1944 



SPOUSE: name (maiden if female) 



RESIDENCE ADORE** IP IT 



, .1 U»;J 

PLACE OF EMPLOYMENT 



U \ U\ ^ ^r.tr J i /VI ' C ': : nnr 



€) names of your immeoiatjE RELATIVES; (if deceased, sc state) (use supplemental sheet if necessary) 



i, chiloren, sTEPCHiLOREN, their spouses relationship (if known) Rk^dcnce (City and State) (if known) 




*• «JSU a**- 




'C? T.m'T "f^'T'^I'DED 

, 10 FEB "• 






















NAMES OF ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW OR PREVIOUSLY EMPLOYED BY THE FBI: 



EXACT RELATIONSHIP | PRESENT EMPLOYEE! PORMCR EMPLOYEE 




(G) NAMES OP ALL RELATIVES INCLUDING THOSE BY MARRIAGE NOW IN GOVERNMENT SERVICE! 



EXACT RELATIONSHIP | GOVERNMENT AGENCY WHERE EMPLOYED 




L UV*f a */' X* ' r [ r ) ^ 



« T i { ' 1 > ’ l ■* f l ^ | * 

<H) ORGANIZATIONS! ALV EUPLO 



* GAN /? AT > 9 N$} ^ $t or $& n **P t K 0 . n , s 'j9i which you presently belong - do not abbreviate ONLY SPECIAL 

’ 1 AGENTS list former membership in Boy Scouts (indicating exact ranhlattained) and affiliation with fraternal , 

'*■ J ‘ 4 1 , } honorary or professional groups while in college » NON-AGENTS nedahot list former memberships at any time . 

yrz, jay V r7 W'* :T s 1 present'! pormer* f * * TT * - r T~“iL rri jv 

name f JAU (Agents city and state 

.. , ....... \ ptmpyeesl, Only) 




Washington; D. C. 



Annandale Virginia 



llinois 



Washington. D. C. 



Peoria. Illinois 




Highland Park. Michigan 




<0 CURRENT. SCHOOL ATTENDANCE STATUS (NON- A GEH T$ Only): ARE YOU ATTENDING* COLLEGE, OR ANY OTHER TYPE 
OP^SCHOOLT CD NO Cp! X 16 * INDICATE NAME OP INSTITUTION AND SUBJECTS IN WHICH ENROLLED. 



(J) PERSON TOJBE NOTIFIED IN CASE OF EMERGENCY! 



j, i-i j «i = 



RELATIONSHIP 



_r 



J S Cj , 1 ( ; 




( Signature ) 



Snecial Agent 













(Phase type or print) 




Education 



Location 



Degree 

(Give descriptive title , u c., BS in Civil Eng,) 



Agent Vocation, Record 
FD-267a fffev. 6-27*60) 

• * 



Nam© (As it appears on Burccaftolls) 

Richard Wf S 



Check one: SA 63 L >/SAA O 



Name of School 



coiieae Lincoln Junior College 
Bradley University 



Graduate School 

Georgetown Law School 



Miscellaneous or Special Schools 
(Include Vocational and Radio Schools) 

None 



List all college courses studied In mathematics, engineering and sciences, including chemistry, physics, biology, radio, communica- 
tions, etc,, regardless whether degree obtained. (Use supplemental sheet if necessary .) 



Course fKoursf Course > Hour's! Course l Hours 





Major ^rOJLXLlt 
Minor — Speech 



Washington, 
D. C. 





bars: None 

3 Federal _______ Year ___ State _____________ .Year - CPA (State) 

^ Other . . . . ■... — - - - 



Foreign Language and Dialects 

(Evaluate your proficiency in each phase as Excellent, Very Good , Good, Fair, or Unsatisfactory ,) 



Name of Language [ Read 1 Write 1 Speak 



Understand I Translate 




if you can handle any foreign language or languages fluently with little or no hesitation, and without use of a dictionary specify same. 



If you have had any TRAINING or EXPERIENCE in the writing field including newspaper reporting, writing for a periodical, and 
creative writing of any kind, set forth as follows: 



Training ! No. of j 

. » College Courses 1 Hours Experience [ Period of Experience 



■ il£ .. 


! H 


r 


! ^ 




































i i Previous Employment 



Type of work and in what capacity 


Proficiency 


period of Experience 


ft* -prAV* fill li-timR RraploymAnt. 






IJ. S. Postoffice mail sorting_work .. . 




vacation periods 
_193&^ftnd- 10 - - 


Dramatic work on radio station WMBD 


good 


_1939^19liQ 



Vocations and Avocations 



(Give detailed information regarding any special knowledge , abilities , talents, hobbies, trades, etc,, you possess, including 
athletics .) 




it you feel your experience in any of your previous employments! vocations or avocations is sufficient so that you could use it as* 
a cover In an undercover assignment, Identify same, 



Previously-used.a. sociological. survey-cover-based.on. college-work. 



Foreign Trove! 

List all foreign countries you have traveled In; in what capacity, and period there. 

Canada. — one day. visits for recreaMnn 



Mllltory Troining 

Active duty: Branch NOM , Bates of Service i - - - Bank 

Specialised Military framing .... , , 

i 

Are you Interested in Foreign Assignment? Q Yes Mo Location desired 

Typing ability T|5* — w P K4 Have you passed Bureau test? G8 Yes □ No 

Shorthand ability HQ W.P.Mt Have you passed Bureau test? O Yes 63 No 

Maime of Shorthand system you use „ , ■ - 

Proctlcal Experience In Radio 

(State degree of proficiency and length of time spent) 

Amateur Radio — Nolle - r r r — , ------- - 

Commercial Radio Operator ; 

Radio, Television or Sound Repairman or Technician , 

Experimenter or other - --- - ■■ - : 

International Morse Code: Transmit , ,, ■— — -W.F.M, Receive W.p.Mj 

Technical Knowledge of any Electronic Devices - , „ , ■■ , — 

Miscellaneous 

List any other information, gu all flections and accomplishments, 

i * 




' R / c. 

l/i/% 

5 f~rs7~ / ' 



d W. Smith 







± 



ieral Bureau of Investigation^ 

STATES DEPARTMENT OF JUSTICE 



APPLICATION FOR APPOINTMENT 



DIRECTOR, 

1 Federal Bureau of Investigation, 

United States Department of Justice, 
Washington, D. C. 



< * i 

19.4.CL. 



* ’ . , iSpeci *1 Agent (Lew Trained) Q 

gja. Special Agent (Accountant) Q 

* Stenographer . O 

I hereby make application for appointment to the position Tvn5st ‘ ***——- ^ 

indicated by check marie, in the Federal Bureau of Investigation, . jQ 

United States Department of Justice, and for your use in this 7 !!. 

connection submit £he following information: , • Laboratory Technician 



1. Name in full (please print) 



Student Fingerprint Classifier tJ 

I <Tiwttc*» by Check) 

(TM* application should be typewritten if popslble) 

O * 

print) jSaifch Rlahand. Hsxxtox 

(FMonyzk&DM) (Given fttae) (MkS41e n*me) 



(a) Female applicants must furnish maiden name ..L , — 

! 1 ^ * 

Miul and telegraphic address „.„Saaa..a&-lngal-addxe^s — Phone No.,„S29-x.. — .. ri 

A. Date of birth ..Z/£2/.151£ Weight Height „_5L9*J.. Color ...iShito 

, (Wttbont Shoe*) 

Jf -=: f ’ * V , 

/5i Place of birth »m»«i 

r l ( ! 1 l! . ■ » , •* 

-0. (a) Father 7 # fra m A A r ^ nr --Smith- - (6) Fathers birthplace ...JKft.rjL5HK.Rh9.4ft— Inland 

SI. (a) Mothers maiden (b) Mother’s birthplace — itIttnts.»..ILLAnals 

< i * * 

8. If you were not bom in United States, how long have you lived here? ^X. wan Jbnm.in.U^.^SU 



9. Are you a citizen of the United StatesT.^^Xea*. 



10. If naturalized, date and place of naturalization ...X..... ......... 



if. Are you single, married, widowed, separated, or divorc^l^^ — 

*12. If your husband '(or wife) is employed, state where employe d 

13. Number of children, if any „ 1 ▼ ”7 . / < /f f " 1 



‘ 1 









•*’ INSTIGATION 



14. Are you entirely dependent on your salary?. 

15. To what extent are you financially indebted' to others and' to whom? i T o._ona— .. 

I *«•.,! " U. " M I.: 









See deta 



♦Specif yl bkab^tltle-of poet ties, .ought m Liborato/y 'Technician . 1 £$%/ 

tails onFeepaT*** de.crjjpttoe sheets which will &*' furnished ye4uMAU»/y>Y’ 

r , . " •’ ’i • -‘"r yi . , , . • M ; r "d... 



JC..SV ■' 




I 



* 

16. Education: (Please print.) 



t 



? n ( 



" \ 


NAME ANP LOCATION or SCHOOL ' , 

MfifHftftn CftViArtl /?.< waaI m _ .11 1 


fROM-' 

l_. 1...., i 


| , TO- . 


i co^uMitwtiia 
I>xnoMA$ o» 
Df«UI» 

. Rxcuviv 

m 


r - 

(а) ElemeotaryK^.i^^wJ 

1 ' ' />* i ’** ' ! 

t ! * i i i 

(б) High school equivalents 

t i. fc (■ 1- 

* v v! ? / 

(c) College or technical -L" 

* *4 A«j*u < w/«juU •-« 

• »"* m. m m » *» .... ■> * - » 


; f l, 

. Contrsa. s.<j . hoci/tlufi-Qln, .11 1. 

1 * * 

i 

»* , , 1. « *Vc .n.» • 4 m~m m * m m *m m to * * 

•trU nooIn/.Xi nooln . . ill.r ....... 


l ' i ’ 

1 Wto to 

( 

“7p^-; 
....% 


^,r> 

! ' 1 

. 1 ' ; 
ii.VpC: 


4.^. Wjm , j* M * Mm- 

t 

\ 


■, » * f * , i* i * 

w/* 

JBrAdl.«y.Jqplifigd^enriA,.Jll. . 

* -m-m | , «r*'«r m ■ « m toto to to -«■«*•.£* w to Tto to to to tor* .•••■ toVaCto 


is. 1 

rw“ 

.wFraaluc. 

if^l 

•.••■Soph* •*- 

* m »"• m~M m * , mm » 




* .-Soph* 44* 

lW> ’ 

i 

• jtf .O. * • uiv.*: 


! 

* 

1 

** m* •$? rs*law* * • 
^^Pxo*daw-*. 

f „ 

..3»S..Dogroo 


(d) Miscellaneous, !*« * * * *> 


i i | 


[ 








1 [ 

1 








* 








' 




... 









f mmmrrnm * n» m * iWiM * * **. 



bj» *_•.» mum* aii «*»-**'« 



17. Give names of- clubs, societies, and other similar organizations of which you are a member: 

J ' , • *' 

...JBs^.P.W..IhA^,„Sftcii^.Exftt«nUy/„PJL„Ke®Pft.B^te^JbanftrAxy..j5RMfth..an.<i..49>ftJi9 

1 , 1 ■ = i i * 

■ ■ 1 I -i ■ 

...Xr aterni ^/..TJbjsta.. AlpJbjj.PJbi^.iiJnoxflry,. draBafcio.,CrA.tfimi ty. 

■18. Have you been, admitted to the Bar, if so specify, 

* . > ‘‘ v j/ ‘ . ■ 

, 19. Describe any .physical- defects, including, extent' of- defective vision, if any 

lions ■c* » . v* »*.* arfevu* MJtmMm * • «« ■ im. jrait. *'-**«» •* Mail! tMWm *<r* 4 * im ■oot^Vnu. *«v * * *«iW«uus .i. „*««.* •***• * «m m *.* »'«kh»(* »»•» 

* '/ 

20. Health record for, the past 3 years (give number o r,day$ f and nature, of serious illness) 

? ~ f i. 

...Leis.t.yBar..I..'nsis..la.b&4..Klth..the.»lnfluenia.i:fir..ja..p.©xIod„oi'...tKC'..days Jt ... 



Jhat'.s„the..only.ll]Uiesa.i. , .v©.had.in.recxent..yeaES^ 

» S » *. (I | i 



4 ^#.4 »«■ • . * 






»T 



* Applicants for Laboratory Technician positions should list in detail scientific courses puTr-, 
sued, using *n insert if necessary and give title of any Master's or Doctors Thesis prepared. 



< ■* * 
. i % 



b. *■! V ' 
, K' , if, 4 



* * y -- 



— 



m 



21. Experience: (Please print.) 



^ NAME AND ADDRESS OP EMPLOYE 

*jtP» * 'Y<uu+1j*A44«^- 



HiKhwatf Division 



POSITION AND 
KIND OF WORK 



FROM- 



ANNUAL 

SALARY 



.iabor-or...! ^uLy.jC3&)i 



A<Mrew Linooln‘ t ; ni inois_„_ 



Postoff 



Mte*** Lincoln. Illinois 

Name , - 



Address * 



inJ)eo*^1933 


j.*2^#hour 


al^o.J5eo-.(38 

f « 


>-^5#hour 


la»Pso# a 4939 


'•kSd r ~}fa& yiT 



Address 



Address 



22- Specify any arrests (include traffic arrests) 



FHMV 



, * a., mmm mmm m »• mm HU.IM » mm— mmm mm rn wk.j. u*ntu* ■ a* a mmm ttju> . m mm mm»MJmmOtm nUMkt Mat. *Mi* . Waao . « ■ an a 



24/ Give five personal references (not relatives, former employers, fellow employees, or school 
teachers), more than 30 years of age, who are householders or proper tf"d\mefs/Uusmess or professional 
men of women (including your family phyrician, if you have one) of good stan(Eng m the community, 
and who have known you well during tne past 5 or more years. (Please print.) 1 



RESIDENCE ADDRESS 



■ Kmxk Or 
mis 
AWAWISO 



RVSINESS ADDRESS, 



S^fiters«.Jt..JU»J5aU, 



Office ofJCiwanis Jnterr 

.Box .lBj. El OAsmiore., U .national/.-C&i‘<^g£^ II 1 «'? 

■ V 'Logan, County Courthouse 



2. T; Judge . L . .JB .. JStringe r.,7:. -926. -N*. -Union r - Li neoln , £ 
-~*W. E.. Ee&oh ' ,/ 2^6^ El ghth J4 no ol n j. . J J_; 



s.'jSdviJi . yOje.eliccirfit- 



. 62 . 6 . S» . State 4-XlnoolruI 



. X i no ol n^.I l.UP.o is... 

Independent Oil Comany 
. XiOAOln . .XlUofil 
Logan County- Courthouse 
Lincoln^illl inots «... 
Telephone • Company 























4 



25. list the names of any relatives now in the Government service, with the degree of relationship, 
and where employed: 1 » ,v * 

. hi fiatenfiLXXt. JP.edd Loo r d „ wa a . J o o-ate d . -at - -Fort - -Wo nro«e r-^ rgi n ia. ... Ho wevjer * v 

..... ^£S?.?n*lxA®Jlag;^ 

' . ,* y, * 

..... <7 f , - 

^ oa^a, 

y^2Q. What is. the lowest entrance salary you will accept? ......... ... ' 

i ? 

1 27, Are you in,a position to accept probationary employment at any time; without previous notice, 

and, if notice is required, how much? 

28, In the event of appointment will you he willing to proceed to Washington, D.C., upon 10 days’ 



notice and at your own expense? 



■mu** aw** *.«'****JVmi*r*!K« ant** ■•••■•.am u*MunM»««Mn**jtam 



i r 

> 



ling and prepared to accept assignment or transfer to any part of the 

required, for either temporary or permanent duration?.. I?.!.. 

photograph not larger than 3 by 4K inches. Write your name plainly 
raph to be taken not more than SO days prior to date of - application. 



Respectfully, 



^SlgnAtnrt of oppttctnt u 

Non /—If the applicant desires to make any further, remarks or statements 
concerning his qualifications or In answer to any question contained in the applica- 
tion, the same should he made on a separate sheet of paper, numbering the remarks 
In accordance with the original questions. 



Not*. — The following Jurat must be subscribed to by all applicants for positions In the Federal Bureau of Investi- 
gation, UJ3. Department of Justice/ r ■ t 

Subscribed and duly sworn to before me by the above-named applicant, this day 

at city (or-town) of ...I, county 



and State (or Territory, or District) of ... 



1 

(Slgoatars of cAocr) 



f [omciAL ; IMPRESSION sealJ 




a.i 



(OffldU title) 



1 r-b 





7 i 

mtm * 



Sunward Form &S 
(Rcv.June 1956) 
Bureau of *he Budget 
Circuit A-v32 (Rev.) 



REPORT OF MEDICALVEXAMINATION 




17. RATING OR SPECIALTY 



15. OTHER INFORMATION 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTHS 



CLINICAL EVALUATION 



NOTES. (Describe #ve/r abnormality in detail. Enter pertinent item number before each 
comment. Continue in item 7 J end use additional sheet* it necessary .) 



1$. HEAD, FACE, NECK. ANO SCALP 



IS, NOSE 



20. SINUSES 



21. MOUTH AND THROAT 



77 -FAR^wfif Mr*n tint a rnnola) t Au4*t«rg 
44. XANS*-OLNERAL **m* 70 nn4 7 /> 



23. DRUMS (Perforation) 



71 rvr^W^MFgAI tYttual acuity nnd reftactwn 



25 'OPHTHALMOSCOPIC 



25. PUPILS (Equality and reaction) 



ZK OCUU* MOTIUTY ~~ 



25, .LUNGS AND CHEST (/ac/tde Oreatf «) 



29. HEART (TVvtf, r Ayr Ant, aoaftd#) 



30. VASCULAR SYSTEM ( Varicosities, etc.) 



31. ABDOMEN AND VISCERA (Include hernia) 



to ANUS AND RECTUM „ 



33 , endocrine System 



34. C-U SYSTEM 



35. UPPER CXTREMiTtEi *— ** 



37. LOWER EXTREMITIES 



35. SPINE, OTHER MUSCULOSKELETAL 



39 IDENTtf YING SO0Y MARKSSSCARS, TATTOOS 



40, SKIN. LYMPHATICS 



41, NEUROLOGIC uncUrf *tem 7*) 



42. P$YCHlATR(CL$ptf«#V***96r«0M£Uy4i*vw»et»ii) 



flEC-142 h 




(Continue in item 7Xy 



43, PELVIC (Females only) (Check host) done) 
Qvaginal. O RECTAL 



44. cental (Place appropriate symbols above or below number of upper and lower teeth , respectively.) 

'O+PUstoraUc teeth f Xj * Musing teeth (6 X8y ~» Fixed bridge , brackets to 

XXX~ Replaced by dentures 



'O+Restorablc teeth 
fc+Nop restoraUe teeth 

« i 

1 /\ 2 3 



REMARKS ANO ADDITIONAL CENTAL 
DEFECTS AND DISEASES 



25./ 27 25 



10 11 






include abutment^ 

« n u ts " '\t\* 




UtORATOtY FINDINGS 



45. URINALYSIS- a. specific ora vity 



45. CHEST X-RAY (Place, date, film number and result) 



50. OTHER TESTS 






































51. HElG J ■ V 



$7. _ f DLOOO (Arm at heart teoet) 



*■ wjuy . *■ sy $. . h 

* TT,N * “ "* 2 — r 



59, DISTANT VISION 



RIGHT 20 / fjQ ,CQR*. to 20 / ^ 



CORR.TO20/ 



62. KCTEROPHORLA (Specif* dhtance) 

ES* tX* *.*. 



-i MEASUREMENTS AND OTHER FINDINGS 



55. BUILD: 
(C/>ec*o/>«) 



SS. ■*** 



SLENDER 


MEDIUM 


HEAVY^ 


OBESE 



PUL^t (Arm at heart level) 




$Y1 , 1 A. SjJTING >. AFTER t XCROSC C l MIN. Am* 0. RECUMBENT t; AFTER STANDING 




wsm 

Wfrftfa 



NEAR VISION 



00**. TO BY 



CO**. TO BY 



accommodation 





67, NIGHT VISION ( Teat used and tcore ) 



71, AUDIOMETER 



PRISM CONV. 
CT 



65; death PERCEPTION 
(Test used and wore) 



66, *10 LENS TEST 



UNCORRECTEO 



69. INTRAOCULAR TENSION 






,950 

*56 


500 

tie 


: II 

: 


9000 

*Qi,8 


"3000 

*896 


4000 

4096 


5000 

6144 


8000 
- 918 * 












1?r - 







72. PSYCHOLOGICAL AND PSYCNOMOTO* 
(Teata need and tcore) 



75. NOTES (Continued) AND SIGNIFICANT o* INTERVAL HISTORY 



( Vie additional theeti % neceeearf) 



74, Summary of DEFECTS and DIAGNOSES (Lkt diagnoeet vith ken Humbert) 



75. *ECOM MENDATION WURTHE* SPECIALIST EXAM (NATIONS INDICATED (Specify) 

WVv-A „ 



77, tXAMiNEfrfCfcwk) 



77, tXAMIN$*<Cfc 
A. ffi-t^OUALlftEO 



A. U<tS CUALlf^O FO* 

VO # NOT DUAUflEO FO* , , 



7$. IF NOT OUALiFtCD, UST DISQUAUFYING DEFECTS BY ITEM NUMBER 



79. TYPED 0* PRINTED NAME OF PHYSICIAN 



50. TYPED 0* PRINTED NAM E OF PHYSICIAN 

I 



11, TYPED OR PRINTED NAME OF DENTIST O* PHYSICIAN (Indicate vAfc*) 
* * " 



62. TYPED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 



SIGNATURE 



signature 



A. PHYSICAL PROFILE 




6. PHYSICAL CATEGORY 




U S. tOVERNMCN? R*fJiYlN« t I»« 0-~«4?4<» 



•i - 




























































- X * 

Standard $9 

f Kev, A** two) 

aqmvlgawb *r 

BUREAU OF TUI BCpGlT 
ClltVUI A*fi4 



REPORT OF MEDICAL HISTORY ^ 

THIS INFORMATION IS FOR OfFICUl CSE ONLY AND WIU not II RIIEASIO TO INASTKORIZEO RERSONS 



11, ORGANIZATION UNIT 





14. NAME, RELATIONSHIP, AND ADpftESS OF NEXT OF KIN 



1$. OTHER INFORMATION 



^STATEMENT OF EXAMINEES PRESENT WEALTH in ©WN WORDS. (Follow bV description of past history, if complaint exists) 

£xcetle*(f 



8-J/aMU.Y HISTORY „ 



RELATION J AGE 



FATHER 



MOTHER 



SPOUSE 



BROTHERS 

AND 

SISTERS 



\S ANY SLOOP RELATION (Parent, brother , sister , other) 
' WUSSAN 



i STATE Of HEALTH 




(Check each stem) 



HAP TUBERCULOSIS 



HAD SYPHIUS 



HAD DIABETES 



HAD CANCER 



HAD^IONEY TROUBLE” 



HAP HEART TROUBU 



HAD STOMACH TROUBU 






RELATION (S) 




HAP EPILEPSY (Fits) 



COMMITTED SUICIDE 



Seen INSANE’ 




m 

til 

m 

IKI 

m 

in 

m 

ir-i 

m 

mi 



HAVE YOU EVER HAD OR HAVE YOU NOW (Place 



(Check each item') 



SCARLET FEVER, ERYSIPELAS 



DIPHTHERIA 



RHEUMATIC FEVER 



SWOLLEN OR PAINFU. JOINTS 



MUMPS 



WHOOPING COUCH 



f reCucnt or severe headache 



DIZZINESS OR FAINTING SPELLS 



EYE TROUBLE 



ear. NOSE OR throat TROUBLE , 



RUNNING EARS 



CHRONIC OR FREOUtNT COLDS 



SEVERE TOOTH OR CUM TROUBLE 



SINUSITIS 



HAY FEVER 



VE YOU EVER < Check each item) 



WORN CLASSES 



WORN AN ARTIFICIAL EYE 



WORN WEARING AIDS 



STUTTERED OR STAMMERED 



WORN A BRACE OR SACK SUPPORT 



check at left of each Item) 



(Check each item) 



COITER 



TUBERCULOSIS 



■ti 

■r< 

■SI 

■tf 
■ft 

■n 



ASTHMA , 



Shortness of sreath 



PAIN OR PRESSURE IN CHEST 



CHRONIC COUCH 



PALPITATION OR POUNCING HEART 



HIGH OR LOW SLOOP PRESSURE 



CRAMPS IN YOUR LEGS 



FREOUENT INDIGESTION 



STOMACH, uver or intestinal trouble 



CALL 8LAODFR TROUBLE OR GALL STONE? 



JAUNDICE 



ATTEMPTED SUICIDE 



SEEN A SLEEP WALKER 



COUGHEDUPKjOOD 



•LED EXCESSlvaY AFTER INJURY OR 
TOOTH EXTRACTION 



(Check each item) 



I TUMOR, GROWTH, CYST, CANCER 



RUPTURE 



APPENDICITIS 



PILES OR RECTAL DISEASE 



FREQUENT OR PAINFUL URINATION 



fC HONEY STONE OR SLOOP IN URINE 



SUGAR OR ALSUMIN IN URINt 



SOILS 



VENEREAL DISEASE 



RECENT GAIN OR LOSS OF WEIGHT 



ARTHRITIS OR RHEUMATISM 



BONE* JOINT. OR OTHER DEFORMITY 



LAMENESS 



LOSS OF ARM. UG. FINGER, OR TOE 



PAINFUL OR u TftlCK w SHOULDER OR ELBOW 



22. FEMALES ONLY; A HAVE YOU EVER— 



SEEN PREGNANT 



HAD A VAGINAL DISCHARGE 



SEEN TREATED FOR A FEMALE DISORDER 



HAD PAINFUL MENSTRUATION 



HAD IRREGULAR MENSTRUATION 



mi 

■ri 

■til 



mill 

twrii 

■mi 



(Check each item) 



“TRICK" OR LOCKED KNEE ‘ 



FOOT TROUBLE 



NEURITIS 



PARALYSIS (Inc, infantile) 



EPILEPSY OR FITS 



CAR, TRAIN. SEA, OR AIR SICKNESS 



FRCGUENT TROVBLtSUCPING 



FREQUENT OR TERRIFYING NIGHTMARES 



DEPRESSION OR EXCESSIVE WORRY 



LOSS OF MEMORY OR AMNESIA 



BEDWETTING 



NERVOUS TROUBLE OF ANY SORT 



ANY DRUG OR NARCOTIC HABIT 



EXCESSIVE DRINKING HABIT 



| HOMOSEXUAL-TENDENCIES 



B. COMPUTE THE FOLLOWING. 



AGE AT ONSET OF MENSTRUATION 



INTERVAL BETWEEN PERIODS 



DURATION OF ‘PERIODS 



DATE OF LAST PERIOD 



OUANTITY; NORMAL 



23, HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 


24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

MONTHS 


25. WHAT IS YOUR USUAL OCCUPATION? 


25. ARE YOU (Check one) 

Q RIGHT HANDED 0 LEFT handed 




1 1 J 






\0~422&0-l 


.1 


I'W' V _ 




■2Z> 


2 


■ 


- <A 










































































































NO 



CHECK EACH 1T|M Y£$Oft NO, EVERY ITEM CHECKED ,l YE$" MUST eg fVUY EXPLAINED IN BLANK SPACE ON RIGHT 



19 


27, HAVE YOU SEEN 'UNABLE TO HOLD A JOS BECAUSE OF; 
A. SENSITIVITY TO CHEMICALS, DUST. SUNLIGHT. ETC 


mi 


S. INABIUTY TO PERFORM CERTAIN MOTIONS 


VS 


C INABILITY TO A$$u M c CERTAIN POSITIONS ! 


■ft 


B, OTHER MEDICAL REASONS (If yes, give reasons) 


n 


25, HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 
STANCE? 


KX 


2$. DID YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
OR TEACHERS? {If yea, E*Ve dot a Us) 


H 


SO. HAVE YOU EVER BEEN REFUSED EMPLOYMENT BECAUSE 
OF YOUR HEALTH? {If yes, state reason and give 
details) > 


K9 


51, HAVE YOU EVER BEEN DENIED LIFE INSURANCE? 
(// yes, state reason and give details) 




52, HAVE YOU HAD. OR HAVE YOU BEEN ADVISED TO HAVE, 
ANY OPERATIONS? (// yes, describe and give 
age at which occurred) 


B 


53 HAVE YOU EVER BEEN A PATIENT {committed or 
voluntary) IN A MENTAL WOSPITAL.OR SANATOR- 
IUM? {U yes, specify when, where, why, and 
name of doctor, and complete address of 
hospital or clinic) 


■ 


M. HAVE YOU EVER HAD ANY ILLNESS Oft INJURY OTHER 
THAN THOSE ALREADY NOTED? {If yes, specify 
wAen, where, and give details) 


■ 


55. HAVE YOU CONSULTED OR BEtN TREATED BY CLINKS. 
PHYSICIANS, HEALERS, OR OTHER PRACTITIONERS 
WITHIN THE PAST .5 YEARS? {If ye*, give com * 
p/ete address of doc tor, * hospi tal, clinic, 
^and details) 




56. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? {If yes, which illnesses ) 


B 


57/ HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL, MENTAL, OR OTHER 
REASONS? {If yes, give date and reason for 
rejection ) 


E 


35* HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 

* ^Service because of, physical, mental, or other 

REASONS? (// yes, give date, reason, and 
type of discharge t whether honorable, 
other than honorable, for unfitness or vn-* 
suitability) 


D 


53, HAVE YOU EVER RECEIVED IS THERE PENDING. HAVE 
YOU APPLIED FOR, OR DO YOU INTEND TO APPLY FOR 
PENSION Oft COMPENSATION FOR EXISTING DtSABIL- 
' ITY7 {It yes , r specify what kind, granted by 
whom, and what atppuht, wAen, wAy) 



% 



fi^ewdec'f'e*tQ — &)<■ 

. 4* S cAe*/ 

Xlsv .* Hh h*** **< s ri }b ** 

v' , l»V5 , l*i|»e*'V , ‘f ••’'S* 

X)r- cu- «< G.*K" 1 ,* ••> 

V. W.I |p &,t f£ 

■?t« M +.r s :lu«L '»•» }*» * 

S m^s t/f-VK 

3P*I Kl ftK^l 



’ I CERTIFY THAT I HAVE REVIEW ED THE FOREGOING INFORMATION SUPPUEO BY ME AND THAT IT tS TRUE ANO COMPLETE To TkE REST OF MY KNOWLEDGE. 

I AUTHORIZE ANY OF THE DOCTORS. HOSPITALS, Oft CUNICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT Oft SERVICE, 



Vr r rvwW<^(^V m I r»i * «*rvn i ivti * vn ■ » 'rsf w ■ 'P r > T > » rv^ 

“ BED GRANTED NAME OF EXAMINEE * 1 ' F ~ ' '* ^ ^ ^ "~” U ' "" SIGN<TLlRE^" r ,, T " " J “ '"" r ^ 11 T ' r ' r ~ rL '- n r ‘ ' '' \ ^ * 1 

fcViavtL tjiu ift\ ^1/T 



40* PHYSICIAN $ SUMMARY AND ELABORATION OF ALL PERTINENT DATA {Phytklai I sAafl comment <m btt positive answers in items SO thru 89) 

32. **«& 

UfttD 

3S 1 S4rvv^ Ej-XSoTc - HO ^tJ^Ujdl&AJk-- 

fictoloiutA “ 

OcctHi 



1C^C2280-1 U. $ GOVERNMENT PRINTING OFFlCI 1 1552-0-21 1344 




















r^oo (Rfv. jo*io * exi 



Attachment to. Standard Form 88, Report of Medical Examination 
For Information and^Guidanco of Medical Examiner 



Name of JExaminee 

(Type or print) 



y g/VV?/? /, 
First 



Middle 



The following ^portions of the .attached examination report form need not be completed: 



46. Is necessary unless facilities ]ot affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special . Agents. Applicants for the Special Agent position will i not be 
accepted if the hearing loss exceeds a 15 decibel average in either ear in the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or SpeciaTAgent Applicants or Employees: 

fhe medical examiner should answer the following question; 

; _> 

Examinee. CZIis □ is not qualified for jstrenuous physical exertion. 



To be Answered in the Case of AII Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments .which might entail the practical use of firearms? 



13 No ClYes if "yes* please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 
GETiJo □ Yes If "yes" please specify defects. — . 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or unc orrected. Should 
examinee wear corrective glasses while operating a motor vehicle? E-iYes CD No 
If recommendation is basedLon a factocother than above standard, indicate basis 









Ez2%l 



Va 



Desirable Weight Ranges for Males 



Height 


Small Frame 


Medium Frame 


Large Frame 


5' r 


117- 125 


123 - 135 


131 -- 148 


S' 5* 


120.- 129 


126 - 139 


134 - 152 


5' 6" 


124 -.133 


130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143 - 162 


5' 8" 


132 - 141 




147- 166 


r^r) 


136 - 146 


WMamm 


151 - 170 


5' 10* 


140 - 150 


■— 


155 - 175 


S' 11" 


144 - 154 


ISO - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


6' 1* 


152 - 163 


158 - 176 


169 - 190 


t 

6' 2" 


156 - 167 


163-181 


174 - 195 


6' 3" 


160 - 171 


168 - 186 


178- 200 


6' 4' 


169 - 180 


178 - 196 


188- 210 


6'5» 


174 - 185 


182- 202 


192 - 216 



4. Examinee's frame is □ small 



ltd mec 



medium 



I I large 



S. 



f 

Considering above weight tabl e, thg ^xaminee's frame, and other individual physical characteristics, 
I consider his present weight C3Satisfactory OExcessive CD Deficient 



6. Under proper medical supervision, examinee should CD lose p^nnH^ 

Ogain pounds 

Remarks: rr — r — TirT -. J .._. r - — r . . 





(Signature of Medical Examiner) 



(Date) 

































•"V. ^ 



October 27, 1965 



Mr. Stephen Szlarto 
Federal Bureau of Investigation 
Washington, D. C. 

\ oh z>r b 

Dear Mr. Szlarto: 



a 

; T / 



I am pleased to commend you and, through 
you, the personnel who performed In such a fine 
manner in connection with the 12th Annual FBI Vesper 
Service held at Mount Vernon Plaice Methodist’ Church. 

i 

It was readilyapparent that much thought 
and enthusiasm went into the planning, and all who 
participated can take Justifiable pride in the results 
of their efforts* I appreciate the splendid direction 
you gave to this project and l want you to express, 
my congratulations to all who assisted you. 

Sincerely yours, 



1 - WFO (Personal Attention) 

Copy of this letter being placed in files of appropriate personnel. 
1 - Mr. Gale (Personal Attention) For your information. 

Copy of this l etter being placed in files of appropriate personnel. 
1-1 |(Sent Direct) n. 

KEC U OP/ t 

(15) </P Ay. 

67-436156 

Based on memo Cleveland-Gale 10/25/65 re: 12th Annual f&t/Ve sper 
Service, Mount Vernon PIace Methodist Church l0/25/65. < '^CQh / 

Copies prepared and attached for placing in files of: OVER 



67-NOT RECORDED 

1 UV 2 iv»5 I 




r 



r 



C^WONM FORM NO, W 
MAY lt« CO>Y>OM 
OS* OiN, Rf$, NO, if 



5010*104 



UNITED STATES GOVERNMENT 

Memorandum 



TO 



FROM 



MR. MOHR 
W 



DATE 



. 12/16/65 




. S. HYDi^^ 

i 



r 






SUBJECT.: SA RICHARD WySMITH . 

Section Chief, Research-Satellite Section ^ 
Domestic Intelligence Division 
EOD 9/8/41, GS-15, $20,005 




Trotter v 
Wick ^ 



el«, ftoom 

[0lmeS 



b6 

b7C 



The purpose of this memo is to re commend SA Richard W. Smith, Section Chief, 
Research-Satellite Section, Domestic Intelligence Division, be reallocated from GS-15 to 
GS-16 effective 12/31/65. There will be 3 super grade vacancies as of 12/31/65. 



SA Richard W. Smith entered on duty as a Special Agent 9/8/41, is in GS-15, 
$20,005, 47. years old, married with two children, has a B.S. degree, attended law 
school and was born in Lincoln, Illinois. Smith has been assigned to the Domestic Intelli- 
gence Division since 6/14/49 and commenced serving as Section Chief of the Central 
Research Section on 6/6/61. He continued to serve as Section Chief when it was re-formed 
to become the Research-Satellite Section. This Section consists of 16 agents, including 
SA Smith, and he has effectively directed its activities in research. matters and intelli- 
gence investigations concerning certain of the Soviet Bloc countries. Smith was rated 
Excellent in his latest annual performance. rating, 3/31/65, with comments he has shown 
the ability to handle and direct complicated investigative matters, has made an outstanding 
impression as a Bureau representative and has insured that the material prepared in his 
Section has been excellently done. In the most recent inspection of the Domestic Intelli- 
gence Division in April 1965, the Inspector commented Smith exercised firm control over 
the activities of his Section and he possessed excellent qualifications for further advance- 
ment. Smith has not been censured since serving as Section Chief and has been commended| 
on four occasions, the latest on 10/27/65. Smith also received Quality Within Grade In- 
creases effective 5/9/65 and 5/7/63 in recognition of the excellent manner in which he dis- 
charged his responsibilities during the previous years. He was last seen by the Director 
on 7/8/65 when the Director presented Smith with his 2ff-year Service Award key and 
letter. The Director made no personal comments. The Director also saw Smith on 
6/20/61. The Director stated Smith made an excellent personal appearance, seemed to 
be quite dedicated in the performance of his work and the p^eic^^^^l^in^abo^^a^rage 
Smith's weight and. overtime 



RECOMMENDATION 



That S A Richard W. 




Smith, Section Chief, Research-Satellite Section, Domestic 
Intelligence Division, be promoted from GS-15 to GS-16 effective 12/31/65. 



BRIEF ATTACHED 
WSH:lae(2) 



<£, V 








Deceabcr 17f 1923 

vmm&t* 



fir* Richard irA/Solth 
Menu, Bureau fit 1 avesHsatioo 
ffas&i ngtoa, D* C* 



o a 

UJ 



Do nr Hr * Salihs 

I 

X an indeed pleased to advise ‘you 
of your pieeoti^t to $21*833 per ftannst In 
Grade 83 13# as Supervisory Cpocial Ascat 
(Chief of the peseard^i^tellife Section), 
effective peoeaiisor 31, 1989* 

This promotion is tsepomr? and 
will xeosin la effect only fcv the duration 
of tout present aasigaoent* 

j 

Sincerely years# 

' Hqqv^| .| 

1 * Mr* Deloach (PERSONAL ATTENTION) 

1- Mr* Sullivan (PERSONAL ATTENTION? 



Movetteftt 



JUS r)EC23m 

MAIL WOU GD TELETYPE UNIT a 









Director 

Federal Bureau of Investigation 
Washington, D. C. 

Dear Mr. Hoover: 

Your letter of December 17, 1965, 
which advised of my promotion to Grade GS-16 
has, been received. I want to convey to you 
my sincere appreciation for your 9 onsideration 
in granting this salary, increase. * / 

■\ 

I am mindful of' the heavy burden of 
responsibilities which, through the years, you 
have shouldered' so skillfully. It is important 
that personnel of the Bureau concentrate on 
i assisting you in your vital tasks. I certainly 

will continue to carry out my duties to the best 
of my ability. 

There is a great deal of satisfaction in 
being associated with the work of the FBI and its 
fine personnel. I hope that I can make a worthy 

I contribution in the years to come to this great 

organization. 

ca 

m Sn Sincerely, 



’m 5 Richard W.(^I\th 

x er * Special Agent 





STANDARD form SO^fcer. December Ml 
UJ. Civil S#rvk# Commission 

FRM CteV. Vti 

(fOKACWCY USE) 

1. NAME (C4P.S) UST-FI RST-M tDOLE 

jsurm, RICHABD W. 



NOTIFICATION OF PERSONNEL ACTION 



5. VETERAN PREFERENCE 
t— NO 
1 MW. 

9.FEGLI 

~1 f-COVCRED 

12. CODE. NATURE OF ACTION 



>-50 FT. OISAB, 
4-*40 FT. COMF. 



2-weugibli: 



5-40 FT. OTHER 
WAIVED 



5 FART 
50-124*04 



2, (fOU ACENCY USE) 


3. BIRTH DATE 
(iML Day. Yiwr) 

7-29—I8 _ 


«. TENURE GROUP 


7. SERVICE COMP, DATE 


tO. RETIREMENT 

t-CS )*FS 5— OTHER 

2—FICA 4— NONE 



4. SOCIAL SECURITY NO. 



II, (FOR CSC USE) 



W. EFFECTIVE DATE 14. CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

<M*. thy, )W) 



15. FROM: POSITION TITLE AND NUMBER 

Supervisory Special Agent (Chief 
of Central Research Section) 
61-g~114 160 

19. NAME AN D LOCATION OF EMPLOYING OFFICE ~ 



t$, PAY PLAN AND I7 r <a) GRAPE .(b) STEP W, SALARY 

OCCUPATION CODE OR OR 

Leva RATE 



GS 15 

Series 1311 



$20* 005 pa 



20. TO: POSITION TITLE AND NUMBER 2L PAY 

Supervisory Special Agent (Chief <xc 
of the Research -Sat ellite Section) GS 

160 

24. NAME AND LOCATION OF EMPLOYING OFFICE 



2L PAY PLAN AND 22, (i) GRADE (t» STEP 23, SAURY 
OCCUPATION CODE ,58. 



LEVEL RATE 



$21,653 pa 



25. DUTY STATION 
r. APPROPRIATION 



26. LOCATION CODE 



30. REMARKS! | A. SUBJECT TO COMPLETION OF I YtAR PROBATIONARY (OR TRIAL) Ft R 100 COMMENCING r ..^ , . r m r - irn r r -- . r --~ 

] B. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE .FROM s - - „ - r - r _ , - r - „■ -r -t-t t - - 

^ l C. DURING 

SEPARATIONS: SHOW REASONS BELOW. AS REOUIREO. CHECK IF APPLICABLE} J l I PROBATION 1 j 0. FROM APPOINTMENT OF 4 MONTHS OR LESS 

Basis for this position is Section 505(e) of the Classification Act of 
1949 as amended. 

This promotion is temporary and will remain in effect only for the 
duration of present assignment. 



r 

S. & E., FBI 

A. SUBJECT TO COMPLETION OF i 



2$. POSITION OCCUPIED 29. APPORTIONED POSITION 
l-*COMP€TITI VC SERVICE FROMt TO: 



1 2-EXCCFTEO [ 


PROVKM 


1 SERVICE I - 


2-WAJVEO-2 



31. DATE OF APPOINTMENT AFFIDAVIT (Accwion* *dy) 



32. OFFICE MAINTAINING PERSONNEL FOLDER WiiffavUfrom tmphylnt <&<t) 



33. CODE , EMPLOYING DEPARTMENT OR AGENCY 
DJ 02 FEDERAL BUREAU OF INVESTIGATION 
WASHINGTON, 0.C, 20535 



4. PERSONNEL FOLDER COPY 



34. SIGNATURES M» tiMtWaUvi> AND TITLE 

r* I piraotoS ^ 

**** isuai-es : 



"• &v «© vc*nmint ParNtt»4 ©rr 



K?s /P> 

_____ 'V, 





January 31, 1966 



Mr. Richard W. Smith 

Federal Bureau of Investigation 
Washington, D. C. 



Dear Mr. Smith: 

It is a pleasure to commend you for the 
outstanding attitude you exhibited in reporting for duty 
today despite extremely hazardous travel conditions. 

You demonstrated a sincere devotion to 
duty in considering your services so essential that in 
spite of an announcement that all Federal Government 
agencies would be closed you reported for duty. I- do 
not want the opportunity to pass without advising you of 
my appreciation and that I have instructed that a copy 
of this letter be placed in your personnel file. 

Sincerely yours, 







FD-255 (Rev. 5*2744) 




In Reply* Please Refer to 
"We No* 






UNITED STATES DEPARTMENT OF JUSTICE 



FEDERAL BUREAU OF INVESTIGATION 



Director , 

^Federal Bureau ot investigation * 
United States Department of Justice 
Washington D. C. 2053$ 

Dear Sir: 



For inclusion In ,the Jun'd to he paid to the designated beneficiary of any Special Agent of the FBI who has previously 
contributed to this lund ;and who dies from .any cause except .self-destruction while employed as a 'SpectajLAgeftt, t -am for- 
warding herewith (by Check * Money Order) the sum of'IXO, payable to &.A.I.F., to be included dn sajd fund. Payment will be 
made jfor death by self-destruction after the Agent has been a member of* the fund fora continuous period of two years, ,ft is 
understood and agreed that the.-sum tendered herewith is a voluntary, .gratuitous contribution to said fund which I understand 
is to be administered in the following manner, 



“The ^Director of the FBI will appoint a committee which, shali consider all matters pertaining to the acguisitlon, safe 
keeping and expending gf said fund, which committee will recommend appropriate action to .the Director An pertinent matters. 
The Assistant Director of the "Administrative Division ©Mhe FBI shall. receive all contributions .and account for same to the 
Director. Upon the death of any Special Agent who is a member Of said fund the .appointed committee will consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to .the designated beneficiary the sum of $10,000. The liability 
'of the fund shall not .under any circumstances exceed the amount of monies in the 1 fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) 



Date 



Office of Assignment (or SOG Division) 



sa Richard ,W. Smith 



12/21/65 



Domestic Intelligence Div. 



The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Name (primary beneficiary: use given first n ame if female) 



dresj 



Relations hip 



b6 

b7C 



Name 



Addresi 



if female) " 

(Equal) 



Relationship 



iDo you desire to designate the above -listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. S. Ross Fund as well? jfjj Yes £3 No If not, the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas, S. Ross. Fund providing 31500 death benefit to 
beneficiary of ogents killed in the line of duty, other thon travel Occidents. 



Name (primary beneficiary; use given first name if female) 




Relationship 


Address , " " ' 






Name (contingent beneficiary, if desired; use given first name if female) 




Relationship 


Address 




, 


Payment " «-;vcd 
Special Agents Insurance Fund 

/jAN 3 £66 


Very truly yours. 








f 

J. Edgar Hoover, Director 


Special Agent 


8-ecd 
















f 



(B«v. U-27^,4) 



Nome of Employee 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE PERSONNEL 

(For use as attachment ta Performance Hating Form JVo. FD-185) w . 

DTniAPn w cmtth SUPERVISORY SPECIAL AGENT, GS-16 

RICHARD W. SMITH Ti „. Section .Chief 



R ot? rT g P eri od: from 



.4-1-65 



3-31-66 



RATING GUIDE AND CHECK-LIST 



Note; Only those items having pertinent bearing on employee's performance should be rated* Alt employees in Same salary grade should be 
compared . ” * 

. RATE ITEMS AS FOLLOWS; 

— T - Outstanding (exceeding excellent end deserving of special commendation), 
t , , w Excellent. 

x»m Sotisfoctory (good or very good). 

— Un sot U factory. 

JNo opportunity to appraise performance during rating period. 

Guide for determining adjective rating; 

1, * Outstanding" adjective rating requires (A) that all elements be •+' and (B) that each and every rated element be factually justified by 
narrative details, including reasons for considering each worthy of Special Commendation and be attached to FD~185a. 

2. “Excellent," “Satisfactory" or “Unsatisfactory" adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however; for an employee to be rated “Excellent* he must not be rated unsatisfactory .on 
any performance evaluation factors on the rating guide and checklist and must be rated “Excellent" or “Outstanding" on the majority of 
such rating factors. Good judgment must be exercised to insure that adjective rating is reasonable in the light of elements rated. 

A. Anv el^menft rated “Unsatisfactory* must be supported by narrative comments, 

B. An official rating of “Unsatisfactory* must be supported in writing stating <P wherein the performance is unsatisfactory, (2) the facts 

of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 
level and must be attached to FP-I85a. _ . , _ 
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. Personal appearance. 

Personality and effectiveness of his personal contacts. 
Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

Physical fitness (including health, energy, stamina). 
Resourcefulness and ingenuity. 

Forcefulness and aggressiveness as required, 

Judgment, including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 
Initiative and the taking of appropriate action on own 
responsibility. 

Planning ability and its application to the work. 
Accuracy and attention to pertinent detail. 

Industry, including energetic, consistent application to 
duties. 

Productivity, including amount of acceptable work 
produced and rate of progress on or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes 4 beyond 
employee's control. 

Knowledge of duties, instructions, rules and regulations, 
including readiness of comprehension and "know how* 
of application. 

Investigative ability and results; 

ti. (»> Internal security cases 

Criminal or general investigative cases 
Fugitive cases 
.*», #*** <d> Applicant cases 
^jC^(e) Accounting case* 

Physical surveillance ability. 



Firearms ability. 

Development Of informants and sources of 
Information. * 

Reporting ability: 

(a) Investigative reports 
> O t f- <b) Summary reports 



<c) Memos, letters, wires 

( Consider: iduconcisenest; __cl&rity; 
^Organization; -rOthoroughne s s ; OJa. 



.rh... < 22 ) 

(23) 

(24) 



.O^-ac curacy; ^adequacy and pertinency 
of leads; ^^administrative detail.) 

1 Performance as a witness. 

Executive ability; 

. ..T"— (a) Leadership 
— Ability to handle personnel 

ZI^II(c) Planning 
: /C— ..fd> Making decisions 

Assignment of work 
Training subordinates 
Devising procedures 
- r jr._ (h \ 1 Emotional stability 

(< ) Promoting high morale 
> ' Getting results 

Ability on raids and dangerous assignments; 

<*) As leader 

f m As participant 

Organizational interest, such as making of sug- 
gestions for improvement. 

Ability to work under pressure. 



msejn t 



Dictation ability 



A. Specify general nature of assignment during most of rating period (.such a* security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc,); ■ » ■ ~ , ■ ... ■ nr . 

Section Chief .. 

B. Specify employee’s most noteworthy special talent? (such as investigator, desk man, research, instructor, speaker): .■■■■■„ 

Research Administrator 



C. (1) Is employee available for general assignment wherever needs of service require? JLfecJUf answer is not "yes,* explain in narrative 

(2) tsemployee available for special assignment wherever needs of service require.?, YES- (u answer is not "yes," explain in narrative 
comments.) 

D. 1, employee had an abnormal sick leave record during rating period? 2. Has employee used more swk leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick leave earned during such period? UMIf answer to either 

question is ‘"yes,* explain in narrative comments.) 



is employee qualified to operate a motor vehicle incidental to his official duties? {X] Yes £3 ...... 

If answer is “yes,* personnel ftl.e_mu$t reflect the following; (a) Has valid State oFIocal operator's license for type vehicle he is to use. 
(b) Is physically fit to drive, (c) Past safe 'driving record OK or has passed Bureau road test, 



ADJECTIVE RATING; 



EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE'S INITIALS 



r ~ 

t 

j 

t 





NARRATIVE COMMENTS 

f 

/ 



1. PERSONAL APPEARANCE AND PERSONALITY : Mr. Smith dresses immaculately, 

is an excellent conversationalist, and presents a most impressive 
personal appearance. He has a friendly businesslike manner and 
makes an outstanding impression as a representative of the Bureau. 

t ; 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: Mr. Smith is fully 

capable of participating in raids and dangerous assignments although 
he has not been called on to do so during this rating period. 



3. LIMITATIONS ON AVAILABILITY; PHYSICAL LIMITATIONS AFFECTING 
BEBFQRMANCE; AWB.S^CKJ/BAyE.iNFORMAT][QN= There are no limitations on 

Mr. Sraith!s availability and there are no physical limitations 
which would affect his performance and he can be counted on to', 
handle any assignment given him. , , 

i * 

4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE. 

: iNgLV R ^Q . AB^ lT. X JLQJ]!A K lRLS..!C flM P J/ IC A TEPJM y fi§IIgAT »V S.M AnE RS. A N O 
SUPERVISION. REQUIRED: Mr. Smith has been Chief of the Research- 

Satellite Section during the entire ‘rating period and has handled 
his duties in an excellent fashion. He has an outstanding knowledge ■ 
of research and has supervised the preparation of many documents 
of great value to the JBurdau and also to other agencies. On many 
occasions he has personally prepared or participated in the pre- 
paration of such documents. He is scholarly, dedicated and # , 
conscientious and the research work turned out under his supervision • 
is outstanding. Mr. Smith also has directed espionage and intelli- 
gence investigations concerning satellite countries, has had over- 
all supervision of many important intelligence investigations, and 
has closely followed to see they are fruitful. Several important 
double agents and defectors-in-place have been directed by Mr. Smith’s 
Section and he has personally followed these important matters and 
has been most alert to see that the Bureau's responsibilities are 
fully net. Mr. Smith is a most capable writer, sees that material 
is properly disseminated to interested agencies and that it is in a 
form to do credit to the Bureau. He has participated in discussions 
with officials of other agencies and representatives of foreign 
intelligence services and has been very effective in such contacts. 

He has shown the ability to handle and direct complicated investi- 
gative matters and requires a minimum of supervision. 







✓ ' 





5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECEIVED : By letter 5-18-65 

he was commended for the efficient handling of a number of .special 
natters of importance to the Bureau. On 10-12-65 he was _ commended by 
the Director for the excellence of his over-all supervision of the 
handling of a confidential source of great importance (continued 2A) 

6. DISCIPLINARY ACTION AND JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: 

(List items taken into consideration on rating guide and check' list.) 



NA 



7. PARTICIPATION IN informant programs : >ir. Smith has directed the 

development of informants, double agents and defectors-in**place in 
an efficient manner. 



8. TESTIFYING EXPERIENCE AND ABILITY: 

NA 



9. A^oy ^ ^gJJjJLQR. M .AJION.= 

' i 

i 

• , f 

NA 

10. PQji cB j mo .QxmN.1 



\ 

NA 



i 

11. RESIDENT AGENTS; 

l 



NA 

( 
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5. (continued) 

to the Bureau. On 10-27-65 he was among a group of Bureau 
personnel commended for their fine work in connection with the 
12th Annual FBI Vesper Service. On '1-31-66 he was commended 
for the outstanding attitude exhibited in reporting for duty 
despite hazardous travel conditions. 



I 

6 




12 . 



( AN/\ 

Language in which proficient ---' -- ■■■--■■- - : -- y ■ - — . 

Completed language school Q Yes CD No 

Fluent in . language to extent Agent can handle typical investigative 

problems as follows: <11 Conversation form TO Yes QNo 
(2) Written. form Q Yes Q No 

Evaluate language proficiency, in each phase as excellent, very good, good, fair or 
unsatisfactory 

Language Read Write Speak Understand 



F requency • - ■ - 

Frequency of use of 



language ability used during rating period: 

language ability anticipated during ensuing year: 



*4. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in-administrative advancement. 

<b) Agent is completely available for administrative advancement 

(c) Agent is-.considered completely- qualified .at present for 
administrative advancement, including experience, ability, 
personality and appearance. / 

<d) If answer to <c) is “Yes,” Agent’s Qualifications considered' 
CD Very good Q excellent outstanding 

<e) If answer to <c> ■ is “No,” Agent considered to have potential 
for future administrative advancement. (If applicable, 
explanatory comments required.) 






yta cd No 
Yes ED No 



Yes Q No 



CD *es a No 










Name: Richard W,[ Smith 



Title: Section Chief 

Research-Satellite 

Section 



EOD: 7-8-40 Grade: GS-16 $21,653 

Nonveteran 

ASSISTANT DIRECTOR SMl/f&AN: Mr, Smith is Chief of the Research- 

11 v 7 Satellite Section and is a 

" thoroughly experienced Section Chief, 

having first assumed these duties 6-6-61, Mr, Smith has an outstanding 
knowledge of research work and many excellent documents have been 
prepared under his supervision. He is also very knowledgeable con- 
cerning satellite espionage, counterespionage and intelligence 
activities and under his direction many important cases and defectors- 
in-place have been effectively handled. He is a dedicated and 
dependable Bureau administrator, presents an excellent personal 
appearance and represents the Bureau most capably in his contacts with 
officials of other Government agencies and officials of foreign 
intelligence services. Since the last performance rating, Mr, Smith 
has been commended by the Director on four occasions (5-18-65, 

10-12-65, 10-27-65 and 1-31-66) for his dedication to his work, 
excellent supervision, his enthusiasm and planning, and his outstanding 
attitude. 



Rating: Excellent 



a 



DOMESTIC INTELLIGENCE DIVISION INSPECTION 

9 MAY 26 1966 
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H. J. MORGAN, INSPECTION STAFF 
(John E.McHale, Jr. :wmj 5/23/66) 



SA Smith Ins been assigned to the 
Domestic Intelligence Division since 
6/l4/49:and has been chief of the 
Research-Satellite Section since 6/6/61. As a result®! his vast experience as a 
Seat of Government supervisor, Number One Man, and Section Chief, he is 
knowledgeable regarding current policies and practices, the work of the Division, 
and the a r er-all re sponsibilities of the Bureau. 



Mr. Sullivan's comments concerning SA , Smith's "outstanding attitude" 
appear to be weir taken, as does the descriptive rating of 1 "excellent" which Mr. 
Sullivan gave him. Since the last inspection, SA Smith’has been commended by 
the Director on four occasions and has been promoted from' GS-15 to GS-16. 

His weight and overtime are both satisfactory. 

Always neatly and conservatively dressed, S A Smith presents an 
impressive personal appearance. He is fully available for any assignment and 
is qualified for and has. excellent potential for administrative advancem ent. 
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RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

February 8, 1966 

l 

I certify that I have M M B l the following Government property for official use: 
returned 



Master key to the Riddell Building 



READ 

The Government property which you hereby acknowledge 
1$ charged to you and you are responsible for taking care 
of it and returning It when Its use has been completed. 

DO NOT MARK OR WRITE ONIT OR MUTILATE IT IN 
ANYWAY. 



Very truly yours, 

r\ 



m 





j - 

/ 


■'i , 

j * 


Richard 


IMMth 





August 1, 1966 
PERSONAL 



i 

Mr. Richard W. Smith 
Federal Bureau of Investigation 
Washington) D. C. 



Dear Mr. Smith: 

Tour supervision from the Seat of Govern- 
meat of t he investigatio n of the Internal Security case 
involving | _ | was exemplary and I am pleased 

to commend you. 
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The close, personal attention you afforded 
1 1 | this Important operation, your efforts in insuring that 

0 n I proper action was taken, and your efficiency in guiding 

j the prompt dissemination of information were all of the 

1 _ _ J highest caliber and a credit to you, as well as to the 

Bureau* You did an excellent Job in seeing that our 
objectives were realized and I want you to know of my 



appreciation. 



Sincerely yours, 
J. Edgar Hoover 

1 - Mr. Sullivan (Personal Attention) 



REG-149 ,r ' 



mo 
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(Sent Direct) 



67-144950 
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T Based on memo Sm ith to Sullivan 7-21-66 and addendum Administrative 
Division. 7-26-66 re Internal Security - Czechoslovakia. 

¥ t * ‘ i 
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August 



Mr* John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D* C. 







Dear Mr. Hoover: 



Assistant Director William C. Sullivan 
has presented me with a letter of commendation 
from you dated August 1, 1966* I appreciate your 
thoughtful consideration in recognizing my work 
efforts* 



With each new day, you are confronted 
with challenging new developments relating to 
the welfare of our country* We in the Bureau 
must do all that we possibly can to assist you 
in your vital work. I would like to assure you 
that I will continue to carry out my duties to 
the best of my ability* 

Sincerely, 

Bichard W.Ufiith 

Special Agent 





August 31, 1966 
PERSONAL 



Mr. RichardWJ Smith 
Federal Bureauoflnvestigation 
Washington, D. C. 



Dear Mr# Smith: 
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I want to commend you for your valuable serv- 
ices relative to the preparation of comprehensive briefs on 
a confidential matter of much interest.to the Bureau. 

The extensive work done on this major under- 
taking was carried out -in your section and was -expeditiously 
completed largely as a result of your diligent application 
to duty and your thorough and determined follow-through. 

1 am appreciative of your unusually skillful and dedicated 
performance in this major project. , , ^ « 



>///rf0/ he 

:b7c 



Sincerely yours, 

' J, Edgar Roover 4-,5fcl‘ X l 

T-'Mr. Sullivan (Personal- Attention^* c - , - ^ "^ / 

Re: Briefs on Microphones and Wire Taps Mf/Arf?-'** 1 / b6 

1-| |(Sent Direct) ' f) tl7c 

CTPlblTW 7/ U 

(5) v y 

67-1&1950 * 

Based on memo Smith to Sullivan 8-17-66 and addendum Administrative 
Division 8-25-66 re Briefs on Microphones and-Wire Taps, Administrative 
Matter. fc6 ^/fp 
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September 1, 1966 



Mr. John Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D. C. 

¥ 

Dear Mr. Hoover: 



Mf# Tolwn 
Mr. 

Mr. Mot'? 
Mr. Wiek 

Ca;p« 





Mr. Gal* 

Mr. Rot«n 

Mr. Sullivan. 

Mr, Tavd 

Mr. Trotter 

Trie. Room 



Mita Holmes 
Mias Gandy 



Your letter of August 31, 1966, 

< r 

has been presented to me. 

I want to express my thanks for 

t 

your considerate comments regarding my work 
performance. I shall continue to do my 
best and hope that my efforts .meet your 
high standards. 

i 



Sincerely yours, 




i * 
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Federal Bureau of In vestigation 
United States Department of Justice 
Washington, D. C. 



August 31, 1966 




Mr. William C. Sullivan 
Federal Bureau of Investigation 
V/ashington, D. C. 



Dear Mr. Sullivan: 

I am taking this opportunity to commend, 
through you, the personnel in the Domestic Intelligence 
Division for the splendid work done in connection with 
the preparation of comprehensive briefs of interest to 
the Bureau on a confidential matter. 

Everyone - demonstrated a high degree of 
thoroughness, competence and skill in handling individ- 
ual assignments in this complex and extensive survey 



and, as a result, contributed anuch to its expeditious 
completion. ‘I -was particularly pleased with the devo- 
tion to duty and enthusiasm demonstrated by all in 
voluntarily working at much -personal inconvenience 
on .this matter. -Please convey my sincere appreciation 
to those who participated. 



Sincerely yours, 






($» 



-sr 

U 






^Personnel file of Richard W. 0tfL th, ^ 

(A copy of this letter is being included in the personnel file of 
the above employee inasmuch as he and several other supervisors 
of the Domestic Intelligence Division worked 10 hours voluntary 
overtime on Saturday, 6/25/66, and again on Sunday, 6/26/66, in 
connection with research necessary for these briefs.) 
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September 27, 1966 



Mr. Richard W.^mith 
Federal Bureau of Investigation 
Washington, D. C. 




Dear Mr. Smith: 

I am pleased to commend you and, through you, 
personnel in theJDomestic Intelligence Division for the 
^exemplary work done in the preparation of an important 
^Comprehensive brief* 

1 ^ . Everyone demonstrated a high degree of skill, 
^ thoraughnessand competence in ha nd lin g his individual 

fU aam 4«% 4-Vk<o I foelr on/i da o roanlf 
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assignment in this important task and, as a result, con- 
tributed to its expeditious completion. I was pleased with 
tSh deration and enthusiasm exhibited by all in voluntarily 
working at personal inconvenience on this matter. I want 
to thank you for your splendid over-all supervision and 
ask that you convey my appreciation to those who participated* 



Sincerely yours, ^ 

JjJEdgar Booy^^ 



SwAjrthLd 



H z 

Naat^red 

•iEP 30 ,s 




1 - Mr. Sullivan (Personal Attention) I 5 o£P 30 1 S 66 I 

Re: Preparation of brief for the Direct3rsrmeeting-with-the-President. 
Copy of this l etter being placed in appropriate personnel files. bg 

1 -I I (Sent Direct) tj t/ b7c 

kb^-sz ? 1 i /r 1(0/ 

67-144950- -r. / f . 

Based, on memo Smith-Sullivan 9/22/66 and addendum Addendum Admims- 
traUvermviSI5ir^/26/67 re: Preparation of Brief for the Director, 

Wm^&iion^uhter. _ ^ >-,\V 
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^mtiqn Matter, / 
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^p!es prepared and attached for placing in following files: 
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(fcevjuae 1934) ^ 

Bureau of the Bugger f“ 

Circular A»32 ( Rev.) y 

t. LAST I^AMf-TIRST KA WjE-MlODU KAMI 



« , # 5 

REPORT OF MEDICAL EXAMINATION 






4. hom^aDD£E$$ (Number, tired, or RFD, dt$ or low*, *o*« end State) 



12. OATC Of HATH 15. PLACE Of HATH 



y/^//e | £jll, 

15.TXAMINU& FACIUTYOR EXAMINER. AND ADDRESS 



XAMINATION j 

. * N J l 

2. ORA DC ANO COMPONENT OR POSITION | 5. IDENTIFICATION NO. 



«. RACE 


$, TOTAL YEARS GOVERNMENT SERVICE 




MILITARY j CIVILIAN 



$. PURPOSE Of EXAMINATION 

10. AGENCY I 1 1. ORGANIZATION UNIT 



4. OATC Of CXAMINATI 






17. RATING OR SPECIALTY 



14. NAME. RELATIONSHIP, ANO ADDRESS Of NEXT Of KIN 

14. OTHER INFORMATION ‘ t_ "" 

TIME IN THIS CAPACITY (Total) LAST SIX MONTHS 




CLINICAL EVALUATION NOTES. (Dooctibe every abn 

NOR- {Check #*ch item in appropriate co /- ABHOR- common . n it 

MAL umn; enter "NE** if not evaluated.) MAL 

W -Tt, HEAD, FACE, NECK. AND SCALP 

^ 11 NOSE 

Y 20. SINUSES | > ~ T , 

21. MOUTH and THROAT ”] 

"77 22 4ARS^SCN^AL^*^ M * % ^/^^^^y^ 

^ 1 23. DRUMS (/Yr/oreffo*) 

SU. EYt^CNCIU^]^ ^ 

^ 2S OPHTHALMOSCOPIC 

^ ' > 26. PUPU.S r*acf>o*) 

"F n <xvu< MOTH.ITY ~~ 

£/ 23. LUNGS AND CHEST (Include breatts) 

^ 25. HEART (Thruti, f*tr, rhythm, eoande) 

(/ 30. VASCULAR SYSTEM (Varkoeitiei, etc.) . 

M. ASOQMgN AND VISCERA (fnclvde hernia ) 

7 >' M rntwnenni 

zz* ENDOCRINE SYSTEM * ZIZJ REG -130 

£/ 34, O-U "SYSTEM 

^ 13. UPPER EXTREMITIES * f ~ 

34. ftET ! 



I 37. LOWER MHMrtliS 



34. J3P1NE, OTHER MUSCULOSKELETAL 



33 IDENTIC YJNG BODY MARKS. SCARS. TATTOOS 



"40. SKIN. LYMPHATICS 



41. NEUROLOGIC UtquUxbrivm U»t$ *+8** Ham 7t) 



42, PSYCHIATRIC {Spttifv a »» 9*T»o*alitn Awrfi#*) 



43. PELVIC tFemalee only) < Check how done) 
□ VAGINAL □ RECTAL 



44. DENTAL (Place appropriate tymbolt above or below number *4 upper and lower teeth, retpectioelf.) 



(Describe ovary abnormality in dot a it. Enter port i non t item number bo for o each 
comment. Continue in item 73 and y$o additional ahaeta if neceeeary .) 



sO&cw 

<yd!‘ yfodtaJ? &ie*cu 
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/0 



(Continue in item 73) 



O-^JRetiorable teeth 
b*Nonrutorable teeth 



X— Muting teeth 
XxX-Reploced by denturet 



(6X8) — Fixed bridge, braekett to 
"" include abutmente 



10 It 12 13 



23 22 21 2D 

\ 



UlOUTOIT f IN DINES 



REMARKS AND ADDITIONAL DENTAL 
OEfCCTS AND DISEASES 

TyciS^ 

£kfi.~ki 
















M. TEMPERATURE 



MEASUREMENTS AND OTHER FINDINGS 









54. COLON EYES 


55. HILO: jSI. TEMPERATURE 


mm i 


WKSfm 


iBH 




□ SLENDER 0 MEDIUM Q HEAVY 0OSESE | 



57. 



HOOD PRESSURE (Arm at hurt level) 



SI. 



PULSE (Arm at heart level) 



A. 


sys 1 1 r 


1 NECUM. ' 
SENT 


SYS." 


1 C. 

STANDING 
(S min.) 


SYS. 


A. SITTING 


S. AFTER EXERCISE 


C. 2 MIN. AFTER 


D. RECUMSENT 


C. AFTER STANDING 
5 MIN. 


SITTING 




DIAS. 


DIAS. 


if' 








SI. 


DISTANT VISION 


~ 


60. 


REFRACTION 




61. 


NEAR VISION 




•*"** / 0/)O 




SY 


S. 


OX 


0 &O CORN. TO 


SY — 


un# £oo 


CONN. TO 20$ £ 


SY 


S. 


OX " 


WTT9K3S3BEMBMI 


SY < 



12. HETEROPHORIA (Specif] distance) 

e$* tx* 



R.K 



UK 



PRISM WV. 



I prism conv. 

CT 



pd 



41 ACCOMMODATION 




6$. DEPTH PERCEPTION 
(Test used and score) 


UNCONNECTED 


RIGHT . LEFT 


CORRECTED 


44. FIELD Of VISION 


47. NIGHT VISION ( Test used and score) 

i t 


61. RED UNS TEST 


6$. INTRAOCULAR TENSION 



70. HEARING 


71. , , AUDIOMETER | 


RIGHT WV /$* /IS SV / 

LEFT WV / ^ A5 SV / f /15 




tsao 

S69 


600 

SIS 


1000 

lOU 


9000 

# 04 * 


•000 


4000 

-40W 


0000 

P/44 


•000 

«fH 




















LEFT 


' 1 










l i 







72. PSYCHOLOGICAL AND PSYCHOMOTOR 
(Tests used till score) 



75. NOTES (Continues) AND SIGNIFICANT ON INTERVAL HISTORY 






■V T3J 






f' r 



A* 









I ^ 

< Use additional sheets if necessarf) 

74. SUMMARY Of DEFECTS AND DIAGNOSES (List diagnoses wkk Uem numbers) ^ 

























































Btatu&ixl Form 89 
i - <H f V. AtJt. 1W0) 

^dtiAV or tks Brocn 
COCQUI A-33 

/ 



-W REPORTOFMEDICALHISTORYW 

THU INFOtNATION IS fO* OFFICUl Sit OMIT AMO Will HOT It HfttttO TO SNASTHOMZtO FEIIOKS 



QJhOML ADDRESS {Number, etreet or RFD, city or town, zone and Stale) 

3 gM 7 arra;<*~D rt^Cy YL* 



$. TOTAL YEARS GOVERNMENT SERVICE I 10. AGENCY 




■Ti|J n c>V 



EXAMINING FACILITY OR EXAMINED AND ADDRESS 



IS. ORGANIZATION WIT 



14. NAME. RELATIONSHIP. AND ADDRESS OF NEXT OF KIN 



I*. OTHER INFORMATION 



17. STATEM ENT OF EXAMINEE'S FRESENT HEALTH IN OWN WORDS. (FUUno Of aeacription of past kistorf , if compmnt exiaU) 






■AM*XlH|STC#Y.a _( J 



- L „ * r _ . _ A i 



S ANY BLOOD RELATION (Parent, brother, eieter, other ) 



J 'AajJ • »• » A 1 4 •< 



RELATION 



FATHER 



MOTHER . 



SPOUSE 



BROTHERS 

AND 



\wzwTjmmm 




(Check mcA item) 



HAD TUBERCULOSIS “ 



HAD SYPHILIS 



HAD DIABETES 



HAD CANCER 



HAD KIDNEY TROUBLE 



HAD HEART TROUBLE 



HAD STOMACH TROUBLE 



HAD RHEUMATISM (Artkrkie) 



REUT*ON(S> 




HAVE YOU EVER HAD OR HAVE YOU NOW (Place checl at left of each kern) 



{Check each item ) 



SCARLET FEVER. ERYSIPELAS 



DIPHTHERIA 



RHEUMATIC FEVER ■’ 



SWOLLEN OR PAINFUL JOINTS 



MUMPS 



WHOOPING COUGH 



FAEOUCNT OR SEVERE HEADACHE 



DIZZINESS OR FAINTING SPELLS \ 



EYE TROUBLE * 



EAR. NOSE OR THROAT TROUBLE 



RUNNING EARS 



CHRONIC OR FREOUENT COLDS 




{Check each item) ■’ 



GOITER 



TUBERCULOSIS 




(CA«cJt eech r item) 



TUMOR* GROWTH. CYST. CANCER, 



* (Check'each item) ] 



"*TRICK** OR LOCKED KNEE 



mm 

IttW 

mm 

mm 



PI 

irl 



SINUSITIS j 



H\Y FEVER 



HAVE YOU EVER (Check each item) 



WORN GLASSES 



WORN AN ARTIFICIAL EYE 



WORN HEARING AIDS 



STUTTERED OR STAMMERED 



WORN A BRACE OR BACK SUPPORT 



■Uj 

in 

m 



ASTHMA 



SHORTNESS OF BREATH * ~ 



PAIN OR PRESSURE IN CHEST 



CHRONIC COUGH , 



PALPITATION OR POUNDING HEART- 



HIGH OR LOW BLOOD PRESSURE ,, 



CRAMPS |N YOUR LEGS 1 ‘ 



FREOUENT INDIGESTION . ] { 



STOMACH. LIVER OR INTESTINAL TROUBLE 



GALL BLADDER TROUBLE OR CALL STONES 



JAUNDICE 



HR 

MV< 

mm 



^APPENDICITIS f 



PILES OR RECTAL DISEASE 



FREOUENT OR PAINFUL URINATION 



KIDNEY £TONC or blood in urine 



DR 1 

■HI 

mm 

Httl 

HI2! 

■Eli 






IB 11 



IPS 

[fii 

!CIi 

131 



ATTEMPTED SUICIDE 



BEEN A SLEEP WALKER 



mm 



COUGHEDUPBLOOD 



23. HOW MANY JOBS HAVE YOU HAD IN THE 
PAST THREE YEARS? 



■BHiGSiH 



24. WHAT IS THE LONGEST PERIOD YOU 
HELD ANY OF THESE JOBS? 

’ MONTHS 



BOILS 



VENEREAL DISEASE . _ t# * 



RECENT GAIN OR LOSS 0F WEIGHT ' 



ARTHRITIS OR RHEUMATISM 



BONE^JoWT/OR OTHER DEFORMITY 



LAMENESS v 



LOSS OF ARM. UG. FINGER. OR TOE 



PAINFUL OR “TRICK" SHOULDER OR ELBOW 



22, FEMALES ONLY: A. HAVE YOU EVER- 



BEEN PREGNANT 



HAD A VAGINAL DISCHARGE 



BEEN TREATEO FOR A FEMALE DISORDER ' 



HAD PAINFUL MENSTRUATION 



HAD IRREGULAR MENSTRUATION 



2$. WHAT IS YOUR USUAL OCCUPATION? 



NEURITIS 



PARALYSIS (InC. UJqtXUc) * 



EPILEPSY OR FITS 



CAR. TRAIN. SEA. OR AIR SICKNESS 



FREOUENT TROUBLE SLEEPING 



FREQUENT OR TERRIFYING NIGHTMARES 



DEPRESSION OR EXCESSIVE WORRY 



LOSS OF MEMORY OR AMNESIA 



BED WETTING 



NERVOUS TROUBLE OF ANY SORT 



ANY DRUG OR NARCOTIC HABIT 



EXCESSIVE DRINKING HABIT 



HOMOSEXUAL TENDENCIES 



6. COMPLETE THE FOLLOWING: 



AGE AT ONSET OF MENSTRUATION 



INTERVAL BETWEEN PERIODS 



DURATION OF PERIODS 



DATE OF LAST PERIOD 



□ 


NORMAL 


□ 


EXCESSIVE 


u 



26. ARE YOU (CAecA one) 

OfttiKTHMOCD Q LETT HAWED 





















































































































CHECK EACH ITEM YES Oft NOt EVERY ITEM CHECK £0 “YES'’ MUST BE FULLY EXPLAINED IN FLANK SPACE ON RIGHT 




27. HAVE YOU BEEN UNABLE TO HOLD A JOS BECAUSE OFi 
A. SENSITTVITY TO CHEMICALS. DUST. SUNLIGHT, ETC, 
fc INABILITY TO PERFORM CENT AIN MOTIONS 

> C WASfUTY TO ASSUME CERTAIN POSITIONS 
0. OTHER MtQiQAL REASONS (//ygi, give res sons) 

28. HAVE YOU EVER WORKED WITH RADIOACTIVE SUB- 

- STANCE? at 



28. 0(0 YOU HAVE DIFFICULTY WITH SCHOOL STUDIES 
0»teac«C*S> (If yes, give </ofoi/#> 

30. HAVE YOU EVtAeaNREFUSEO EM FLOY M ENT BECAUSE 
OF YOUR HEALTH? <///«•, H«f« fMion ancf^iVo 
rftf ti/l) ' 1 

. 31. HAVE YOU EVtR SEEN DENIED UFE INSURANCE? 

(If yes, state region end //V# cT*/«f7a) 

32. HAVE YOU HAD. ON HAVE YOU SEEN ADVISED TO HAVE. 

ANY OPERATIONS? (H /•«* describe j/xf fiv# 
■<t if whte** occurred) i 

33. HAVE YOU EVEN SEEN A PATIENT {committed of 
voluntary) IN A MENTAL HOSPITAL OR SANATOR* 
IUM? (If yes, specify when, where, why, end 
n«m# of doctor, end complete mddreee of 
hosp'tm* or ct*n*c) 

34. HAVE YOU EVER HAD ANY ILLNESS OR INJURY OTHER 
.THAN THOSE ALREADY NOTED? (If ye, epecify 

when, where, end give details) 

35. HAVE YOU CONSULTED OR SEEN TREATED 8Y CUNICS. 
PHYSICIANS. HEALERS. OR OTHER PRACTITIONERS 
within *m? past 5 YEARS 4 (If yee, give com* 
piste eddres* of doctor, hospitet, clinic * 

* end dried*} 



36. HAVE YOU TREATED YOURSELF FOR ILLNESSES OTHER 
THAN MINOR COLDS? (If yes, which illnesset) 



37. HAVE YOU EVER BEEN REJECTED FOR MILITARY 
SERVICE BECAUSE OF PHYSICAL. MENTAL. OR OTHER 
REASONS/ (If yes, give date end reason for 
rejection) 



38^ HAVE YOU EVER BEEN DISCHARGED FROM MILITARY 
• SERVICE BECAUSE OF PHYSICAL. MENTAL OR OTHER 
REASONS? (// yes, give date, reason, end 
| type of discharge: whether honorable, 
other than honorable, tor unfitness or un« 
suitability) 



38. HAVE YOU EVER RECEIVED. IS THERE PENDING. HAVE 
“ YOU APPLIED FOR. OR DO YOU INTEND TO APPLY FOR 
PENSION OR COMPENSATION FOR EXISTING DtSABtL* 
ITT* (// yes, specify wha t kind, granted by 
. v whom, and what amount, whan, why ) 



3^ ” ■ ' 

n>i Cv ytitri,^ ^pfi 6 - 

' /)IS. ti av<, incut. 

Cocfur- 

r P<\^.W''t - Ey St- W*' 4 '- At* 

t *~?l r.*xfCrS 'T/> d f 7 

‘Dr. kvCt-ieH-r Plw^ckuU t <k' 



T)*’- 

3(. - 

<4 ‘Vj* 4 



<nn ^ 






I CERTIFY THAT 1 HAVE REVIEWED THE FOREGOING INFORMATION SUPPLIED BY ME AND THAT IT IS TRUE AND COMPLETE TO THE BEST OF MY KNOWLEDGE. 

1 AUTHORIZE ANY OF THE DOCTORS. HOSPITALS. OR CLINICS MENTIONED ABOVE TO FURNISH THE GOVERNMENT A COMPLETE TRANSCRIPT OF MY MEDICAL RECORD FOR PURPOSES 
OF PROCESSING MY APPLICATION FOR THIS EMPLOYMENT Oft SERVICE," 



TED NAME OF EXAMINEE 



— pi | 

t> tu. Smith 



40. PHYSICIAN S SUMMARY AND ELABORATION OF AU PERTINENT DATA (Physician shall qsmmen t or aU peskier answers U items tO thru 38) 



OL >N* 






Jrf I.M 



if-fab 




». oovcmnmcnt ( i)Mi o * 












- FD- 300 m©v. XO-lO*6X) 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner^. 



Name of Examinee 

(Type or print) 



Middle 



The following portions of the attached examination report form need not be completed: 



46. Is necessary unless facilities for affording same are not readily available. 

48. Not required unless examinee is over 35 years of age or examination indicates such is 
desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

71. Audiometer examinations should be afforded whenever possible for all Special Agent 
applicants and Special Agents. Applicants for the Special Agent position will not be 
accepted if the hearingToss exceeds a 15 decibel average in either ear In the conver- 
sational speech range (500, 1000, 2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 






Examinee JP is □ is not qualified for strenuous physical exertion. 



To be Answered in the Case of Ail Male Employees and Male Applicants: 

1. Does examinee have any defects restricting or prohibiting his participation in defensive 
tactics and dangerous assignments which might entail the practical use of firearms? 

(XlNo □ Yes If *yes ff please specify defects. - r — 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 

a Yes If "yes" please specify defects. — — 



3. For safe driving of motor vehicles, Civil Service Commission requires distant vision must 
test at least 20/40 in one eye and 20/100 in the other, corrected or ur^ rrect ed. Should 
examinee wear corrective glasses while operating a motor vehicle? EuYes ONo 
If recommendation is based on a factor other than above standard, indicate basis . 



wKI be necessory for Mm to wear corrective 



glasses wivis owing a Government vypa. 

(Signature) 



^ ^ /^<y<ysP'J,±>3 



V ** 
<1 s 



1? . . ’ i 

' n ' * . , 

* , f > 



• -i *' 1 



WJPrAO.MIMlV, 

FBI- 

Oc;,^ !( 3 18 PK ’66 

Desirable Weight Ranges for Males 



Height 


Small Frame 


Medium Frame 


Large Frame 


mam 


117-125 


123 - 135 


131 - 148 


S' 5* 


120 - 129 


126 - 139 


134 - 152 


-5' 6* 


124-133 


< 130 - 143 


138 - 157 


5' 7" 


128 - 137 


134 - 148 


143- 162 


S'8* 


132 - 141 


138 - 152 


147 - 166 


5'9" 


136 - 146 


, 142 - 156 


151 - 170 


5' 10* 


140 - 150 


146 - 161 


155 - 175 


5' 11" 


144 - 154 


ISO - 166 


160 - 180 


6' 


148 - 158 


154- 171 


164 - 185 


6' 1* 


152 - 163 


158 - 176 


169 - 190 


6' 2" 


156 - 167 


163- 181 


174 - 195 


6' 3* 


160 - 171 


168 - 186 


178 - 200 


6' 4* 


169 - 180 


178 - 196 


188-210 


6' 5* 


174- 185 


182 • 202 


192 • 216 



4. Examinee's frame is CD small 



turned ium CD large 

S, Considering above weight table, th£ examinee's frame, and other individual physical characteristics, 
1 consider his present weight Oj Satisfactory [^Excessive CDDeficient 

6* Under proper medical supervision, examinee should CD lose 

CD gain 



pounds 



Remarks: 



— JL/& 

(SignaWeof Medical Examiner) 






Jt/- L ih 

% 



(Date) 
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FD-208 (Hev, 6-23.64) 

OffiOMM fCRM NO, 10 
MA* mi COITION 
GSA'OCN. MO. NO. 17 



UNITED STATES GOVERNMENT 

Memorandum 









TO 



FROM 



SUBJECT: 




XXJSXXXEJO C 

Mr. W. C. Sulliva 



Mr. R. W. Smith 

fa ^ 

RICHARD^g-Xsi 



date: November 22, 1966 

1 - Administrative Divis 
1 - Mr. W. C. Sullivan 
1 - Mr. R. W. Smith 



MI.TH— 

( Employ ee) 



RESEARCH-SATELLITE SECTION. DID 

(Division) 



ILLNESSES 



Muscle Spasm in lower back 



r i 



c 



DEATHS 



L 3 V ^ k 



b6 

b7C 




Nature of illness: (Indicate extent of, description, and current condition under Remarks f y. f 

(Date of surgery and postoperative condition 

n Accident S] injury m .Disease fH Operation must be indicated under Remarks) 


Date stgfc leave commenced 


Date ceased active duty 


Expected date of "return to duty 


11-21-66 


11-18-66 


Indefinite 


Confined at! Tjcl Hospital f J " 1 Residence 

Address: Northern Virginia Doctors Hospital 
601 South Carling Spring Road 
Arlington, Virginia 
Room 337B 




Kemarks! 







b6 

b7C 






FD -253 (HeV. *•%?**) 






UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF 'INVESTIGATION 



In Reply, Please Rtfer to 

FOeNo. 



Director 5 j 

Federal Bureau of /nveetigation ,J ,** J 

• United .States Department of Justice t 

Washington, 0. C. 2053$ 

Dear $ir: 

To t Inclusion 1 in t^e fund .to be paid to the designated beneficiary of any Special Agent of the FBI who has previously 
Contributed to .this fund and 'who dies from any -cause except self-destructi'pn white employed as a $pecigl„Agent, 1 otm for- 
warding herewith (by Check - Money, Order) the .sum of $ 10 , payable to S.A.I.Fm to be included in said tod, FaymeniwUl he 
mad® for death'by self-destruction after the , Agent has been a member of the fund for a continuous period of two .y.egfts. It is 
understood and agreed that i the sum tendered herewith' is a voluntary, gratuitous Contribution to :sald fund which t understand 
'is to be administered in the-fCUowing manner* f 

The Director of the FBI will appoint a Committee which shall Consider dU matters pertaining to the acguiSitlon, safe 
beeping and expending of said 'fund, which Committee will recommend appropriate action to the Director in perUnent matters. 
T’he Assistant Director 'of the Administrative Division al the FBI shall receive all contributions and account Tor same to the 
^Director. Upon the death ;of any Special Agent who Is d member of said fund the appointed committee will Consider the case 
and. submit a recommendation to the Director as to its conclusions. Appropriate Instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of SIO.OOC. The liability 
of the fund shall not under any circumstances exceed the amount of monies in the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) ' Date 



Office of Assignment <or SOG Division) 



sa Richard W # Smith 10/21/66 Domestic Intelligence 



The following person is designated as my beneficiary /or Special Agents Insurance Fund; 







Do you desire to designate the above-listed beneficiaries "as the beneficiary and Contingent beneficiary respectively of the 
Chas* S. Ross Fund as well? 1X1 Yes £3 No If not, the entire following portion must be executed* 

The following person is designated AS my beneficiary under the Chas* S. Ross Fund providing $1500 death benefit to 
beneficiary of agents kilted In the line of duty, other than travel accidents. 



Name (primary beneficiary; use, given first name if female) 



Relationship 



Name (contingent beneficiary, if desired; use given first name if female) 



Relationship 



Special Agents Insurance Fund 

OCT 2 7.1966 nil 
i. Edgar Hoover, Director 



Very truly yours, 



Special Agett 















90)0-10* 



TO 



FD-m (Rev. 3-6*33) 
OmONA& K»«m no. 10 

MAY ma COlYlOM 
OU OCN. *10. NO. 17 



UNITED STATES GOVERNMENT 

Memorandum 



J Director, PBI 




y 



from : W. W. Smith 

n 

SUBJECT: RICHARD Wv^ SMITH 

DOMESTIC INTELLIGENCE DIVISION 



g] Reaiylet 11/22/66 
Q ReBulet 

V~) Re physical examination - - 

Q Dental work was completed on 
Q Vision has been corrected to - 




Administrative Division 
Mr. W. C. Sullivan 
Mr. R. W. Smith 



DATE: 12/2/66 




< Employee specifically Instructed 



— - ---- - h y - — i- - -th-- -r — T --T- • he can operate a Bureau car 

(date) (name of person giving instruction) 

only when wearing the necessary glasses. 

PI Results of CD chest X ray CD P a * c h test CD utiaalyai* CD aerology were negative. 

CD Enclosed physician’s statement indicates he is qualified for strenuous physical exertion and use of firearms. 
CD Enclosed are CD P a *<* CD unpaid medical bills. 

CD Attached are Bureau of Employees’ Compensation - - - . ^ — - - - - 



b6 

b7C 



CD Physical examination reports are enclosed- 
CD Employee is scheduled for physical examination on - 
p Physical examination report has been reviewed and initialed. 

jrp Employee returned to active duty , 12 / 2/66 

gQ Employee's physical condition is Sat isfact ory 
CD UACB he is being removed from limited duty. 

CD UACB he is being placed on limited duty. 














f p x 6 ’ 




$ 



, [ = >>.7^ 

t * 








\ 



CLAUDE E. COOPER, M. D. * 

AN NAN DALE, VIRGINIA 



Office Hogr* by Appointment 



Office Rhone CL 4-2222 



Reg. No. 49$ 



FOR A- 



ADDRE5S 



cats 



r _ 

\ 43L.Cjl^»-c - V> 

0-~*-X- ^>—05- <T^ ^X*„COi^a^, , 



Personnel File^of 
SA Richard W; /Smith 



REFILL 0—1— 2— 3 



C^'ZJ. 

„ -jsjKiJte 



a* - 7 r 

V 



tjjueL'S e* 



! 



i f? 



/ 9 'it 






NAME: RICHARD 



SECTION CHIEF - RESEARCH- SATELLITE 

SECTION 



EOD: 7-8-40 



GRADE: GS-16 $22,085 



IVAN 



ASSISTANT DIRECTOR "W. C.WmiVAN: Mr. Strith is Chief of the 

Research-Satellite Section and 
is a thoroughly experienced 

Section Chief, having first assumed these duties 6-6-61. Mr. Smith 
is, himself, an outstanding writer and has an outstanding knowledge 
of research work. His Section is frequently called on to prepare 
complicated briefs, memoranda and other papers and has consistently 
done a .fine job. He also has a good background in the counterespionage 
and intelligence field and has done a fine job in directing his 
Section in this area. He is a very capable administrator, presents 
an excellent personal appearance, and' makes a fine job in directing 
his Section in this area. He is a very capable administrator, presents 
an excellent personal appearance, and makes a fine impression as a 
Bureau representative. He is fully available and qualified for any 
assignment and for administrative advancement. Since the last 
performance rating, Mr. Smith has been commended by the Director on 
three occasions (8-1-66,, 8-31-66 and' 9-27-66)' for exemplary supervision 
of an important espionage operation, for unusually skillful and 
dedicated performance in the preparation of comprehensive briefs, and 
for exemplary work done in preparation of an important comprehensive 
brief. 

RATING: EXCELLENT 



'67-NOT RECORDED j 

i 0 MAR 15 3967 | See Inspector 's Comments Page Two. 



DOMESTIC INTELLIGENCE DIVISION INSPECTION 

2-21-67 

DEM:hrt 







• » 



, ASSISTANT DIR ECTOR W. M. FELT: SA Smith has been assigned 

tjHy I Ibhg, 3/14/67) to the Domestic Intelligence 

Division since 6/14/49 and 

9 has been Chief of the. Research-Satellite Section since 6/6/61. He had 
had extensive experience in the Security field, particularly in research 
matters and intelligence investigations. He is extremely knowledgeable 
and carries out' his duties as Section Chief, in. a highly effective manner. 
Agent and clerical conferences by SA Smith during this inspection were 
well planned and organized and gave evidence of the high morale ‘and free 
interchange of information 1 and ideas among employees of the Section. 

SA Smith is cooperative; , enthusiastic and displays the qualities of 
a very, capable administrator. He is personable and makes an excellent 
personal. appearance. He is completely available for any assignment. 

He has outstanding qualifications for administrative advancement. 





FD-2$ 3 (Rev* >2?»64) 









UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Reply* Please Refer to 
File No. 



Director 

• Federal Bureau of Investigation , 

United States Department ,o< Justice 
Washington, D. C. 205$ 5 

pear Sir: 

For inclusion in the fund to he paid to the designated beneficiary of any Special Agent of th® FBI who has previously 
Contributed to this fund end who dies from any Cause except » self-destruction while employed .as a ‘Special, Agent, lam for* 
wording herewith (by Check - Money Order) the sum of $10, payable to S.A.I.F., to be included in said fund, Payment will be 
made ^or depth by self-destruction after the Agent has been a member of the fund fora continuous period Of two years, it is 
understood and agreed that'the sum tendered herewith is a voluntary, gratuitous contribution to said fund which 1 understand 
is to be administered in the following manner. 

The Director of the FBI will appoint a committee which shall consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee will recommend appropriate action to the, Director in pertinent matters. 
The Assistant Director of the Administrative Division of the FRl shall receive all contributions and account for same to the 
Director, Upon the death of nnyBpecial Agent who is a member of said fund the appointed committee will consider the .case 
and submit a recommendation to the Director as to its conclusions, Appropriate instructions will then bp issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum of $10,000, 'The liability 
of the fund shall not under any circumstances exceed the amount of monies ! in the fund at the lime any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) Date 



Office of Assignment <or SOG Division) 



sa Richard W. Smith 3/9/67 Domestic Intelligence Div 



The following person is ’designated as my beneficiary for Special Agents Insurance Fund: 



Naira (primary bene, fid ary; use given first name if female) 




Do you desire to designate the above -listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas, S. Rosa Fund as well? (X3 Yes Q No If not* the entire following portion must be executed. 

The following person is designated as my beneficiary under the Chas, ,S. Ross Fund providing $150Q death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; use given first name if female) 



Relationship 




Name (contingent beneficiary, if desired; use given first name if female) 



.Relationship 



Address 















March 23, 1967 



Colonel Richards, Smith, USA 
Commandant 

United States Army Intelligence School 
Fort Holabird, Maryland 21219 

Dear Colonel Smith: 



I have received your letter of March 15th con- 
cerning the fingerprint classification training we furnished 
to the students at your School, 



It was kind of you to advise me their instruc- 
tion was so well received, and I am glad that we were able 
to be of help. My associates join me in thanking you for your 
favorable comments and thoughtfulness in writing. 



Sincerely yours. 



UUmCftTt TdlOVJ 



1 - Baltimore — Enclosure 

Personal AffonHnn SAG* Bring tn tha attanHnn nf Special 

ouuivuii - nnciusure 

Personal Attention: Bring to the attention of Special Agent 
Richard W. Smith. /f 

[ Vr Personnel File of SA Richard w: Smith - E nclosure 



ji - Personnel File of SA 
1 - Personnel File of SAI 



F - Enclosure 



1- Enclosure 



NOTE* Cordial ftftr regnonden cft maintained with Smith. Special 



Agents[ 



t 



are assigned to the Baltimore Office, 



and Special Agent Smith is assigned to the Domestic Intelligence 










b6 
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DEPARTMENT OF THE ARM'W 
U. S. ARMY INTELLIGENCE SCHOOL 
FORT HOLA8IRO. MARYLAND 21219 



mnnr nrt* to. 



AHBQ-CI 

SUBJECT: Letter of Appreciation 



1$ March 1967 



Director 

Federal Bureau of Investigation 
US Department of Justice 
Washington, D.C. 20f>3i> 



1. It is with extreme pleasure that I convey to you the gratitude 
and appreciation of the. Staff and Faculty of the US Amy Intelligence , 

School for the highly effective program of ^ nst ^ lon . ^ SX^Scial ' 
m nsff-irt cation presented during the period 6-10 March 1967 by.Speci , 

itZrZr 1 of the Baltimore Field Office. Special . 

tL J [ professio nal competence and technical knowledge have <■ 

made significant contributions to the Intelligence School. and will 
assist greatly in our program of instruction. Our apprec^tionisals 
extended to Mr Richard Smith of FBI Headquarters, WasMngton and to[Z] 

I 1 FBI Liaison Officer to the US Army Intelligence Com- 

mand, without vhose wholehearted cooperation this program of instruction 
could not have been brought about. 

2 Thank you for providing the excellent, services of Special 
Agent I I and please accept the appreciation of the Staff and ■ 

Faculty of the Army Intelligence School for the cooperation of the I 

Federal Bureau of Investigation. 



RICH&RS'S. SMITH 
Colonel, A3S 
Commandant > 





F 0 - 18 S (R-$r. 8 - 16 * 83 ) 




Name of Employee: RI pHARD_W .^SMITH 



Where Assigned: DOMESTIC INTELLIGENCE 

( Division ) 



RESEARCH- SATELLITE 

(Section, Unit) 



SUPERVISORY SPECIAL AGENT, GS-16 
Official Position Title and Grade: — SE CT I ON - CHIEF RF . ST . ARCHr: .S AT E LLIT E. 



Rating Period: 



from 



4-1-66 



to 



3-31-67 



ADJECTIVE RATING: , 






EXCELLENT 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee’s 

Initials 

JJL 



Rated by: 
Reviewed by 



Rating Approved by: 







P ECTOR 



4-5-67, 



S VI ■ SO -^^^^^SISTANT _D^^CTOR 4- 5 -6 7 

AssiStanTfcifecioc Mrrt 




Signature 



Title 



Date 



mmmmmmmmmmsmmmmmmtmmmmmmmmmrnmmmmmmmmmmmmmmmmmmmmmtm 

TYPE OF REPORT 



Official 
JO Annuel 

i 



f 



i 



j 



n Administrative 
Q 60-Day 
□ 90-Day 
n Transfer 

a Separation from Service 



I ; '^ .3 V 
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SEC-132 



NARRATIVE COMMENTS 



i 



f FD-lSSc <R«v. 2- J 2-65) 

i 




T~ 




1. PERSONAL APPEARANCE AND PERSONALITY ; Mr. Smith dresses in a neat and 
businesslike manner, is always well groomed and makes an outstanding 
impression as a Bureau representative. He is an excellent conversa- 
tionalist, has a friendly manner and commands respect. 

2. ABILITY TO PARTICIPATE IN RAIDS AND DANGEROUS ASSIGNMENTS: Although not 
called on to do so during the rating period. Hr. Smith is fully capable 
of participating in raids and dangerous assignments. 



3. LIMITATIONS ON AVAILABILITY: PHYSICAL LIMITATIONS AFFECTING 

PERFORMANCE; AND SICK-LEAVE INFORMATION : There are no limitations on 

Hr. Smith's availability and there are no physical limitations which 
would affect his performance. 



4. TYPE OF CASES OR WORK HANDLED AND APPRAISAL OF OVER-ALL PERFORMANCE 
lNCEypiNQ A Bl bl. X Y. X O- HA^PlE ..C, Q MP.El CA TEO JNyFm C AX iyfiJl A m R .S^iD 
SUPERVISION-REQUIRED; During the rating period. Hr. Smith has been 
Section Chief of the Research- Satellite Section. This Section handles 
research work of a most exacting nature, including involved intelli- 
gence, subversive and criminal matters. Hr. Smith has an outstanding 
knowledge of research and has directed the research work in his 
Section in an exemplary fashion. He is most conscientious and sees 
that assignments given him, no matter how difficult, are fully carried 
out. He is himself an outstanding writer and works closely with his 
personnel in the .preparation of important material. This Section also 
handles espionage, counterespionage and intelligence investigations 
involving the countries of the Soviet bloc with the exception of the 
USSR'. Hr. Smith has directed the work of important double agents in 
important intelligence- type investigations and has performed most 
credibly. He is alert to the Bureau's needs in the intelligence 
field and is constantly seeking new ways to improve our work in this 
field. Hr. Smith has done a very fine job as Section Chief, has shown 
the ability to handle and direct complicated investigative matters 
and his work requires a minimum of supervision. 






Mr. Smith was comm- 

5. NUMBER OF INCENTIVE AWARDS AND COMMENDATIONS RECBIVED ;ended by letter 8-1- 
66 for exemplary supervision of an important espionage operation, was 
commended by letter 8-31-66 for unusually skillful and dedicated per- 
formance in tliie preparation of comprehensive briefs and^was again 
commended 9-27-66 for exemplary work done in preparation of an 

6. DISCIPLINARY ACTION AND ’JUSTIFICATION FOR ANY UNSATISFACTORY ITEMS: important 
(List items taken into consideration on rating guide and check list.) comprehensive brief. 



7. PARTICIPATION IN INFORMANT PROGRAMS- . Mr. Smith has effectively directed 
programs concerning the development of informants, double -agents* 
and defectors in^place. 

8. TESTIFYING EXPERIENCE AND ABILITY: 

NA 




NA 




- 2 - 






Language in which proficient^-- ^ ■- — r ,, ■ — . 

Completed language school Q Yes CD No 

Fluent language to, extent Agent can handle typical investigative 

problems as follows: (1) Conversation form CD Yes CD No 
(2) Written form CD Yes CD No 

Evaluate language proficiency in* each phase as excellent, very good, good, fair or 
unsatisfactory 

Language .Read Write Speak Understand 



Frequency 

Frequency of use of 



language ability used during rating period: 

language ability anticipated during ensuing.year: 



14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent is interested in administrative advancement. O No 

(b) Agent is completely available for administrative advancement. f£fr Yes a no 

(c) Agent is considered completely qualified at present for 
administrative advancement, including experience, ability, 

* personality and appearance. £3Txes Q No 

(d) If answeir to (c) f is *Yes,* Agent’s qualifications are considered 
Q very good fpl excellent (^^ outstanding 

(e) ,If answer to (c) is *No,* is Agent considered to have potential 
for future administrative advancement? (If applicable, 

explanatory, comments required ' Q Yes Q No 




- 3 - 
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FJMH (Rev, 2*2*68) 

'UNITED StATES G^RNMENT 

) 

Memorandum 

TO : Director, FBI 

sa RICHARD W. /SMITH 
FROM 1 (Name oSiplhyee) 

' DOMESTIC INTELLIGENCE DIV > 

(Office of assignment) 

SUBJECT! OFFICES OF PREFERENCE 






DATE; May 19 r/ )96j 
Attention: 




Please list my, offices of preference as follows: 

NONE 



l. 



2 , 



3 . 



NONE 



NONE 



£0 06 



41000 



<20oo 










-1*11 (Rev. 


• 


SSXX Mr. Sullivan 


July 11, 1867 


Director, FBI 


s 


Richard W. (slnith 
SPECIAL AGENT 




The above -captioned Special Agent attended the following training course(s): 


In-Service: from 6/26/67 


to 7/7/67 


□ Criminal 


1 .1 Accounting 

( 


09 Security 

p~~] Basic 


1 1 Expert Firearms -Defensive Tactics 


0!j, Advanced 


t 


r— 5 - Espionage In-Service #4 


! 



The firearms scores should be entered on the individual field firearms 
training record (FD-40). The following grades were attained. 



Notebook 

Examination 

Shotgun Course #2 



15/25 

*7fl 



Machine Gun 



Specialized Training: 
MAiLE&drniTni Firearms 
JUL1H8S/ 



1 CQMM.fBl j 

Toisc-n 
DeUogch . 

Mohr 

Wick -*»— ,i— 

Ccsper ju— »«. - ■ . RICHARD W. SMITH 

[Confab «. rzr^ DOMESTIC INTELLIGENCE DIVISION 

F»l< 

i *~ Z HLS:les 

w/ * iji// 

y* ™ 5 MAfc! ■ASST vpf: 







, FD-$$3 <Ruv. 




In Reply, Please Refer to 

FOeNo. 



• * 

UNITED STATES DEPARTMENT OF JUSTICE 



FEDERAL BUREAU OF INVESTIGATION 



bo 

b7C 



Director 

Federal Bureau of Investigation 
United States Department ot -Justice 
Washington, D. C, £0$3$ 

Dear Sirs 

For inclusion in the lund to ba paid to the designated beneficiary of .any Special Agent Of the FBI who has previously 
contributed 1 to this fund and who die® from <*ny cause except self-destruction while employed as a Special Agent, I am for- 
warding herewith (by Check - Money Order) the sum of $20, payable to S.A4.r„ to be included m said fund. Payment will be 
made for death by self-destruction after the ,A gent has been a member of the fund for a continuous period .of two'years, it is 
understood and agreed that the sum tendered herewith is a voluntary, gratuitous contribution tp said fund which I understand 
is to be administered in the following manner. 

The Director of the FBI will appoint 'a committee which shell consider all matters pertaining to the acquisition, safe 
keeping and expending of said fund, which committee wm recommend 'appropriate action to the Director in pertinent matters, 
The Assistant Director of ’the Administrative Division of the FBI :shali receive all contributions and account 'for same ’to the 
Director. Upon the death of any Special Agent whods a member of said fund the appointed committee will Consider the case 
and submit a recommendation to the Director as to its conclusions. Appropriate instructions will then be issued to the Assist- 
ant Director of the Administrative Division, directing him to pay to the 'designated beneficrary the sum Of $£Q, 30 Q« 'The liability 
of the fund shall not under any circumstances exceed^the amount of monies in the fund at the time any liability shall Occur, 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name <please type or print) 

sa Richard W. Smith 




Office of Assignment <or SOG Division) 

Domestic Intelligence 



The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Name fprimaj 


rv iiaa <riv»n firmt riAmft if fftmalft) ( 


Relationship 


_ J 








Address 1 








Nama (contii 


icrent beneficiary, if desired: use s:iven first name if female) 




(equally) _ 





Address 



Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. £. Ross Fund as well? Q0 *Yes Q No If not, the entire following portion must he executed. 1 



The following person is designated as my beneficiary under the Chas, S. Ross Fund providing $1500 death benefit to 
beneficiary of agents killed In the line of duty, other than travel accidents- 



Name <primary beneficiary: use given first name if female) 




Relationship 


Address 






Name (contingent beneficiary, if desired; use given first name if female) 




Relationship 


Address 




' 


, Pajrrc 

Special Agents Lsccrsa Tu;3 


Very truly yours, 

n . 


<*As t w / 


JLM t jU7 

J. Edgar Kccrer, Clrecl:r 


Special Agent 1 

f ' 



r 




.1 



Julyll,l£67 



\/) - , AIRMAIL 

-Slvr\ i tVy iR/.cjh ft- LO / 



Commandant Roger Hoffmann 
Chef 

Service de Renscignement deFEUt 
Luxembourg i 

Dear Major Hoffmann: 1 

It certainly was thoughtful of you to 

I I 1 f | * ■" - 

wrlto on June 27th concerning the recent visit of 



Messrs. 




I am indeed pleased 



i , to know they found the time spent with us of help, and 

t ' , ’ 

.. . you may be assured my associates appreciate, as X do, 

Ci>- ■ , . ■ " - 

f you r generous remarks. ( 

* «h '"tT- — **-^~*****1?\ 

i : ' Sincerely yours. 



1-= Paris - Enclosure 

"1 i 

1 - Washington Field - Enclosure 




o the attention of SAs 




1 - Mr. Sullivan^- Enclosure 

< Personal Attention: Bring to the attention of appropriate personnel. 

I ' 1- Mr. Trotter - Enclosure __J_r ' '< 

; Personal Attention: Bringto the attention of 

’J . 1 - Mr. Casper - Enclosure _ 

... Personal Attention: Bring to the attention of Inspector Thomas J. 
j'" | -* *' Jenkins. . .... ... , . . . i 

F ! j ' "See Per sonriel, Files and NOTE next page. —* — *"'•*? * . 

\i JPhm&m mi - "DUPLICATE YELLOW 

Tj' 7 '-; - = - • I 'i ■ ' 1 




V 



Commandant Roger Hoffmann 



Personnel File 
Personnel File 
Personnel File 
Personnel Pile 
Personnel File 
Personnel File 
Personnel File 
Personnel File 
Personnel File 
Personnel File 



of Inspector Thomas J. Jenkins - Enclosure 
oi Inspector Donald E. Moore - Enclosure 
of SA William A. Branigan - Enclosure 
of SA Charles D. Brennan - Enclosure 
of SA Daniel J. Brennan - Enclosure 
of SA Mario Gregorio - Enclosure 
of SA Richard W. Smith - E nclosure i 

of SAl Enclosure 

of SAl I - Enclosure 

of Mr] ^Enclosure 



imujus: Jbunie 
We have had p 


s aisciose Major iionmann met tne Director a-z* 
rior cordial correspondence with him. Messrs. J 


.-tin. 




visited the Bureau on 5-3-67 and 5-22-67. During their 



visits, they held conferences with Inspector Jenkins of the Training 
Division, Inspector Moore and SAs William A. Branigan, Charles D. 
Brennan, Daniel J. Brennan, Mario Gregorio, and Richard W. Smith 



of the Domestii 
SAsI 



jntelli 




ice Division. SAC .Toseohj D. Purvis and 

H of the Washington Field 
ed on a tour of the Identif icationDivisionby 







^ LE CHEF 

DU SERVICE DE RENSE1GNEMENTS 
OE L'ETAT 



Luxembourg, June 27th, 1967. 




•2 






It was a great pleasure to me to hear 

from the two members of my Serv ice , | 

I I on their return 



from 



the United States how much they appreciated their 
visit to the Bureau. 



They told me of the most interesting 
and instructive talks they had with your agents 
in the field of operational procedures. Mostly 
impressed by the kindness and proficiency of your 
collaborators, they highly appreciated their 
discussions with assistant-director Bill SULLIVAN 
and -Mr. Dan BRENNAN. 



I am grateful to you for making this stay 
at the FBI possible and T want to thank you very 
much on this behalf. 



Could I ask you 'to forward my thanks to 
Mr. Bill SULLIVAN, to Mr. Dan BRENNAN and to those 
agents that our two men had the privilege to meet 
during their stay with the Bureau ? 











To : 

Mr. John Edgar HOOVER, 
Director, Federal Bureau of 
Investigation, ■ 
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WASHINGTON 25, D.C. 





F©-? $.$ (Rev, $-lS*$7) 












UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 



In Repty* Please Refer to 
File No, 



©Sector ( : DD 

Federal Bureau of invesUgatloh ' b7C 

United States ©epartment oFJu$tice 

Washington, ©. c. 3py$5 

©egf Sir; 

Fg* delusion tn th® tend to b« paid to .the designated beneficiary -of any ;§p®eraf Ag®ntje>f the TJ$t who has previously 
contributed to this land and who die© from any caus® except seif-destrUcUon ’while employed 'as 'a special Agent, t grt for* 
’warding herewith (fey Check-- Money Order) the sum of $20, payable to $,A*t.F\, to be included in said fund. Payment w>u be 
„mtfd® fpr death by «®lf«de?true.Upn after the Agent has been -a member of the ftfnd for a continuous period pf fwo years, I* f© 
Understood and agreed that th® feum tendered herewith is a voluntary, -gratuitous contribution to said fun'd which i .understand 

.is Iq be .administered in the following ’manner, 

'The ©ifecto* of the F£] wi© app'oint a Committee which shall .consider aU matters “pertaining to the acquisition, .safe 
keeping and expending of said hind, which committee will recommend appropriate action to the Director ih pertinent matters, 
The Assistant ©irector o_f the Administrative ©ivision of the FBI shall receiye all contributions and account for same to the 
©irector, .Upon the death of any Special .Agent who is 'a member of said fund the appointed committee will consider the case 
and submit a recommendation to the ©irector as .to its conclusion*. Appropriate instructions will then be issued to the Assist? 
.ant ©irector -of the Administrative Division, directing him to pay to the designated beneficiary the.sum jo.f $2C ( *O0Q, The liability 
©f the fund shaU.nct under any circumstances exceed .the amount of monies in the fund 'at the time any liability shall cCcur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name (please type or print) Date 



Office of Assignment (or SOG Division) 



sa Richard W. Smith I 7/21/67 I Domestic Intelligence 



The following person is designated as my beneficiary for .Special .Agents Insurance Fund: 



if female) Relationship 







Address 



Name <centingent beneficiary, if desired;use given first name if female 



Relationship 



(Equal Amounts) 




Do you desire to designate the above-listed beneficiaries As the beneficiary and contingent beneficiary respectively Of the 
Chas< S. Ross Fund a$ well? g£) Vos Q No U not, the entire following portion must be executed- 

The following person U designated as my beneficiary under the Cbas, S. Ross Fund providing *1500 death benefit to 
beneficiary of ogents killed In the line of duty, other than travel accidents. 



Name (primary beneficiary; use given first name if female) 



Relationship 



Name (contingent beneficiary, if jdesired; tfse given first name if female) 



Relationship 



Address 











.Standard form S$ 
{Rev. june 1956) 
Bureau of thel&udget 
Circular A/$?TR.*'t.) 



REPORT OF MEDICAL EXAMINATION 



8 ISC' a 




4, HOME AD0RE5S (Xumifef, street or RFJ>, dty or tO%cn f tone and State ) 



t, TOTAL YEARS GOVERNMENT SERVICE 



MILITARY CIVILIAN 



12. DATE OF SIXTH 



15. PUCE OF KRTH 



W//S 



XlL, 



It EXAMINING FACILITY OX EXAMINER, AND ADDRESS 

a / a / mc . 



17, RATING OX SPECIALTY • 



4. DATE OF EXAMINATION 

g-Xe '67 



It. ORGANIZATION LTNIT 



14. NAME, RELATIONSHIP, AND ADDRESS OF L NCXT Of KIN 



14. OTHER INFORMATION 



TIME IN THIS CAPACITY {Total) 



LAST SIX MONTK^ 



CLINICAL EVALUATION 






NOTES. {Describe eve// Abnormality in detail, JSAtet pertinent item number before each 
comment. Continue initem 73 and use additional sheets if necessary ) 



It. HEAD, FACE, NECK AND SCALP 




It, NOSE 




20. DlNUSES* 




24. MOUTH AND THROAT 


Ml 


22 PAR$**£fNrftAL (/**. a «*, «*»«*•' (Auditory 
”* t* ux(y tf*m* 70 mmd 71) 




23. DRVMS (Perforation) 




91 (Visual acuity and nfraetsen 

£4. wtUm 5p m ff7) 




25. OPHTHALMOSCOPIC 




26. PUPILS (Earn lift and reaction) 




27. OCULA. MOTIUTY 




29 LUNGS AND CHEST (Include breasts) 




29. HEART (Thrust, sue, rhythm, sounds) 


- 


30. VASCULAR SYSTEM (Varicosities, etc.) 




.31, ASDOMEN and VISCERA (Include hernia) 




~U. ANV* AN0*£eTUM 




33. ENDOCRINE SYSTEM 




34.* G^U SYSTEM 




S5. UPPER extremities 




V 




J7. 




33, 'SPINE. OTHER M VSCULOSKEUT AL 


- 


3t IDENTIFYING ©OO Y MARKS. SCARS, TATTOOS 




40. SKIN, LYMPHATICS 




41, NEUROLOGIC undue *fem 7f ) 




42. P$ YCH1AT RlC (Sp*c*/u **» puruonaUty deyiatiyn I 




43. 'rtiVK 'i Females only) {Check how done) 




Q VAGINAL O RECTAL 





S oasu 

(1EZS5 



REC-138 



E.iu'J.’.’J 



XU 



-J i ,1V J / 



RtsulTS *,««- 



zm 



^aci'S, 



*AX9* * 

1VMPM * \ 

SO S » H 

SAS0% I 



mo nos* yj f 



&~Restorable teeth 
P—NonrestoraUe teeth 

R >C* 

I '2 3 



X~ Miesing teeth 
XXX^ Replaced bf dentures 



1 2 3 4 5 6 7 3 



32 .31 .30 29 28 27 2$ 25 



45. ORINALYSIS: A, -SPECIFIC GRAVITY 



id X£) ~ Fixed bridge, brackets to 
include abutments 

. A L 

R 10 . 11 12 13 14 15 r 



(Cp/iOrtve in item 7J) 



REMARKS AND ADDITIONAL DENTAL 
DEFECTS AND DISEASES 



24 23 22 21 20 1$ IS 



£££040-0 / 
#1* 




UlOHATOtr FIN oai 6$ 



44. CHEST X-ray {Place, date, film number and remit) 

2 2H,/- UA/L. 

50.OT^RmTS 







































51. HEIGHT // 

C T f 



57, *BL00p PRESSURE (Arm at heart level) 





1. 


tesszal 


RECUM- * 
BENT 


’ DISTANT VISION 



MEASUREMENTS AND OTHER FINDINGS 



55, BUILD: t $LCNDER MEDIUM HEAVY OBESE 56. TEMPERATURE 

(CAec* one) 



55. PULSE (Arm at heart level) 



B. Aft EH EXERCISE C. 2 MIN. AFTER D. RECUMBENT C. AFTER STANDING 

2 MIN. 



NEAR VISION 



CORR.TO20 f CL & |* Y 



BY 



€2. HCTEROPHORIA (Specify distance) 

€$• EX* A H. 





43. ACCOM MODATfcN 



RIGHT LEFT 



66. FIELD OF VISION 






FRtSM CONV. 
CT , 



55. DEPTH PERCEPTION 
(7Vrf w«<( wore) 



70. 



RIGHT WV 



HEARING 



/13 SV 



LEFT WV /IS SV A 5 



73. NOTES {CwMWMKtf) AND SIGNIFICANT OR INTERVAL HISTORY 



tf. 



AUDIOMETER 





*30 

90S 


500 

Sit 


tooo 

JtOJtt 


3000 

BOAS 


.5000 


'4000 

,1099 


5000 


*000 

9l9t 


HS3 














' 



















UNCORRECTED 



CORRECTED 



65. INTRAOCULAR TENSION 



72.' PSYCHOLOGICAL AND RSYCHOMOTOR 
(Tests used and wore) 



/U,ui c/j2. i w // ou b & cov'-e-J^ 



<(/« drfrfifRffla/ jAirfi y mcwary) 

74. SUMMARY OF DEFECTS AND DIAGNOSES (list diagnoses with item numbers) 

/l 'ftrujs 



^ 7$. RECOM MENDATIONS-FURTHER SPECIALIST EXAMINATIONS INDICATED (Specify) 

77. EXAMINEE <Cfc«k) 

A. Bb OUALtFtED FOR 

t. Q IS NOT OUALirtCO FOR 

78. > NOT OUAUFlED. UST C4S0UAUFYING DEFECTS BY ITEM NUMBER 



A. rhysjcal rrofile 

v I i i" « '( 



A PHYSICAL CATEGORY 

■" ]' ■ 



79. TYRED OR RRINTEO NAME OF RMYSICIAN 

80. TYPED OR PRINTED NAME OF PHYSICIAN 

81. TYRED OR RRINTEO NAME OF DENTIST OR PHYSICIAN (Indicate w*icB) 

I t 

82. TYRED OR PRINTED NAME OF REVIEWING OFFICER OR APPROVING AUTHORITY 



SIGNATURE 
SIGNATURE j 

signature 



' NUMBER OF AT< 

& v*. 



u.s. Government OfriOE B—S4M07 

*i n ,5 











































rt> 309 <B9v. 2-^e?) 



Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee ~T / - _ - 

(Type or print) Last First 1 

The following portions of the attached examination report form need not be completed; 



Middle 



9 


62 


69 


11 


65 


72 


:14 


67 


76 


.17 


68 





46. Is necessary unlessfacilitiesfor affording same are not readily available. 

48. Not required Unless examinee is over 35 years of age or examination indicates such is desirable. 

49. Is necessary unless facilities for affording same are not readily available. 

7.1. Audiometer examinations should be afforded whenever possible for all Special Agent applicants 
and Special Agents. Applicants for the Special Agent position will not be accepted if the hearing 
loss exceeds a 15 decibel average in either ear in the conversational speech range (500, '1000, 
2000 cycles). 

For All Examinees, Whether Clerical or Special Agent Applicants or Employees: 

The medical examiner should answer the following question: 

Bxaminee ^ is Q is not qualified for strenuous physical exertion. 

To be Answered in. the Case of'AII Male Employees and Male Applicants: 

.1. Does examinee have any defects restricting or prohibiting his participation in defensive tactics and 
dangerous assignments which might entail the practical use of firearms? 



l^No QYes If please specify defects. 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 




O No £^Yes If *yes* please specify defects. 



3- For safe driving of motor vehicles, Civil Service QSlamissiod vision must test at 

least 20/40 in one eye and 20/100 in the other, corrected or uncorrected. Should examinee wear cor- 
rective glasses while operating a motor vehicle? ref Yes □ No 

If recommendation is based on a factor other than above $tandard v indicate basis - 






ft ^ - j 

wiB be necessary for him to wear corrective 









( ! I _ . ' t' f ft* *1 vJ-#' 

^ 1 i 1 1 } ■ kt t ^ t. tv 1 «’ 

VlaivliV’llanfrac f 



Height 









5’6* 



5 



5*8” 



5 



5’ 10” 



5’ir 



6’ 



6*r 



6’2* 









6’5” 





Oer 1 12 gjffe#H’S7 



f DesirableVfeightRanges for Mal4i 



Small Frame 



120 - 129 



124 - 133 



128 - 137 



132-141 



136 - 146 



140 - 150 



144 - 154 



148-158 



152 - 163 



156 - 167 



160 - 171 



169 - 180 



174 - 185 



130 - 143 



134 - 148 



138 - 152 



142 - 156 



146 - 161 



150 - 166 



154 - 17 1 



158 - 176 



163 - 181 



168-186 



.178 - 196 



182 - 202 



4. Examinee’s frame is Q small ^medium Q large 



Large Frame 


.131- 


148 


134- 


152 


138 - 


157 


143- 


162 


147- 


166 


151- 


170 


155- 


175 


160- 


180 


164- 


185 


169- 


190 


174- 


195 


178- 


200 


188- 


210 


192- 


216 



5. Considering above weight table, the examinee’s frame, and other individual physical characteristics, 
I consider his present weight 'pH Satisfactory fl Excessive Q Deficient 

6. Under proper medical supervision, employee should Q lose pounds 

□ gain pounds 

Remarks: ■ ■ 





















































FJD.JMtfW.MW) 



i 









RECEIPT FOR GOVERNMENTiPROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

nkil 



I certify that! have 0 received Q returned the following Government property for official 



use: 



Parking Permits Space 59, 11th 



Street Court 





READ 



The Government property which you hereby ocfoowledje 
is choraedito you end* you ore responsible lor toldng core 
of it ond returning jt when Its use hos been completed. 

N-IT OR MUTIUTE IT IN 



Very truly yours, 







(Typed a&me) 



Richard If Ath 



• JEECEIPT FOE G0VEM2KT PH0PEB1J 
' FEDEHAL BUEEAU OF IHVESTIGATION- 
UNITED STATES DEPABTW OF JUSTICE 

■October 23 , 1967. 

I certify that ;I have received the following Governent property for official use; 



Field Stenographers Manual #824. 





fMfu (R«. Ml4*l 



r§EIPT FOR GOVERNMENT PROPERTr 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 

October 24, 1967 

I certify thill have Q received 10 returned the following Government property for official use 







MANUAL FOR FIELD STENOGRAPHER #824 




FORM J-W IM4-M) APPROVED COMP, 
MN.W>W3 IN UIVOF ,| 
IP 112f 



NAMEl WIT, FIRST, WIDOW 

Vltii '|r,ii 







NOTIFICATION OF BASIC CHANGE 



692 - QUALITY INCREASE 
'693 - WITHIN GRADE INCREASE 
694 -PAY ADJUSTMENT 






CFFECTIVEPATE 


896 - ADMIN, PAY INCREASE 

897 - ADMIN, PAYOECREASE 
OTHER (SPECIFY IN REMARKS) 


l 



SUtMftATC 


OLD SAURY 


‘fill 


M) 1 - ’( i | ■ 


m !; 11 i 


i M | 1 



NEW SALARY 



1 



OATA ON UNPAID ABSENCE 







EMPLOYEE’S WORK IS OF AN ACCEPTABLE LEVEL OF COMPETENCE, 

if 

EMPLOYEE’S PERFORMANCE RATING IS SATISFACTORY OR BETTER, 



Mil 8*1 
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Operotor’* Rood Test and Driving Certlfj^Apn 
FJD-J88 (Rev..S-30*6S) 


* 

1 


e 


TO: Director, FBI 


t 

A 


i , j 


from: SA Richard W. Smith 


l 

CERTIFICATION 





^ame of Operator (Print • Last, First, Middle Initial Date 

Smith. Rio.harH W. 3/15/68 



^Division aad'Scctioo Assigned (Research-) _ cierl( 

Domestic Intelligence Div. (Satellite) 53 ■ ~z -i- 



This is to certify that I presently bold a valid motor vehicle operator's permit or driver's license as .follows: i 

, Virginia Operators License 



Permit Issued By; t [Permit Number ' ' 

<St»te. Territory 7 . . 513346-89100- 

possession, pistrkt) Virginia * 674998 



This is an Q unrestricted QQ restricted permit. (If restricted, explain below) 



M Permit .Expires 

f 7/31/70 



Restricted to corrective. lenses 



Pd Glasses Q Contact lease, are required for driving 1 gf] Yes Q No 



affirmative answer, please explain in adjacent space giving number and dates of offenses- , 



* “At fault* means. any .case in which responsibility is coneede< 
by employee or his insurance company or liability is fixed by 
1 duly constituted authority. 



Signature of Operator 






The personnel file of this employee has been reviewed and indicates the following information concerning the operation of a 
motor vehicle during the'past three years: . . 



fT^Continuous safe driving record 

T ^ 

o Involved In traffic accident and found at fault # # 

i 

i certify that this employee is: 

* Q^Qualified on the basis of bis.safe driving record to operate motor vehicles on official business 

i \ * < * » t 

Not qualified and must demonstrate bis qualifications by satisfactorily passing a road test 
examination before operating a motor vehicle on official business 



Remarks: 



Q I^uc O P-enew Operator's Identification Card - SF-46 




, Q * *Vt \ K ^' 

V “At fatiliim 



’ )P0^ui 

*\ i 

nyjcase In which the Bureau has taken 



' - discipfinaty administrative Action against- the em 

(Over "for Operator's Road Test Score Sheet) jrj 



EfiClal .Signature Of Reviewing Official 

Inspector 










RESULTS OF ROAD TEST 



Vehicle Used in Test 
Make 

Transmission 

n Automatic 



Local of Test 



Body Type 
iDite 



Year City 

Time " |Examitter # s Sigaatute 



n Manual 



Instructions to Exominer 

Place check mark (✓) in space beside each error committed. It same error is repeated, add a Total 
check mark for each repetition. Multiply point value of each error (shown in box at left of each Error 

error listing) by number of check marks, placing total points for each category in box at lower Points 

right of each block. To obtain final score, total number of points scored in all categories. 

PASSING GRADE: Total Score of 25 Points or Less Pass 



TEST SCORE 



1. Checking 

Fails to: 



Vehicle 
OP — 
CD— 
.CD— 

ea- 

rn— 



Turning 
Fails to: OO 



FAILING GRADE: Total Score of 26 Points or More 

Note Results in Box ot Right of Instruction Block 

Check List 

jr , ~ o Vi n g Curb 



Adjust Bear-view Mirror 
Adjust Seat Properly 

f Check Effectiveness of Band & Foot Brake 
Check- Windshield Wiptrs # of JPoints 

Check Horn and AU Lights 

.Give Proper Signal (Mechanical or Hand) 
•Turn Carefully From Proper Lane 

\# of Points 



Fails to: 



4, Bocking 

Fails to; 



Look Back to Check Traffic 

Give Proper: Signal (Mechanical or Hand) 

Wait for Approaching Traffic 

I # of Points 



.Observe Surrounding Conditions 

Back Slowly and Smoothly and Avoid 

Excessive Curb Contact T . — . 

# of points 



5. Controls 
Fails to: {T] 



.Handle Vehicle Smoothly 
.Keep Both Hands on Wheel 
.Smoothly Engage Shifting Mechanism 
.Use Brakes Properly 



6. Speed 



# of Points 



."Exceeds Limit 

5 

/Too Slow for Traffic Conditions 
Too Fast for Traffic Conditions 



# of Points 



Position on Roadway 



8. Overtaking * Passing 



Follows too Closely 
Fails to Hold Proper Lane 
Straddles Lane Markings 



M of Points 



Misjudges Speed Of Oncoming Traffic 
Passes in Intersection, on Hill, Curve, etc. 
.Cuts in too Soon 

: Fails to Signal (Hand, Light, 

Horn) When Conditions , . . 

Warrant 



# of Points 



9, ] Parking 
Fails to: 



Avoid Violent Bumping of Other Cars 
or Excessive Scraping of Curb 

Set Hand Brake 



10, Railroad and School Zones 

Fails to:ffiVr — , nh^y signal* and Caution Warnings 
pT) ■ Be “Alert tor Unusual Conditions 



Cramp Wheels Where 
Necessary 



# of Points 



11, Attention 
Fails to: ££] 



12. General 



. Anticipate Hazardous Traffic 
Conditions (Including Pedestrians) 

, Keep Full Attention on ( Operation of Car 
. Limit Talking to Minimum 
■ Observe Posted Signs or Sig nals 

1 )‘#,pf Points 



# of Points 



.Nervous^ ind Hesitant While X>per±ting 
at Maximum Speeds Allowed on Open 
Highway 

Lack of Caution 

Timidity or Lack of Assurance Under 
Nonnil Drfviag Cooditioas I #0 fPoiats 



Remarks: 





ELECTION, DECLINATION, OR WAIVER 
OF LIFE INSURANCE COVERAGE 

FEDERAL EMPLOYEES GROUP LIFE INSURANCE PROGRAM 



IMPORTANT 

AGENCY INSTRUCTIONS 
ON BACK OF ORIGINAL 



TO COMPLETE THIS FORM— 

FOLLOW THESE GENERAL INSTRUCTIONS: 

• Read the back of the “Duplicate” carefully before you fill in the form. 

• Fill in BOTH COPIES of the form. Typeoruseink. 

• Do not detach any part. 



FILL IN THE IDENTIFYING INFORMATION BELOW (please print or type) 



NAME (last) 


(first) 


(middle) 


DATE OF Bl RTH (month, day, year) 


SMITH 




Ul. 






LOCATION^ ty, State, ZIP Code) 



MARK AN "X" IN ONE OF THE BOXES BELOW (do NOT mark more than one): 



Mark here 

if you 

WANT BOTH 
optional and 
regular 
insurance 

Mark here 

if you 

DO NOT WANT 
OPTIONAL but 
do want 
regular 
insurance 

Mark here 

if you 

WANT NEITHER 
regular nor 
optional 
insurance 



□ 

(A) 



» 

□ 

(C) 



ELECTION OF OPTIONAL (IN ADDITION TO REGULAR) INSURANCE 

I elect the $10,000 additional optional insurance and authorize the required deductions 
from my salary, compensation, or annuity to pay the full cost of the optional insurance. 
This optional insurance is in addition to my regular insurance. 



DECLINATION OF OPTIONAL (BUT NOT REGULAR) INSURANCE 

I decline the $10,000 additional optional insurance. I understand that I cannot elect op- 
tional insurance until at least 1 year after the effective date of this declination and unless 
at the time I apply for it I am under age 50 and present satisfactory medical evidence 
of insurability. I understand also that my regular insurance is not affected by this declina- 
tion of additional optional insurance. 



WAIVER OF LIFE INSURANCE COVERAGE 

I desire not to be insured and I waive coverage under the Federal Employees Group Life 
Insurance Program. I understand that I cannot cancel this waiver and obtain regular in- 
surance until at least 1 year after the effective date of this waiver and unless at the time 
I apply for insurance I am under age 50 and present satisfactory medical evidence of in- 
surability. I understand also that I cannot now or later have the $10,000 additional 
optional insurance unless I have the regular insurance. 



SIGN AND DATE. IF YOU MARKED BOX M A M OR "C", 
COMPLETE THE "STATISTICAL STUB." THEN RETURN 
THE ENTIRE FORM TO YOUR EMPLOYING OFFICE. 



SIGNATURE (do not print) 










ORIGINAL COPY— Retain in Official Personnel Folder 



FOR EMPLOYING OFFICE USE ONLY 



(official receiving date stamp) 

FEB 1 4 1268 



See Table of Effective Oates on back of Original 



STANDARD FORM No. 176-T 
JANUARY 1963 

(For use only until April 14, 1963) 
176*101 











INSTRUCTIONS TO EMPLOYING AGENCY 



1. Who must file.—* All employees not excluded by law or 
regulation from insurance coverage, including those who 
have previously waived coverage, are required to com- 
plete and file Standard Form 176-T. Employees who are 
in the service on February 14, 1968, as well as those who 
are appointed after that date but before April 14, 1968, 
must file the form. 

2. Automatic cancellation of previously filed waiv- 
ers**— All “Waivers of Life Insurance Coverage” (SF 53) 
on file are automatically canceled as of the first day of the 
first pay period beginning on or after February 14, 1968. 
Payroll offices are to begin regular insurance deductions 
on the automatic cancellation date for employees who 
do not file a new waiver, i.e., those who do not check box 
C of SF 176-T, on or before that date. 

3. Employees failing to file.—\i an employee does not 
return a completed SF 176-T, contact him and urge him 
to do so even if he does not want optional insurance (he 
will, of course, be automatically covered for regular in- 
surance). If he still fails to file SF 176-T by April 14, 
1968, or 31 days after appointment, whichever is later, 
file one for him as of that date: mark box B, and note 
in the space provided for his signature ‘‘employee con- 
tacted — failed to elect optional insurance.” See note 2 
below. 

4. Review of completed /orms.— (a) Review both copies 
of the SF 176-T for legibility, completeness, and con- 
sistency, Reconcile with the employee any obvious major 



discrepancy such as a mark in more than one box. 

(b) If the employee marked box A or box C, make sure 
the Statistical Stub is complete. Then detach and mail 
stubs, in a bundle, weekly to: 

Office of Federal Employees’ Group Life Insurance 
(Statistical Study) 

4 East 24th Street 

New York, New York 10010 

(c) If the employee marked box B, detach and destroy 
the stub. 

5, Date of receipt and effective date.~—( a) Stamp date 
of receipt by employing office in the space provided for 
this purpose on both the Original and the Duplicate. 

(b) The effective date is determined from the table be- 
low. 

6, Disposition of * forms. — (a) File the Original SF 
176-T in the official personnel folder in all cases. 

(b) Any necessary payroll change, with effective date, 
may be posted in the space reserved on the Duplicate 
for employing office. 

(c) The Duplicate may be destroyed, if no payroll action 
is required, or after the requirements of the agency’s 
payroll system have been met. 

7, Use of SF 176-T. — SF 176-T “Election, Declination, 
or Waiver of Life Insurance Coverage” should not be 
used after the initial filing period (after April 14, 1968) . 
A revised edition will be available for use after that date. 



TABLE OF EFFECTIVE DATES 



t 



DATE SF 176-T 
RECEIVED BY 


EMPLOYEE’S DECISION 


EFFECTIVE DATE 

(IF NO WAIVER, SF 53, IN EFFECT) 


EMPLOYING OFFICE 


OF DECISION 


OF DEDUCTIONS 
. — 




Elects optional (in addition to regu- 
lar) (box A). 


Coverage effective February 14, 
1968. 


Deductions begin 1st day of 1st 
pay period beginning on or after 
February, 14, 1968. 


On or before February 14, 1968. 


Declines optional (but not regular) 
(box B). 


Declination effective February 14, 
1968. 






Waives regular (so ineligible for 
optional) (box C). 


Waiver effective last day of pay peri- 
od in which February 14, 1968 
falls. 


Deductions stop last day of pay 
period in which February 14, 1968 
falls. 




Elects optional (in addition to regu- 
lar) (box A). 


Coverage effective on date of receipt 


Deductions begin 1st day of 1st 
pay period beginning on or after 
date of receipt 


After February 14 but not later 
then April 14, 1968. 


Declines optional (but not regular) 
(box ft). 

Cancels previously elected optional 
(but not regular) (box B). 


Declination effective on date of re- 
ceipt but employee loses auto- 
matic optional protection on Feb- 
ruary 14, 1968. 

Cancellation effective last day of 
pay period in which received. 


Deductions for optional stop last 
day of pay period in which re- 
ceived. 




Waives regular (so ineligible for op- 
tional) (box C). 


Waiver effective last day of pay peri- 
od in which received. 


Deductions stop last day of pay pe- 
riod in which received. 



NOTES; X. Becaus* regular Insurance coverage and deduction* are automatic unless waived <by checking box C), A and ft elections do not affect regular Insurance effective dates. 



2. An employee for whom the agency Ales SF 176-T because be failed to file is deemed to have declined optional, but not regular, insurance. 

S. An employee with an uncanceled waiver <Sf S3) on file cannot be insured any earlier than tha first day he is In duty and pay status in a pay period beginning 
on or after February 14. 1968; filing of an $F 176-T before that data will not cancel an SF 53 any earlier. Deductions begin the day be becomes insured. 

4. The effective date of regular <and optional) insurance coverage for an employe# who has been on leave without pay for more than X year is th# first day be Is In 
pay and duty status. Deductions are effective the same day. 
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April 4, 1968 
PERSONAL 



Mr. Richard WASmith 
Federal Bureau of Investigation 
Washington, D. C. 

Dear Smith: 



I am very pleased to advise that you have been 
afforded an Outstanding performance rating covering your 
services for the period April 1, 1967, to March 31, 1968. 
There is enclosed a copy of this rating which you may retain. 

It also is a pleasure to inform you that in rec- 
ognition of your superb services I have approved an incentive 
award for you and a check representing an award of $450. 00 
will be forwarded to you at a later date. I sincerely appre- 
ciate the superior and devoted fashion in which you have dis- 
charged your responsibilities. 



MAiUQ 12 

APR 4 1968 

COMM-FBI 



Sincerely, 
J. Edgar Hoover 



Enclosure 

1 - Mr. Sullivan (Personal Attention) 

1 - Payroll Distribution (Sent Direct) 

■You.should personally present this award and should this not be 
possible or should presentation be unreasonably delayed by your 
absence official acting for you should present it. Inform! employee 
ne t amount of che ck represents this award less withholding tax. 



ni 

WAR 



X -| r 

LRHtjhb A 
Based on4 

vi 

WA&.ftOOU O *tl 



|(Sent Direct) ’’ 1 

l (6) Award #688-68 
lemo Callahan - Mohr 4-2-68. 



X$TYP£! VNIT 



IsfV* TO-' 










The purpose of this memorandum is to recommend SA Smith 
for recognition for his superior work in the last year as indicated by the 
attached Outstanding performance report. 

It is certified that SA Smith has performed the most important 
functions of his position in a. manner which exceeds the normal requirement 
and that this exceptional level of effectiveness is expected to continue 
indefinitely. In addition, he is completely available and his overtime has 
been satisfactory. 



SA Smith EOD as Special Agent 9-8-41 and is in Grade GS 16, 
$23,778. During the past year he was not subject of any administrative 
action. 



A careful review of this, agent’s performance rating and personnel 
file indicates that recognition is justified and a cash award under the Incentive 
Awards Program would be appropriate. 



RECOMMENDATION: 



mm 



That SA RichardiW. Smith be furnishe'd'S7ropy-of his rati 
afforded an incentive award of $450. . 
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FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



REPORT OF PERFORMANCE RATING 



Name of Employee: 



RICHARD 



wSm: 



Where Assipied: DOMESTIC INTELLIGENCE RESEARCH- SATELLITE 

(Division) (Section, Unit ) 

SUPERVISORY SPECIAL AGENT, GS-16 
Official Position Title and Grade: SECTION-CHIEF- *-RESEARCH«RAT-ET.T.' 



Rating Period: from 



APRIL 1. 1967 



MARCH 31, 1968 



ADJECTIVE RATING: 



Outstanding, Excellent, Satisfactory, Unsatisfactory 



Employee* $ 
Initials 




TYPE OF REPOR] 


u -iUK 


Official 


^Administrative 


fXf Annual 


PI 60-Day 




Q 90-Day 




H Transfer 




n Separation from Service 




1 CD Special' / 





<n?v. JM*es) 



Nome of Employee 



PERFORMANCE RATING GUIDE 
FOR INVESTIGATIVE, PERSONNEL 

(For use as attachment to Performance Hating Form No , FD+185) 

RICHARD W. SMITH 



RATING GUIDE AND CHECK-LIST 

Only those items having pertinent hearing on employee* s performance should he rated , Alt employees in same salary grade should be 
compared. 

RATE ITEMS AS FOLLOWS; 

Outstanding (exceeding excellent end de serving of special commendation). 

Excellent, 

Satisfactory (good jor very good). 

Unsatisfactory, 

No opportunity to appraise performance during rating peried. 



Guide for determining odjectlve rating: 

1, * Outstanding* adjective rating requires <A> that all elements be '■+ and 



1. “Outstanding* adjective rating requires <A> that all elements be '■+ and <B) that each and.ey er y rated element be factually , justified by 
narrative details, including reasons for considering each worthy of Special Commendat ion and be attached to FD~185a. 

2. “Excellent,* “Satisfactory* or “Unsatisfactory* adjective ratings will depend upon the composite result of evaluating all rated elements 
rather than following any mechanical formulas; however, for an employee to be rated “Excellent* he must not bo rated unsatisfactory on 
any performance evaluation factors on the rating guide and checklist and must be rated “Excellent* or “Outstanding* on the majority of 



A* Any element - rated “Unsatisfactory* must be supported by narrative comments. 

B. An official rating of “Unsatisfactory* must be supported in writing stating (I) wherein the performance is unsatisfactory, (2) the facts 
of the (90-day) prior warning, and (3) the efforts made after the warning to help the employee bring his performance up to a satisfactory 



level and must be attached to FD-185a, 



» (1) Personal appearance, 

„ (2) Personality and effectiveness of his personal contacts. 

. (3) Attitude (including dependability, cooperativeness, 
loyalty, enthusiasm, amenability and willingness to 
equitably share work load). 

. (4) Physical fitness (including health, energy, stamina). 

. (5) Resourcefulness and ingenuity. 

, (6) Forcefulness and aggressiveness as required. 

. (7) Judgment* including common sense, ability to arrive at 
proper conclusions, ability to define objectives. 

. (8) Initiative and the taking of appropriate action on own 
responsibility. 

. (9) Planning ability and its application to the work, 

. (10) Accuracy and attention to pertinent detail. 

. (11) Industry, including energetic, consistent application to 
duties. 

. (12) Productivity, including amount of acceptable work 
produced and rate of progress On or completion of 
assignments. Also consider adherence to deadlines 
unless failure to meet is attributable to causes beyond 
employee's control. 

. (13) Knowledge of duties, instructions* rules and regulations, 
including readiness of comprehension and “know how* 
of application. 

, (14) Investigative ability and results; 

Internal security cases 

f Criminal or general investigative Cases 
Fugitive cases 
-r— (d) Applicant cases 
Accounting cases 

, (15) Physical surveillance ability. 



(16) 

... M7\ 



Firearms ability. 

Development of informants and sources of 
information. 

Reporting ability: 

- & r <a) Investigative reports 

f i,i 1 1 , ■ ■ . (b> Summary reports 

— fc—. (c) Memos, letters, wires ,i _, 

( Con sider: XLconciseness; Juclerity; 
^^organization; .2r3horoyghne » s ; „ 
^X^accuracy; *ZLadequacy and pertinency 
of Uads; JI =Ladministrative detail.) 
Performance as a witness. 

Executive ability; 

— T*..,,. „<a) Leadership 

Ability to handle personnel 
— *4 <t*\ planning 

4 ^(A\ Making dec is ions 
T- Assignment of work 
— * it) Training Subordinates 

i Devising procedures 

— Emotional stability 
— (i > Promoting high morale 

t <j ) Getting result* 

Ability on raids and dangerous assignments: 

-T As leader 

<b) A* participant 

Organizational interest. Such as making of sug- 
gestion* for improvement. 

Ability to work under pressure. 

Miscellaneous, Specify and rate: 

■,.rr 



A. Specify general nature of assignment during most of rating period (such as security, criminal, applicant squad, or as Resident Agent, 

supervisor, instructor, etc.); _• — — , — - — r T - , . r „ fn ^ r -^ rv , 

SECTION CHIEF 



B. Specify employee's most noteworthy special talents (such as investigator, desk man, research, instructor, speaker): - - - 

ADMINISTRATOR 



C. (1) Is employee available toe general assignment wherever needs of service require? YES — (If answer is not “yes,* explain in narrative 

Comments.) 

(2) Is employee available for special assignment wherever needs of service require? YES— (If answer is not “yes,* explain in narrative 
comments.) 

D. 1. Has employee had an abnormal sick leave record during rating period? .ain— .2. Has employee used more sick leave (including annual 

leave or LWOP for illness) during rating period than the amount of sick le«Wearned during such pexiodfa— ■ .*■ (If answer to either 
question is “*yes,* explain in narrative comments.) sVJ 

E. Is employee qualified to operate a motor vehicle incidental to his official duties?y pn Yes No t 

If answer is “yes,* personnel file must reflect the following: <a) Has valid State or local operator's license toe type vehicle he is to use. 
<b) Is physically fit to drive, (c) Past safe driving record OK or has passed Bureau road test. 



ADJECTIVE RATING: 



OUTSTANDING ; 

Outstanding, Excellent, Satisfactory, Unsatisfactory 



EMPLOYEE’S INITIALS 





RICHARD W. SMITH 
SUPERVISORY SPECIAL AGENT,, GS-16 



During the entire rating- period Mr. Smith has been- Section 
Chief of the Research* Satellite Section. This Section handles Involved 
research matters and also supervises espionage, counterespionage, and 
Intelligence Investigations- regarding the various countries In the Soviet 
bloc, with the exception of the Soviet Union. The work Includes some 
of the most sensitive Investigations. handled. by the Bureau. 

1. PERSONAL APPEARANCE : Mr. Smith Is always dressed 

Immaculately, in a conservative manner, and presents a splendid personal 
appearance. 

2. . PERSONALITY : He has a warm, friendly personality, is 

highly intelligent and well read and creates an extremely fine impression 

3. ATTITUDE : He is extremely conscientious, always willing 

to do something extra and to see the Job gets done. He is always 
available to overcome problems and his attitude Is such that he inspires 
others. 



A. PHYSICAL FITNESS : He has bou&dless energy and stamina, 

is able- to put in long ..hours and is in superior physical condition. 

f i 

5. RESOURCEFULNESS AND INGENUITY : . Mr. Smith Is able to meet 
problems and effect solutions*. He is alert to changing conditions and 
is able to improvise and develop new procedures. 

6. FORCEFULNESS AND AGGRESSIVENESS : He is forceful, tenacious 

and aggressive. He pursues objectives and sees that investigative tasks 
are vigorously pursued and effectively fulfilled. 

7 . JUDGMENT : He is intelligent, has good common sense and 

has shown superior judgment in performing his duties as a Section- Chief. 

8. INITIATIVE : The intelligence field is constantly changing 

and Mr. Smith has shown outstanding initiative in meeting problems and 
effecting new solutions. 




'» * 



V < 




RICHARD W. SMITH 

9. PLANNING ABILITY : He has the ability to look ahead and 

prepare for future developments*. He has shown an outstanding ability 
In meeting dally problems and planning future work. 

10. ACCURACY : He is extremely conscientious and careful and 

pays meticulous attention to the accuracy of his own work and the work 

in his Section. He is called upon to review many sensitive and important 
papers and does this in an outstanding fashion. 

11. INDUSTRY : He is extremely hard working, sets an out- 

standing example for others, and sees that all personnel of his Section 
make every effort to accomplish objectives. 

12. PRODUCTIVITY : He pays very close attention to the work 

of his Section and produces an extremely large volume of work in an 
efficient fashion. His productivity is outstanding. 

13. KNOWLEDGE OF DUTIES : He has a superior background in 

espionage and intelligence investigations and is extremely well versed 
in his duties as Section Chief. He utilizes his background in a most 
effective manner in handling the work of his Section. 

14. INVESTIGATIVE ABILITY ; He has a varied investigative 
background with long experience in the intelligence and research fields 
and does a superior job in handling the complicated and sensitive 
investigations under his jurisdiction. 

15. PHYSICAL SURVEILLANCE ABILITY : He has personally participated 

in physical surveillances in the past and has done extensive research 

in this field. He has given direction to the preparation of monographs 
setting forth the most effective means known to the Bureau in conducting 
physical surveillances. 

16* FIREARMS ABILITY : He has a superior knowledge of Bureau 

firearms and the rules and regulations pertaining to the use of firearms 
in the Bureau. He is in all respects most competent in this field. 

17. DEVELOPMENT OF INFORMANTS : He has provided outstanding 

leadership in seeing that informant programs are properly developed in 
the work handled in his Section and has also in the past directed the 
preparation of monographs setting forth the best available methods known 
to the Bureau in the development of informants. 
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18, REPORTING ABILITY ; * He lias an exceptional command of 
the English language and his memoranda and correspondence and that 
prepared in his Section are concise, thorough, and to the point, 

19* PERFORMANCE AS A WITNESS : As a result, of his personal 

appearance, intelligence, and over-all ability, he could perform as a 
witness in an 1 outstanding .manner* 

20 . EXECUTIVE ABILITY : He has shown, great leadership in 

the handling of the work of his Section, has shown a superior ability 
to handle personnel, and to make plans in connection with his work. 

He makes proper decisions quickly, assigns the work in his Section 
in an efficient and equitable manner, and has done a superior job in 
training subordinates* He is always alert in devising procedures, is 
himself emotionally stable and as a result, promotes high morale in his 
Section and is able to achieve results in the sensitive intelligence 
field. 

21. ABILITY ON RAIDS AND DANGEROUS ASSIGNMENTS : His ability 

and emotional stability clearly enable him to participate in or lead 
raids and other dangerous assignments in a superior manner. 

22. ORGANIZATIONAL INTEREST : He is extremely loyal and 

interested' in the work of the FBI and 1 s. constantly seeking new methods 
to improve the Bureau's work*. 

23. ABILITY TO WORK UNDER PRESSURE S Mr. Smith has handled 
many extremely important assignments under short deadlines and has always 
shown an outstanding ability to- work under heavy pressure. 

24. DICTATION ABILITY . Mr. Smith has an excellent educational 
background, is articulate, conscientious, and does a superior job when 
dictating. 



* 3 * 



14. ADMINISTRATIVE ADVANCEMENT: 

(a) Agent .is interested in admioistratire advancement. Ries HNo 

y Wir 

(b) Agent is completely available for administrative advancement, QAfw □ No 

(c) Agent is considered completely qualified at present for / 

administrative advancement, including experience, ability, / 
personality and appearance. / [jJ'fes QNo 

(d) If answer to (c) is ‘Yes,’ Agent’s mfications are considered 
Q very good Q excellent (Outstanding 

(e) If answer to (c) is ‘No,” is Agent considered to have potential 
for future administrative advancement? (II applicable, 

explanatory commentrreqmiJ Q Yes Q No 




. $c»n 4 *^ Form 9 $ 
^(Rev^fte* *9*6) 
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IT NAM|~TIR$T NAMJ-MI 



■SmilL 

Thome address (fa 



PORT OF MEDICAL EXAMINAl^J 

4 4 i 2 . GRADE AND COMPONENT OR POSITION 



air«< or RFD, city or town. State and ZIP code) 



5 , PURPOSE Of EXAMINATION 



■ nlWEasgrB 



6 , PATE Of EXAMINATION 



♦.race" 


1 . TOTAL YEARS GOVERNMENT SERVICE 




MILITARY [CIVILIAN 



A1 X 

t^ .DATf QW*i £7 ^ J ) » 5 . nACE Of' «RTH 



mva 



15 , EXAMINING fAOMTY Oft EXAM INCA, AN 0 ADDRESS 



17 * RATING Oft SPECIALTY 



lO^^NCY 11 * ORGANIZATION UNIT 

f ’ ; MV :! 

14 , NAME, RELATIONSHIP, AND ADDRESS Of NEXT Of KIN 



U, OTHER INFORMATION f 
TIME IN THIS CAPACITY {Total) 



CAST SIX MONTHS 



CLINICAL EVALUATION NOTES. (Describe eve# *b* 

NOR- (Check etc h item it\ appropriate c of* 1A6NOR- comment, Co fit u 

MAL umn; enter "NB U it evaluated.) MAC 

II, HEAD, FACE; NECK AND SCALP 

II. NOSE 

20. SINUSES 

21. MO0TM AND TMftO*f 

22 r CAftW&CNf *AL (/ * f ^ **t,**netp (Ji »* torn 

^ f*>ty unde* xUm* 70 end 7 t) j 

21 OftUM$ (Tbrfofatlon) ' i i I 

■ * » 1 . ... ■ I J : 

21 t Yt *AL *** e*freett*m 

25 OPHTHALMOSCOPIC 

21. PUPH.S {Equality $ nd reaction) 

27. OOIUH MOTIUTY ” <l “ 

21 LUNGS and CHEST (Include breastt) 

21. HEART ( Thrust , tize, rhythm. Bound ») 

SO, VASCULAR SYSTEM (Vcrlcoririg*, rtp 

31. AftOOMCN AND VISCERA {Include hernia) 

«■ ANQ «BCTOM IflSS^JtSK 

S3. ENDOCRINE SYSTEM 

34 G-U SYSTEM 

35. jmft EXTRCMlTlt} «/ ’ 

36, FEET 

.31. SPINE. OTHER MUSCULOSKELETAL 
^ ~ W Y U ING SQDY M AR 

40, SKIN. LYMPHATICS ( . ! 

41. NEUROLOGIC (Equilibrium U»tm und*r tiem'?t) 

42, PSYCHIATRIC (Sp*€i/v*nif per&onal\t* r 

43. PELVIC (Females pntf) ( Check how done) » 

O VAGINAE □ RECTAL 



44 , DENTAL (Place appropriate tf mbolt above or below number *} upper and lower teeth, reapectipelf.) 



NOTES. {Describe Rre/y abnormality in dot ait. Enter pertinent item number before each 
comment , Continue in ttem 73 *n<$ use additional sheets it necessary ) 



RESULTS 

■fS’A 


‘.■JCVl 


*(£ 


fiCTT— - 


sJ} 


I ~ XiO 1 

| ,wyc—- 




j F.%1 V* 




j V *0* 



Tji 



%«7 



SASO# 

nATtt,ET- 

*1r 



Se/rehid . i ^rnh-Tvd 

10 OCT 29 Bt 






O—ReatorabU teeth 
t-^Nonrestorabla teeth 



Xj *Mvsing teeth 
XXX^Heplaced b$ denturea 




2 3 *4 S « 7 $ * 10 II 12 



31 30 20 21 27 26 25 24 23 22 21 



(tf ftracJk^i (a 

,ir include abutment/ 

X 1. 

II K n U i? K e 

22 21 20 19 II 17 f 

X. T 



(Continue in item 73) 



REMARKS AND ADDITIONAL CENTAL 
DEFECTS AND DISEASES 

(-"V”” JJj 

/ 

st* 



UIOMTOIT rWDINCS 



, 45 . URINALYSIS. A, SP£Cif*C GRAVITY 



». ALRDMIN 





MEASUREMENTS AND OTHER FINDINGS 



5 °mv/ 



vn 




55. AUlLp. 
(Check oa«> 


SLENDEA 


MEDIUM 





t 15$. TEMPEAATUAE 




ALOOO PRESSURE (Arm at heart letet) 



SYS, 



" c. 


SYS. 


STANDING 
(3 mm.) 


DUS* 



PULSE ( Arm at heart lerel) 



A. AFTEA CXEACISE C. 2 MW. AFTER O.-AECUMSENT E, AFTER STANDING 

5 MIN. 




5 



RIGHT 20/ 



LEFT 20/ 



(2. HETfROPHORlA (Speci/f Oetance) 

€$* . EX* 



$5. .ACCOMMODATION 



RIGHT LEFT 



6$. FIELD OF VISION 






PRISM CONY. 
CT 






•7, .NIGHT VISION <7V#< IWf) 




AUDIOMETER 



LEFT 



7 J. NOTES (Continued) AND SIGNIFICANT OA INTERVAL HISTORY 



950 

959 


500 

*tt 


IOOO 
, ton 


9000 

9048 


9000 

9899 


4000 

9099 















f $$. DEPTH HACEPTION 
i TtkL tojked t nd aeareS 


uncoaaected 








CORRECTED 


a. AID LENS TEST 


€5. 1NTAAOCULAA TENSION 




72. PSYCHOLOGICAL AND PSYCHOMOTOA 


0000 

8149 


9000 

8199 












( 

i 



(l/« additional theett if neceitart) 



74. SUM MARY OF DEFECTS AND DIAGNOSES (Li* diaffn <aet w kh Mem Humbert) (J 



7Sw AECOMMENOATKWS^FUATHEA specialist examinations INDICATED (Speafg) 



A. PHYSICAL PROFILE 



77. EXAMINEE (CVc*) 
L ©Is OUAL 



A. Mis OUALIFIED foa 

A. Q 1$ NOT OUALIFIED FOA 



71. IF NOT OUAUFiEO, LIST DISQUALIFYING DEFECTS AY ITEM NUM AEA 



75. TYPED OA PAINTED NAME OF PHYSICIAN 



$0. TYPED OA PAINTED NAME OF PHYSICIAN 



II. TYPED OA PAINTEO NAME OF DENTIST OA PHYSICIAN (MkaU which) 



•2. TYPED OA PAINTED NAME Of REVIEWING OFF ICE A OA APPROVING AWTHOAITY 



A. PHYSICAL CATEGORY 




U.S, COVEANMENT PRINTING dfY^ i 1«N"0-2e&27 

' .V' 



t a< i 



























































tmm last mi»mi namtsmioov^namc 



w»nm 



SKITH R« 
17 ‘ 29 'IRH 



% 

5 - 22-101 

FBI 

8 - 15*68 



«f .so 



lEOStOE, WRIUCMAtR, 
0 IJTUK 1 U 



EXAMINATION MWTl 






MATMUIT £ WY JIOAL f IN DIN AN D ttOVIMWUCW 




RAptpSRAfNX (WQRT 



IVF: The skeletal structures, psoas shadows, flank stripe and' * 
gaspattern in the bowel are normal. The ikidney s] are of normal size. The \ 
renal calices, pelvis .and ureters where "seen are ®rmal. There are no abnot 
mal calcifications noted. There is no evidence of calculus. 



IMP: Normal IVP. 




ilONAUM ( 5 peci 



Standard fw PDA (FP*v 0 A«( 49 M) 
fr»m)|it(db]fB«rei«o(t)iiltd(t( 
CMaiA-ttlRav,) 



piilOSFlTHOI OIB5II5PKH FACILITY) 








f+rm SD 

Av$vtf V?54 

*■ J8vr*#v c-f fh« Tv<2g»» 
CrcvUi' An 32 



CLINICAL RECORD 



CONSULTATION SHEET 



tcQum t 

- - [' >XOm7 (Requesting ward^vnit'or activity) F DAT EO A REQUEST 

1 ~T t f ( TO ) 

R R EQ U CET (Complaints endfinJinis) " ~ ~ ~ ~ rir . (j 

O -^J-nr-a-X- y&A®-»-»-o *P 

~t&o <3Urv^JL ^ l^/^O _ 



REASON TO* REQUEST (Complaints and findings) 






PROVISIONAL DIAGNOSIS 



DOCTOR'S BIGNATUR 



APPROVED 



placeVp 1 consultation 



O »COfiOE □ ON CAW, 



Q EMCNOCNCY 
□ NOVTINC 



CONSULTATION ftffOKT 



, 5 September 1968 

This is a *>0 year old FBI special agent referred to this clinic because of 
the recent discovery of hypertension cn a routine examination. The levels dis- 
covered were reported 'to be 150/90. His past history is remarkable in that > 
approximately four years ago he had an episode of renal colic "with passage of 
a fMftii few m. size stone* He states he does not recall the color of the 
stone, but passed only one. The stone was not analysed as far as he knows. He 
also does not recall which side the colic was cn. There is no family history of , 
kidney stones and there is no history of prior or subsequent renal stone 
problems. There is no history of renal symptoms, pr 'infection, pyuria, hematuria, 
or polyuria. Ih 19ljl he had an episode of right Jtower .quadrant pain*which was 
thought to be appendicitis, but it subsided with no further trouble. He states 
■that he does not recall any urinary symptoms at this time; -There is a negative 
family history for hypertension. He has no spells suggestive of pheochromocytcnia 
or primary aldostercnasim. There is no history of myocardial .infarction, 
claudication, berebrovaacularQaxinafor ’angina. 

/• * tu 

^Physical examination: He is a well-developed, well-nourished man in no> 
•acute -distress. - ’The wdight is 152 pounds with clothes off and the height is 
5'9 ft <* Tulsei's 72 *and -regular, cbloodpres^urein the right ai^a, sitting ~ds /1U5/S5 
and af:ier'five^Utes'stan'ding in aright .arm 11*0/7-8 . . Blood.pressure.;in;the left 
' ’arm sitting position : id*'138/80.' ’> "Examinaticn' r of ctherfundus ;revedl s s normal rdiscs 
and normal arterioles. ’'ExSminaticn ©fithe peripheral vasculature jrpveais.jull -,;i c 
pulsations to be h+ and equal bila£asal3y,/»g Opt for 0 to 1 pulsation of the rigit 



SIGNAJUREAND yiTLC ^ 7/ 

j v - .7,: v; 



* I ID 

v* 1 ■ i 7uirc 



IDENTIFICATION NO. I ORGANIZATION 






.RAYrk^r^l'DENriRlCXTrONi (t^typed oflwrttUn'entWxlgivf; Ndm*^last; T fir * REGISTER NOW* ’ 4>, * 

1 **,?*?- -«rr , *n&U*l gradatdote: Mspital p* medical facituy) . . «*». * . v • - , , , , 

i w ‘ ’ , 1 s * tJ ’ -* t 1 *- 1 | ft Si* - i, ‘J . >* | t > * 4 !. U ( i = | f J if i * 



[;>vAju> NO^y j ; 



SMITH RW 
B7-29-1 



5-22-19 

FBI 



CONSUlfATION $KICT 
Ni. 11) 
J1J-J04-42 



II'* NH RETM _ a -j- tta 



%.3f 



i 



I 4 t « M 

k 'I 1 3 






dorsalis pedis pulse. The remainder of the examination is within normal limits. 
There is one additional historical aspect in that previous blood pressure recordings 
have been noted in his chart and are as follows: 196U - blood pressure 130/80, 

1965 - 1UU/92, 1966 - 318/72, 1967 - 120/72. 



s ' ^ *5 * f ■> 'S * 

sr 4 ^ 3 . > 1 



■ 1 . * a i- t\ *i 

5 ■ ** i 1 



r: ’c "* 1 _ a, . .i. 

Impression atthiS time Is : that this patient /probably :;doe s ;not ihave; significant 



hypertension,* although hexmay have seme element of, mild labile , hypertension 4\ It 
is felt; however;’ .’that he 'should have, an intravenous • pyeiogran.done at; this^time > 
toi evaluate the status of his stone problem, and.to document if ‘there; are .any 
residual: stfches’ present *, 1 1 .i. . 1 -3,> 



.jj 



i t ** if 






1. Nephrolithiasis, inactive 

'2. -Doubt Significant * hypertension. ,;‘j 
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$t«fl4ora form 31 

1954 



5S0 f' \ 



5 vr*ov 0 * 
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CLINICAL RECORD 



* v* <ovtt*»c«i r*wifHK« orrKf t t**i 

1 1 1 ' PREVIOUS ECO 

ELECTROCARDIOGRAPHIC RECORD \ jy-'g’ q no 



CUN ICAW M PRESSION 



/ 1 

ACC SEX RACC 



INTERVALS 



ORS COMDEXES 



RS-T SEGMENT % 



HtlCMT ^ 

69 1 



medication 



e. p, I signature of 1 ward t*0£Sician 



\' # N OCMCftCtNCY □ OCOSIOC 

{>r5utinc S*w^5S.ant^ 

<C^ . W/s 



AXIS DEVIATION (ORS) RATES 



AURIC, VENT, 




UNIPOLAR EXTREMITY LEADS (Specify) 



prccorOial LCAOS (Specify) 



f i M ^ ’ f ■=’ 



<r> f -i ! t 



’ - ;-i: .. ' ’ - r i 1 v ^tx* ■/. i , .t^;F t ftA v r ft,*?, ‘v* • - i,\v . 

» \l H . >* ,* » .* - ■ .'I i t, '-*1', J*- ' t . , /Of. i 1 \ t * 1 ( 1 \ * 11 •) *j 

•» ***&'• ,*n ■ >’*, ; /, >- .? » . 



>'•*** / ’if * J’*Vh 



SUMMARY, SERIAL CHANGES, ANO IMPLICATIONS! 



,y ,. ' r ^ x ^ a ^ c ** 



(Continue on revere*) 
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Attachment to Standard Form 88, Report of Medical Examination 
For Information and Guidance of Medical Examiner 



Name of Examinee — — ^rn / f^ri fl / G>.fclA V ti. , 

(Type pr print) Last First 

iThe following portions of the attached examination report form need not be completed 



Middle 



9 


62 


69 


A 


11 


65 


72 




14 


67, . i 


76 




17 


68 







46. 1 Is necessary unless facilities foraffording same are not readily available. 

> i 

48. Not required unless examinee is over 35 years of age or examination "indicates such is desirable. 

i r i 

i 

49. Is necessary unless facilities for affording same are not readily available. 

' 71. Audfometer.examinations should be afforded whenever possible for all Special Agent applicants 
< .and Special Agents. 1 Applicants for the Special 'Agent position will, not be accepted .if. the hearing 
loss exceeds a 15 decibel average in. either ear in the conversational speech range <500,"?1000, 
2000 cycles). 

* | i T * 

For, All Examinees, Whether Clerical or:Specia( Agent. Applicants or.Employees: 

, (The medical examiner should answer the following .question: , 

!, . Examinee V&ri s 1 I is not qualified.for strenuous. physical . exertion. 

, i . i 

: To be Answered in the Case of All Male Employees. and Male. Applicants: 

1 ! > 1 

l. Does examinee have.any defects restricting.or prohibiting.his participation in defen si ve tactics and 
dangerou$.assignments, which might entaibthe practical use of firearms? •’ 

fTH^O □ Yes Tf «ypg” plgagA «pp/»ify ■ 1 - — -• — • 



2. Does examinee have any defects prohibiting safe operation of motor vehicles? 



o Q Yes If “yes* please specify defects. 



3. For safe driving of motor vehicles, Civil .Service # CommisSion ri’quufes distant vision must test at 
least 20/40 in one eye and 20/100 in the other, correctedpr'tincorrected. Should examinee wear cor* 
rective glasses while operating a motor vehicle? TO-Ytis f~*l No 

If recommendation is based on afactor other.than above standard; indicate basis . .... . 

advised ! o n thrtll ... ... 

oe r^ctssary fcr hirn to w^s/ cofrectJvV 




iff ut ’ h/-/' 1 . ^ 

' i j * ■<, £*i Tv * 1 3 '’»k ' t* 



M' 1 , J *w,‘.m«j . -%. i *'i y‘ i«i 
,-■,* - ,i l* f \' »<> < -\' J i 

, :> , , v :-, i OesiraJ>J,« jyelght Ranges for Males 



Height 







5’ 5 



5’6” 



5 



5’8* 



5’9* 



5’ 10’ 



5’ 11” 












i 

6’3” 



6’4” 



6 




Small Frame 



117-125 



120 - 129 



124 - 133 



128-137 



132 - 141 



136 - .146 



140 - 150 



144 - 154 



148 - 158 



152 - 163 



156 - 167 



160 - 171 



169 - 180 



174 - 185 



Medium Frame 



123 - 135 



RfC’U 




134 - 148 



138 - 152 



142 - 156 



146 - 161 



150 - 166 



i 

154 - 171 



158 - 176 



163-181 



168 - 186 



178-196 



182 - 202 



4. Examinee's frame is Q small Q medium Q3 'large 

5. Considering above weight table, th^xammee's frame, and other individual physical 
.1 consider his present weight (^Satisfactory Q Excessive PI Deficient 



Large Frame 


131- 


.148 


134- 


152 


138- 


157 


143- 


162 


147- 


166 


.151- 


170 


155- 


175 


160- 


180 


164- 


185 


169 - 


190 


174- 


195, 


178- 


200 


188- 


210 


192- 


216 



characteristics, 



6. Under proper medical supervision, employee should Q lose 

Q S ain 

Remarks: r T 



pounds 

pounds 




Signature of Medical Examiner 
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UNITED STATES DEPARTMENT OF JUSTICE 

FEDERAL BUREAU OF INVESTIGATION 




In Reply, Please Refer to 
File No. 



be 

hi C 



Director 

Federal Bureau of Investigation 
United Btates Department Ot Justice 
Washington, D, C, *2Q$3S 

Pea# Sit: 

'For inclusion jtn the 'tund to b* paid to the designated beneficiary Q f any Bpeclai Agent of the FBI who has previously 
Contributed fo this fund jcftid whg dies from tiny .gause except 'seif*destruaUon while employed as a 'Special Agent, I gm tor* 
warding herewith (by Check - Money Order) the sum ot S 20 , payable to B.A.I.F,, to be included in said fund, Payment will be 
made tot death by self-destruCU'oVt after the Agent has been 'a member gf the fund for a Continuous period of two years, it is 
understood end .agreed that th® -sum tendered herewith 1 $ a voluntary, gratuitous ccntUbutio n to said fund which I understand 
is to be administered in the following manner* 

"The 'Director of the FBI will appoint o committee which shall consider all matters pertaining to the ccgulsltlon, safe 
keeping and expending of said fund, which committee will recommend appropriate 'action to the Director in pertinent matters, 
The Assistant Director of th? Administrative Division pi the FBI shall receive ail contributions and account for same to the 
Director, Upon the death of any Special Agent whg is o member of sard 'fund the appointed Committee will Consider the Case 
and Submit a 'recommendation to the Director .as to its Conclusions. .Appropriate instructions will then be Issued to the Assist- 
'ant Director of the Administrative Division, directing him to pay to the designated beneficiary the sum Of $£0,000.. 'The liability 
Of the fund shall not under any circumstances exceed the amount of monies Jn the fund at the time any liability shall occur. 



EXECUTE IN DUPLICATE AND SUBMIT BOTH COPIES TO THE BUREAU 



Official Bureau Name Iplease type or print) 

SA Richard W.. Smith 



Date 

5 - 10-68 



Office of. Assignment <or SOG Division) 

.Domestic Intelligence Dlv 



The following person is designated as my beneficiary for Special Agents Insurance Fund: 



Name (nriftiarv beneficiary 4 use given first name if female) 



Address 






N ame tcc&iiflgem aeaeiiciary, » aesirea: uso given i\m na me n lem&ie* 

_J I (in equal shares) 

Address 



Relationship 



Same as above 



Do you desire to designate the above-listed beneficiaries as the beneficiary and contingent beneficiary respectively of the 
Chas. ,S. Ross Fund as well? t2Q Yes £3 No If not, the entire following portion must Jbe executed. 



The following person is designated as my beneficiary under the Chas, S. Boss Fund providing $1500 death benefit to 
beneficiary Of agents killed Jn the line of duty, other than travel accidents. 



i 



Name <primary beneficiary: use given first name if female) 


Relationship 


Address ' ’ ~ 




Name { contingent beneficiary, if desired; use given first name if female) 


Relationship 


Address 




Very truly yours. 





rayr^: r . ,-:d 

Special Agents l trance Funi 

ftiAlT ... I., 

I Edgar Bower; Brecbtf 







December 23, 1968 
Washington, D.C. 



Mr. J. Edgar Hoover 
Director 

Federal Bureau of Investigation 
Washington, D.C. 



Dear Mr. Hoover: 



I am enclosing herewith my request for retirement 
effective at the close of business January 10, 1969. My 
Bureau service encompasses over 28 years. Of this period 
1 have served over 27 years as a Special Agent. 

My family and I have been immensely proud of my 
association with the FBI under your leadership. .1 know 
that they wish to join me in thanking you for this ( 

opportunity for service which you made possible. The 
Bureau, which is staffed with the highest caliber 
personnel, will always be important to us. 



I am taking this action as I hope to continue with my 
education and to prepare myself for the years ahead. My 
residence address will remain 3809 Terrace Drive, Annandale, 
Virginia 22003. 

In closing, I would like to extend 
you as Director of the FBI for many mor< 



67- / <j V 

[myAtbes k-wxshfesi)«t< y - - r 

yeairsl DEC 20 1968 
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RETIREMENT INFORMATION 



Ne««/Mr. 'Richard W, Smith Date: 12-27-68 

APPLICATION 

SO The “Application for Retirement" will be forwarded by the Bureau to the Civil Service Commission (CSC) for approval. 

f71 The enclosed “Application for Retirement* should be executed (or changed as indicated below) and promptly returned to the 
Bureau for forwarding to the Civil Service Commission (CSC) for approval. The information sheet attached to the application 
is" for your records and you should detach it before sending in the application. 

DEPOSIT OR REDEPOSIT 

Making either a deposit or redeposit is optional. Such amounts are paid directly by you to CSC; therefore, it is possible that 
you have already made the deposit or redeposit indicated below without the Bureau’s knowledge, having dealt directly with CSC. 

If so, you may ignore this matter now. If not, after a review of the approximate annuity figures Shown below, should you decide 
to make a deposit or redeposit, you should request Bureau to forward Standard Form 2803 to you. This form should be returned to 
the Bureau, 

r~l Not .applicable. 

j® The deposit you may owe is a payment to the retirement fund to Cover a period of service during which no retirement deduction! 
were withheld from salary. Credit is given for service not covered by deductions; however, if the deposit is not paid-fcour 
annuity will be reduced each year by 10% of the amount due as deposit. The amount you may owe is approximately $ Ami 

r*1 The redeposit you may owe is a payment to the retirement fund to cover a period of service for which retirement deductions 
were withheld from your salary but later refunded to you following your separation from civilian employment. No Credit 
is allowed in the computation of annuity for the periodof service covered by thetefund unless redeposit is made. The 
amount you may owe is approximately 8 . 

annuity ... _ ^ 

Annuities are computed on full months of service. The estimated annuity below is baje^ on your hm* Bureau sorriojA 
JjCl other civilian Government service and/or f~1 military service known to us, totalling years, months and jfiH-days. 
CSC makes the official computations and determines whether prior service is creditable, advising you direct the exact amount of 
your annuity. The figures below are only estimates, and they do not take account of deduction for health insurance coverage. You 
should receive the first annuity check about 2 months after separating from the Bureau’s rolls. 

TYPES OF ANNUITY 

Married applicant, only with Without With Without With Deposit 

IS Reduced Type of Annuity Deposit Deposit Redeposit Redeposit & Redeposit 

• . 830 , 929 , , . 

“ttSMSf. . 1008 , 1007 , . 

Unmarried applicants only > 1 

(Including Widowed or Divorced) 

I 1 Annuity without , ■ * A 

Survivor Benefit $ — — — — — 8. , , ■ ■ ■■ 8 — — '8 ■ .. m > ,,« 8, 

a Reduced Annuity with 
' Benefit to Person having 

an Insurable Interest 8 * 8 8 ■ 8 8 « ■ ■ $ <■ ■' .« 

f"| Survives Annuity (55% of all 

or whatever portion of your 1 

earned annuity you specify) 8 8 <■-- 8 8 * * .■ * 

plus annuity for each eligible child. 



With 

Deposit 



Without 

Deposit 



With 

Redeposit 



Without 

Redeposit 



With Deposit 
& Redeposit 



% 

,1008 


- 8* 
-8 - 


1007 


■* 8 ■' > 


. * ... - - * . . 

■- S * 


. . s . . 


** 8^ 


r 




i 

* ^ 

s - - - * .... 


- *s - _ 


_ $ _ 






-- * - * - - 


1 

- * - - 


- 8„ 




8 


- ... * - - 



SEPARATION FROM ROLLS ' 

Since you JK] will cease active duty Q ceased active duty .on jK. 1 tT wiy — . your annuity will commence +i7.mA'ZV9 

immediately following the gp cease active duty date or , Q expiration of current accrued annual leave on — ■ 

earned through . Item B4 on application Q changed to £3 should be changed to close 'of business 

- If annual leave was or will be used by you subsequent to , ,, • this date will change and 

the Bureau should be immediately advised. 

f***] If retirement is for disability, separation takes effect after the approval of CSC is received by the Bureau or after the expira- 
tion of accrued sick leave, whichever occurs later. Under Internal Revenue Service regulations, some sick pay and disability 
income Is not taxable; thus, you may be able to exclude from Federal income tax liability hll or a part of the payments you 
receive for sick leave used and for annuity received as a disability annuitant. Any such exemption would terminate when you 
reach normal retirement age. Questions you may have as an annuitant regarding your income tax liability or privileges can be 
answered by the Internal Revenue Service. 9*4 

PC'] You will receive, a lump-sum payment for your accumulated annual leave in the approximate amount of 8 . , ■■ .. . 

A deduction for Federal income tax has been made from this estimate. s 

♦Bureau records show that you have 6 days and 7 hours of current accrued imnaalleave 
to use before 1-10-69 or forfeit. This leave may be used by ceasing active duty close 
of business 2-2-69 Instead of 2-10-69 with effective date of separation remaining 
1-10-69. Advise immediately of your decision. 



wewsum, 



(e7- I HI ? rJ 




FEDERAL EMPLOYEES' CROUP LIFE INSURANCE 

rj Records show you elected .Optional Insurance of $1Q,000 and have Regular Insurance cf $ ---- - — 

fij f] Records show you declined Optional Insurance but are covered by Regular Insurance of $ - 28,000 

£3 .Records show you waived both Regular and Optional Insurance. 

You may continue your group life insurance coverage following retirement or convert such insurance to an individual life 
insurance policy without being required to .undergo a physical examination. Conversion to an individual life insurance policy 
necessitates paying the usual premium for, a person of your age and class of risk. If you decide to convert, the Bureau should 
be immediately advised. Otherwise, SF-56, “Agency Certification of Insurance Status/ will be forwarded to CSC and a copy 
sent to you. If you elect to continue Regular Insurance coverage, such protection will continue premium free until you reach 
age 65.' At that time coverage will be reduced 75% <at 2% per month) by the time you reach age 68 years and 2 months. The 
remaining 25% is also premium free for the remainder of life. Optional’ Insurance of $10,000, if 'continued after retirement, will 
be at full premium cast until you reach age 65. Thereafter, it is cost free for the remaindei of life and commencing at age 65 
■St will be reduced 75% at the same rate as Regular Insurance. The premium cost for Optional Insurance for, all employees up to 
age 34 is $78 per yemr, from age 35 through M it 1$ $156 per year, and from age 55 to age 65, the cost increases to $520 per 
year. Optional Insurance coverage may be waived at any time by notifying CSC and you may still keep your Regular Insurance. 
Fallowing retirement, double indemnity benefits concerning accidental death and dismemberment no longer exist for either 
Regular and Optional Insurance. 

Note: If the annuity of an insured retired employee is terminated under any applicable law or regulation, his regular and/or 
optional life insurance coverage stops on the date of such termination, with no conversion rights thereafter. 

DESIGNATION OF BENEFICIARY, STANDARD FORM 54, FEDERAL EMPLOYEES' GROUP LIFE INSURANCE 

Designation filed: ‘ ' 5 

m "Na. Beneficiary will be in ardor of precedence used by United States Government, i.e., < 1) widow or widower, (2) children, 
(3) parents, etc. 

r**] Yes; beneficiary designated as - — — =■-■-*— - = - ■ - - -- -■ — - ■ 

This designation is being forwarded to CSC and it will remain valid unless changed or canceled. Contact CSC for any 
change de s i red foil o win g re ti rement. 

FEDERAL EMPLOYEES HEALTH BENEFITS ACT OF 1959 

a Records show you elected not te enroll. 

£3 Records show you enrolled in the following plan: 

a Government* wide Service Benefit Flan (Blue Crass « Blue Shield) 
a Government-wide Indemnity Benefit Plant Aetna Life Insurance Company) 

Q Comprehensive Medical Plan 

Special Agents Mutual Benefit Association (SAMBA) . , * 

Notes The life insurance you have under this plan will continue in force for 6 months following your last semi-annual 
premium pavment. If you desire to continue the protection beyond this time, you may da so without a physical 
examination. You may elect to continue up to age 70 at group rates a specific amount of your SAMBA Life 
Insurance, If you presently carry $3,000 of life insurance with SAMBA, you may continue $1,000 after you 
retire at a cost of $2.25 semiannually. If >ou presently carry $7,000 to $11,000, you may continue $3,000 at a 
cost of $11.25 semiannually. If you presently carry $11,000 or over, you may continue $6,000 at a cost of 
$27.45 semiannually. The life insurance that cannot be continued with SAMBA can be converted to a regular 
policy with Prudential, At age 70 you may convert the amount of life insurance carried with SAMBA to a 
regular policy with Prudential. 

Your desire in respect to your SAMBA life insurance at retirement should be communicated in writing to SAMBA 
1720 Massachusetts Avenue, Northwest, Washington* D. C. 20036. If you have Dependents Group Life 
insurance, this will continue until the next semiannual premium is due (1-10 or 7; 10), with a 31-day grace 
period. You may convert the insurance on your spouse to an individual policy with The Prudential Insurance 
Company of America without a medical examination. The premium will be the same as if your spouse applied 
1 for an individual policy at that time. You may make the necessary conversion arrangements through the nearest 
* Prudential Office. 1 . * 

Unless you cancel your present enrollment, you will remain under your health benefit plan after retirement, and your enroll- i 
ment will be transferred to CSC. The cost of your share of the plan will be deducted from your annuity by CSC. 

Enrollment of an employee who dies while he is enrolled “for self and family* continues for his family if at least one family 
member is entitled to an annuity as the survivor. If the survivor annuitant is the only eligible family member, the retirement 
system will automatically change the enrollment to “self/ 5 

The original pf Standard Form 2810, “Notice of Change in Enrollment Status/ will be forwarded to you by the Bureau at a 
later date. 

* 

SPECIAL ACCIDENT AND TRAVEL INSURANCE (SATI) 

Tf ycu are a member of SATI, after YUur retirement you may continue but not increase coverage up to a maximum of $25,000 
until the age of 75 at the annual rate of $2,25 per thousand. If you have coverage on your wife and children, it will continue 
only until the next premium is due, and cannot be renewed. Further information on SATI can be secured by .writing Wright and 
Co., 1001 Connecticut Avenue, Northwest, Washington, D. C. 20036. 

ENCLOSURES , ' ! ' 

a Standard Form 2801, ‘Application for Retirement* , 

Standard Form 8, ‘Notice to Federal Employee About Unemployment Compensation* 

£3 Pamphlet, “Your Retirement System.’ 

PI Standard Form 2801-B, “Physician’s Statement, “for disability 1 retirement. 

4 
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December 27, 1968 



PERSONAL 

,MS$ 



Mr. Richard W.Vmith 
Federal Bureau of Investigation 
Washington, D. C. 

Dear 'smith: 'uV: 



1 have received your letter of 
December 23, 1268, enclosing an application for retire* 
ment which will be forwarded to the Civil Service Com- 
mission. 

As your career in the Federal Bureau 
of Investigation comes to a close, I want to take this 
occasion to express my gratitude for the faithful 
application to duty which has characterized your long 
service. I am sure your impressive record of accom- 
plishments will always be a source of real satisfaction 

,0y “- 0 c§$$ 

| It is my hope that retirement will fulfill 

kliof your expectations, and Mrs* Smith and you have 
my best wishes for a full measure of happiness in the 
years to come. \ 



,^1/cr 



1 - Voucher-Stati stical Section (Sent Direct) , (/ 

1 - I L ast physical on 8-15-68) 

1 - Mr. Jones— SA Smith's tentative cease active .duty date is 1-10-69. Place 
on Special Correspondents' List. Forwarding address: 3809 Terrace Drive, 
Annandale, Virginia 22003. EODas Messenger 7-8-40; as SA 9-8-41. 

1 - Mr. Sullivan (Personal Attention)(Enclosure) Thetfe is attached a copy of 
Form 3-496 for your information. Advise date he will cease active duty. 

SA Smith will be interviewed in the Personnel Section and provided with 
pertinent retirement information. 

NOTE: SA Smith is qualified by age and service for retirement under liber- 
alized provisions ghthe Civil Service Retirement Act. He is assigned as an 

Domestic fotelligeiwe Division, inGS-16, 

& awws i f©^^$25,879 per annum. 






te — 

I \ivan 







Report of Exit ond Sep o rot ion 
FD-193 (Rev. 7-22-68) 



TO: C. Q* D&Loa« 



dates December 23, 196§s? 



livan 



Section Chief 



FROM: W 



Name of Employee 

Richard W. 

1 , 5 , r >: :r 



•Last Local .Addre ■, 



Cease-active-duty Date (hour and last day physically at work) Working Hours (include workweek if other. than Mo 

\ 5:30 p.ra., 1/10/69,. * 9:00 a.m* - 5:30 p.m* 





LEAVE DATA Leave category Q 4 O 6 8 

Hours of accrued leave employee will have at close of business on cease-active-duty date. AL i^MT SL 1 746 

Hours of accrued annual leave carried over at beginning of current leave year. AL P — « 

kf employee has been granted advanced leave./ indicate number hours owed at close of cease-active-duty date. AL ** ***.-* * > $ L 



Read Before Interviewing ' , » , 

F The exit interview, to be beneficial, must b4 conducted as promptly os possible after receipt of resignation « Where it involves 
a clerical employee , it shall be conducted by the Agent supervisor under whose jurisdiction the employee works* Where it involves 
a Special Agent, each SAC shall personalty conduct the exit interview . In the absence of the SAC, the exit interviews should then 
be conducted by the official in the field office who is acting for him . In every instance the exit interview form shall indicate the 
name of the official who actually conducted the interview and the form must be signed by him above in the space provided . .There 
'are to be no exceptions . The interview should be conducted in adequate privacy with adequate time . It should be designed to sup - 
plement resignation, to obtain real, motivating reason for resignation, to serve as basis for ( V information supplied by Bureau upon 
request by State Unemployment Compensation Boards, (2) accurate analysis of turnover, (3) determining necessary or desirable 
organizational improvements, and (4) permitting a recorded recommendation regarding future reinstatement* Many limes,* an exit 
interview, properly and promptly conducted, results in saving a valuable employee * On involuntary separations, the exit interview 
is designed to record the reason and any pertinent comments, it being assumed the recommendation would be unfavorable for 
reinstatement 

REASONS GIVEN 'for SEPARATION (fthteit Mock Vpplic'abft) 1 ' ' f ! r : r "* 



| 1 . Militory C 3 " -< lit d, . Ji> «ll. l\' 

I 2 . Other employment {Check both reason and type) 
[ Reason: 

a*- promotional prospects or better salary 
fX] b. Enter different field 
£3 C. Vicinity of home 
i Type: 

; a*« Other Government employment 



j a Private Pastry (unknown) 

O c. Self-employment 

[ 3. Transfer £3 foiture to obtain unoWe to occept 
4. Personol 

! a** Living cost* 

: a b. Transportation 

CD Ci ^ >0<>r health (Self) 

Poof health (family) 

Marriage 

O r- Maternity (See also item E) 

.a* Attend school 

a*- Change of residence (husband or family moving) 
a >• Housewife or child care 

A. 1, Hid employee resign prior to expiration of any agreement 
training, official transfer, foreign assignment, etc.? £* 
2. Did employee violate terms under transfer agreement $-3 



-•! 5- 3 Involuntary i» . | i I - ‘ r ff 

Q a. Dropped from rolls Q with prejudice Q without prejudice 
a *>- Resignation requested 
c. Dismissed with prejudice 
6. Voluntary resignation accepted with prejudice ££] 

7* Retirement Q£] optional i include liberalized) - give reason 
Q disability 

8. Other (Explain under Comments) 



special 

Employees 



4. If an$we«to ei 



&££ 

&! 

Advised 

WTJ ' i 



employee resign within 100 days of entrance on duty? £3 Yes j£3 No 

t 4Wo§>ney duefbeing held in abeyance until determination is made as to any indebtedness. 

bureau of resignation, Attention Voucher-Statistical Section on 

T g Ty tftr * 1 F^na^wgram } Q telephone, J / 










B. Does employee have any specific suggestion for improving the organization? fY] Ko CJ Y*es If $o, explain, (In the event 

the suggestion is new* it should be presented to the Bureau for consideration . 7 / previously considered by Bureau and adopted 
or turned down the employee should be so advised.). ^0*0 

RECEIVED f’gjpsn 

C. Has employee been cautioned about divulging confidential acquired in. Job? (X) Yes Q No Failure to abide by 

this provision violates Department of Justice regulations fend s^^w^bfe^ain^tatutes providing maximum severe penalties 
of a $10,000 fine .or; 10 years* imprisonment, or bothi a 0 ' ^ ~ 

VOUCHER STATISTICAL 

>, AU Government property, documents made or received while in the(p3i s service, including FBIRA card, will, be collected on 
date employee ceases active duty (except ion$; commendatidnTcetisutb or promotion letters or copies of expenseuduchets, etc*)* 

GS Y $* CD No 



E. If employee is resigning for maternity purposes, appropriate block must be marked: 

CD Employee does not desire payment for accrued sick leave as she will not be inS^acitatedfor duty after indicated cease- 
active-duty date. o ~ 

fv) 

Q Doctor's certificate attached indicating <1) employee is incapacitated for duty a£ter indicated cease-active-duty date, and 

l a/ AAMfinulkMAW# — n C3 









<2) expected date of confinement. 

Q Doctor’s certificate attached indicating employee can safely continue working tS-5\te Sp^Jfied. (Applicable to those 
cases where the employee desires to work up to less than 6 weeks before expecisd date a£delivery*) 

ui *"“* r* 

*“ 7JD 

Was employee instructed that if ehrolled^in a health benefits plan his coverage contfcscfes tempSEarily for 31 days from the 
termination of his health benefits enfdlfient ^th<f during that time employee is e 1 ig ib le 4o c onvert to an individual contract. 
If employee converts to an individual plan there is no waiting period for any benefitsgjjy Yea CD No 



G. Was employee instructed to furnish forwarding address to all firms with which accounts or business transactions have been 
established? CD Ves O No Was employee urged to satisfactorily pay his <her) just debts? CD Yes CD No 

y i ‘ ^ 

H. Comments: (Please state specific individual reason in explanation of check on other side of form. Set out if it can possibly 

be obtained, (l) re employment * information as to where the other employment will be, its nature, the salary that 
will be paid and when it will begin; <21 re school*- date s e^ployjte x prq^xedjg,enrolt.) 

This employee plans to resume his education with the 
intention' of becoming a iteacher at a later date. 



I. Has there been any substantial change in employee’s work performance record since submission of last performance rating? 
:od No IQ Yes If '•Yes* give current adjective rating and basis for change. 

t <', ) 

1 ■ t'M 

„ b I 'll 



' < i 



‘ ■; r, : t ! <( 1 1 'n uyy.ocj i ■?, 



j/. Recommendotlons fe\einV><D»ement: (Xi Yes f~1 No (If No, explain )£hyff ’ i 1 ’ *• ' I’ 1 ' 1 "I" 

H .l;f ' -i r ! 0 ( * . ' l; 

Mr. Smith has been an outstanding '’empfoyee-y-loyal' 1 / hard-working, 
aggressive, competent and efficient. 

1 •;ru-.a., ■ *| .f if .« \ 'Y,,! ! I in; i i lyt. ■; 

i 

«• * C* 1 " y, yAft'i 

i 

l (V ■»* .Kit.s'Cf • rvre.'- j .’-t j r * i ;•! ’ 







Jaonary2 ’ 



Honorable Andrew E. Ruddock 




Director 


A'' 


Bureau of Retirement and Insurance 


Civil Ser vice Commission 


Washington, D. C. 20415 


A v 


RE: RICHARD W.tSMITH 



SPECIAL AGENT T 

REQUEST FOE RETIREMENT J 
EFFECTIVE JANUARY 10, 1969 



„ HI 1 ' ^ Jh 

IBMENT^ 

V10, 1969 1 A 



Dear Mr* Ruddock: 



Enclosed Is an Application for Retirement executed by the 
above-named individual who has indicated that he desires his retirement 
to be effective on the date shown above* A copy of his Form 2606 is also 
enclosed* 

During his service with this Bureau, he has participated in the 
investigation of violations of laws of the United States and has performed 
duties of a hazardous nature* His services have been entirely satisfactory 
and he has met the requirements necessary to retire under the provisions of 
Section 6(c) of the Civil Service Retirement Act, as amended* 

In accordance with the action of the Attorney General delegating 
authority to me to make, appropriate recommendations in connection with 
applications for retirement from employees of the Federal Bureau of 
Investigation, I hereby recommend that this Special Agent’s retirement be 



approved. 



gy 



Sincerely yours, 

HEG-MG 

JohnEdgar Hoover 
.Director 



/Searched-., Nssa] 

2 JA‘i 7 



1969 



■ Enclosures (2)' ^ ^ ^ 

„ n 1 - 14746 1 - Mr. Jones, 42 

1 "I , 14513 1 - Movement, 55 

y ROOwt] TCI-ET YPE UNIT HD , A * * .^ 0W * ^ ^1 IB . ■ S ~ & 

NOTE: Active duty to cease 1/10/69: retirement effective^sameoate. 



A' 



_J4746 

4513 



1 - Mr. Jones, 4264 
1 - Movement, 5524 




(Rev. «•»»*«<> 



RECEIPT FOR GOVERNMENT PROPERTY 
FEDERAL BUREAU OF INVESTIGATION 
UNITED STATES DEPARTMENT OF JUSTICE 



I certify that I have 



XXXreturned the following Government property for official use: 



. Badge with Case, No. 2318 / 

> Commission Card with Case No. 2730*^ 
i. /Xlanual of Rules and Regulations No. 1477 ^ 

. A ii (.Manual of Instruction^ No. 5818 
■ Agents Brief Case 

S&W Military and Police Revolver No. 200922 u 
Holster & Adapter ^ y 
FBI Handbook No. 3402 ^ 

- Parking Permit Space #59, ll£h Street Court 
Supervisors' Manual #140 

/uJW^o — Inspectors' Manual, Field #690 ^y' 

) -FBI Identification Card #S09113 
^ C30G Inspectors' Manual #121 

(Position Classification Manual #60 t ^'y 
•Key to Front Door 9th is D. Building 
’Key to Elevator 9th & D. Building iS . 

.Key to Internal Doors 9th & D. Building 



GTR's 

FBIRA Card r 



» i<? jy. jgo A . , t-rt # 7,0 L*** 



aJL 

READ '' 

The Government property which you hereby 



acknowledge 
toking core 



;ahyw^ oAulSlboo, 

mm*--—— 

S J 



(Signature" 



(Typed aasae) 



Very truly yours, 



Richard W. 
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CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS CCG 
Q YCS O NO 



CLINICAL IMPPESSI 

ij 



"7 



MEDICATION 



O EMERGENCY 
O ROUTINE 



AGE 




WKJGttT 


H3BI 


SIGNATURE OF WARD PHYSICIAN 


OATC 




Irflhnil 




■■ 


12/11/610 1045 





Q BEDS! DC 
O amoueanY 



RHYTHM 



No rmal 'Slixus. 



INTERVALS 






°»» .08 



OT 



MO 



AXIS DEVIATION (QR$) I RATES 

M ! AURIC. 



VENT. 



60 



P WAVES 

Normal 



ORS COMPLEXES 

Normal 












UNIPOLAR EXTREMITY LEADS {SjXCifl) 



PRECORDIAL LEADS (SptCi/l) 



SUMMARY, SERIAL CHANGES. AND IMPUCATlONSl 

1. Within normal limits 







reverse) 






NO. 

CCG 


signature ^ W * ^ / 
P.G. UNAWEAYER/js 


TITLE 

LCDR MC USN 


OA f? 2&/ 62 


PATIENT’S IDENTIFICATION (For typador writ tan rn!ri«« <iVr.« I* a manias t, fir at. 

middla; grad a; data; hoapitat or madical facility) 


REGISTER NO. | 


WARD NO. 

ST. CL. 



USNH NNMC BETHSEDA,MD 



ELECTROCARDIOGRAPHIC RECORD 
Standard Form 520 

520-104 

(AJfoch kocinga *> $. f, 50 7) 
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HEIGHT 1 
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SIGNATURE OF WARD PHYSICIAN 



O CMtRGtNCY C BCOGtOC 
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yo> i 

RHYTHM 



INTERVALS 



QRS COMPLEXES 



RS*T SEGMENT 



AXIS DEVIATION (ORS) 



RATES 

AURIC. 



UNIPOLAR EXTREMITY LEADS iSjxaft) 



PRC COR DIAL LEADS (Spea/f) 



SUMMARY. SERIAL CHANGES, AND IMPLICATIONS* y - y ^ . y « 

K . .it' ’T-v*c*a~- 

vwvv.^L^<- V 1 



y 1 (Con fin u« on reverse) 

\im 

PATIENT*S IDENTIFICATION (for typ^d or written •**//«« girl; Anf, 

middle; grid*: tfift; ho*pit»I or m ♦<*/<*/ fscthty) 






A%'Jt <> 



lzt 



REGISTER NO. 



WARD NO. 



ELECTROCARDIOGRAPHIC RECORD 
Sl tM f A form JJO 

5HM04 

(Aftoc* frpcwig* »p S. f, $07) 



e 

! 



f } 70 

*- * 4 . * » * * 

fcii * 1 1 fti# ft. i < .* 



CLINICAL ft 




<_(»**!«** IMI'KI S5il,>N 



AGt St* 



A 2 * ts 



ELECTROCARDIOGRAPHIC RECORD 



<ttONA rilKf *"»► WA«U PM«5I AN 



f*«* V)OUS Hb 



IMIROtNCV ecovpc 

HOIJI INf »Ul AN{ 



** IS C>f VIA I n,HN 



INff RVAL 5 



0«5 COMPU AIS 



«*~Y StbMINT 



M* 



VNIfOLAR fXt««lTV LI Atl’li *t+e4 f) 



rRCCO#tOtAt AjEAOS LA>fi'| 



SUMMARY, SCAIAICHANCCS. AMO 1 M FVlCA Y IONS 



?r* 



Q “ 7 ” v-j*c,£-o ZZUj > 



O&fl) 



(Conf/nu# on/}*v*r$+) 



"° ' 'titwtsvi j. mgCR£W,>jM t '™ 

: ugdh - l m C^ -ug M - ift i sN — 

PATICHT'S lOCNTIPtCATlON (f«# tfp+3 o* wr/tff •ntri+t gJwr «r*l, 

tn i44t«i 4**4»i 4«<«; hvpitmf o* tr*+4i<*l ty ) 

SnrM, w ■ 

sa- fi&t 



/O'tx-U 



RCGISTCR MO* 



aiCTtOC Aft 0400 ftAFHK fttCOtP 

U mn i mtg l*fw 5ft# 

54MQ4 

(AAteA frwcmft to I. / 507) 




Form 530 ^ 

4 S*vy*v$v*i 1954 
♦*^$vr*ov o* lk« 

Cw'cvk**' A*52 



CLINICAL RECORD 



— 

ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS ECO 
□ YES O NO 



CLINICAL IMPRESSION 



MEOI CATION 



O EMERGENCY 

Q ROUTINE 



0 BEDSIDE 

O AMBULANT 



ACC 

Wi 



sex 

M 



RACE 



5 - 



HEIGHT 

P 25 



WEIGHT 

3 



B. P. 



SIGNATURE OF WARD PHYSICIAN 



11/19/62® lQgQ 



OATE 



RHYTHM 



nomal sinus 



AXIS DEVIATION (ORS) J RATES 

As | auric. 



vei 



*60 



INTERVALS 

PR *12 



orsQ9 



OT 



M 



P WAVES 



normal 



ORS COMPLEXES 

nomal 



RS— T SEGMENT 


T WAVES 


norm! 


flat 11 Dsprsssed 111 AVF 



UNIPOLAR EXTREMITY LEADS ($/*<?*) 



PRECOROIAL LEADS ( Specif l) 



SUMMARY. SERIAL CHANCES. AND IMPLICATIONS* 

1. Sinus bradycardia. 

2* Nosignificant change since 12/11/61 * 



(Continue on reverse) 



NO. 

. ECG aaai!, 


SIGNATURE 

- t .p?a.R * ■« - - 


TITUS 1 

LT KCUSN S 




PATIENT'S 1 DEnVi FnCAT ION (>o/1/p53 iiN? »/.*'**. 

middtoi AwpiU/ or «n*</jc*/ 


REGISTER NO. | 


WARD NO. 

ST CL 



SMITH RICHARD V FBI 



U. S. NAVAL HOSPITAL 
CARDIOLOGY DEPT. 
BETHESDA, MARYLAND 



ElECTROCARDIOG RAPHIC RECORD 

Stondord Form 520 

(Attach trac'w *> 5’ F, 507) 



















8UM«M Form 520 
Rov, f>b. iwi 
“V * PKrcmlratM 
By Bureau of tbo Bodfel 
Cl re alar A— 32 



CLINICAL RECORD 



CLINICAL JMPKCSSION 



ELECTROCARDIOGRAPHIC RECORD 



MEDICATION 



PRCVia 

Dvw 






XSXP3Q? 014 History ^ Fnonronia and 



Won* 



□ EMERGENCY o BCOSI DC, 
*t} ROUTINE AMWUNT 



SEX 


RACE 


HEIGHT 


WEIGHT* 


Vb'p. 


H 


. V/ 


69” 


lesr 


122/7fi 



• 


RHYTHM 




i 


’ 


INTERVALS 








PR 


QRS 


QT 


- 


QRS COMPLEXES 






i 


RS— T SEGMENT 







SIGNATURE Or WARD PHYSICIAN 

J* ?• B'radv TO 



AXIS DEVIATION (QRS) 



RATES 

AURIC. 



PRECORDIAL LEADS (Specifi) 



DATE. 

1 Atir BP 




SUMMARY, SERIAL CHANGES* AND IMPLICATIONS I 



-Sinus occasional premature RKKKjJuaurLBtilar boat. Traoing considered to 

be within norrsal linits. f , 



signature 



m . i t i 1 ois*nAiwRa ■ 

Ecdx /d O U Tq D. 0. Lyan 

PATIENT’S LAST NAM E-FIRST NAME— M I DOLE NAME 

Srith» Riehfxa W. PBT 



{Continue on reverse) 

1 title' 



Colonel 



REGISTER NO. 

Phv T&p.n S^ot 



ate 

AUG 1 1952 



(name or HO«RiTAL OTHER MEDICAL FACILITY) 



it V- *v * 0 VC««MNT MIHTIN* OfFI^C 1 #~‘ 8620 <H 3 f 



ELECTROCARDIOGRAPHIC RECORD 

Standard Form 520 

trasini* to S, fi 507) 

























Standard F*m IM 

mi 

rr**»u 3 ffct #4 

Br Bureau of ttt Budget 
Clreular A-J2 



. CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


CLINICAL IMPRESSION 

Routine E2D for FBI 


MEOICATION 

Rone 



O EMERGENCY Qbcdsio* 

□ ROUTINE D AMWLANT 



DATE 

15 April 5* 




SUMMARY, SCRIALCHANaCS, AND IMPLICATIONS 1 

Korr.nl ECC shovdng occasional prerature ventricular contractions# 












' T ‘ -"OIIKSQH, 



(Conf/na# on rsrsrss) 



TITLC 



LT. 001.. ,1!?. 



I REGISTER NO. 

sical acaa ♦Section 



PATIENT'S LAST NAME— FIRST NAME- MIDDLE NAMS | RCC 

♦ Richard W FBI 



VRAH 

(NAME •F HO*P(TAL."or"oTHIR MKOICAt PACHJTY) 

it U, $> CWeWVMCNt PWVHNfi OFFICE, l*5i-*O*204*I o f 






ELECTROCARDIOGRAPHIC RECORD 
standard Form S3* 
(AUICA lo & f. W) 




















gtandard Form 540 
rwmototM Aatust ms 
$T Borew ot the B<*J**t 
% Circular A— 52 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC REPORT 



PREVIOUS ECO 
O VES o NO 



M' CLINICAL IMPRESSION 

?'4V 




MEDICATION 



O CMCRG£NCY 

O ROUTINE 



AGE 



SEX 


RACE • 


1 HDCHT 


WEflJHT 1 


B.P. 


SIGNATURE OF WARD PHYSICIAN 



O BEOSIOS 
Q AMSvtANT 



DATE 



RHYTHM 

3 inas 



i i 



/.rja 



AXIS DEVIATION (ORS) 



RATES 

AURIC. 



VENT, 



INTERVALS 

PR 13 



P WAVES 



ORS 



OT 



QRS COMPLEXES 



RS— T SEGMENT 




T WAVES 








? ,.; r Z:'~i ' 


i and Z, invirv-rt^. ir, J 


PRECORDIAL LEADS (Specify ' 


.o* V" ur'ca'A-* 







SUMMARY. SERIAL CHANGES, AND IMPLICATIONS! 



Conclusion: -ithin normal ii-itc. 




(Continu 9 on reverse) 



PATIENT'S LAST NAME-FIRST NAME— MIDDLE NAME 

•> u .icSi»'N! /ar-tfi, 



■ I T'T* 

i ? < 



REGISTER NO. 



WARD NO. 

1^1-1 



USWH Bethels. Md. 



<NAM* OF HOSPITAL OR OTHER MEDICAL FACILITY)" 



ELECTROCARDIOGRAPHIC REPORT 
Standard Form 540 



V *. eeveUNKENT MINTING OFT ICC XOHJflSOIKI 



Siw 






8t&ndAM»Form £20 
Ber. Feb, mi 
Promulgated 
By Bureau oC tbe Budget 
Circular A-M 



c 



c 






( 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



CLINICAL IMPRESSION 



MEDICATION 



PREVIOUS ECG 
O YES O NO 



□ emergency 

□ ROUTINE 



SEX 


RACE 


HEIGHT 


WEIGHT 


B.P. 


SIGNATURE OP WARD PHYSICIAN 


M 


i 


_£1_ 


I63- 







□ bedside 

□ AMbUiANT 



AGE 

36 ' 



DATE 

4 / 11/55 



RHYTHM 

Sinus 



INTERVALS 

PR .16 



ORS.O 8 



QT 



AXIS DEVIATION (QRS> 

Intermedaite 



RATES 

AURIC. 



VENT. 



SSL 



P WAVES 

1 Normal 



QRS COMPLEXES 



RS-T SEGMENT 

Isoelectric 



T WAVES 

Uo I.. II t VI ThruJLd. 



UNIPOLAR EXTREMITY LEADS (SpeC^r) 




SUMMARY, SERIAL CHANGES. AND IMPLICATIONS! 



i 



* 



Normal electrocardiogram. 




(Continue on tererso) 



NO. 

,ecg 20914- 


SIGNATURE 

H. A. Pearson 


TITLE 

LT.Ig MC US NR 


DATE 

4/11/55 


PATIENT'S LAST NAME— PI R ST NAME— MIDDLE NAME 

SMITH, RICHARD 


FBI 


_ 


REGISTER NO. . 


WARD NO. 

ST. CLINIC 



ELECTROCARDIOGRAPHIC RECORO 

’ USNH BBTHRSDA. MARY! .AND stAna«aronn®a> 

rAC,UTY> ' , ™ ,*-„a«>*» , <AtH'H„.cin t .,<,S.F.SOT) 



f Standard 4 Form SCO f * 

►' ' ^Bev. f>*. iwt 

f Prwuuteated 

: - £7 Boreas of the Budget 

* Circular A— 32 


\ + 

\ 


\ 1 

( 


1 

1 


4 1 

i 


CLINICAL RECORD 


ELECTROCARDIOGRAPHIC RECORD 


PREVIOUS EC< 
O YCS 


5 

□ no 


■ CLINICAL IMPRESSION 

p 




MEDICATION 


4 

O CMSSCtNCY 

O ROUTINE 


□ oeosioe 

O AMevUNt 



SCX RACS KftCMT VIBCMT B. P, SIGNATURE Of WARO PHYSICIAN 

M 5»9» 165 Dr. Johnston 



RHYTHM AXIS DEVIATION <QRS> 

Sinus arrhythoia Intermediate 



INTERVAU3 

PR .16 ors .08 «T .42 



ORS COMPLEXES 



DATE 

3-21-56 *ano 



RATES 

AURIC, VENT, 60 




no. 1 




ECG 


209U 



. CARY/nb 



PATierfrs last name— first name— mi dole name 

SMITH, Richard ??. 



TITLE 

LT HC USWR 



REGISTER NO. 



P.B.I. 



U51IH f BgT^rgSDA y _ M) . 

(NAMC or HOSPITAL OR OfHER MEDICAL FACILITY) 

U $» COVOWMCNt PRINTING OfFtCC 






DATE 

3-23-56 



WARD no. 

STAFF 0J.HJIC 



ElECTROCAROIOGRAPHIC RECORD 
Standard Form 520 

(Attscb tr*cin£s to S. JF. W7) 























Standard Form 520 - 
R*v, Aosust }M 
Promulgated 

By Bureau of the Budget 
Circular A *-32 



CLINICAL RECORD 



ELECTROCARDIOGRAPHIC RECORD 



PREVIOUS CCG 
O YES O NO 



CLINICAL IMPRESSION 







SIGNATURE OF WARD PHYSICIAN 



Dr* Johnston 



Normal sinus 



INTERVALS 

PR .12 



AXIS DEVIATION (QRS) 

oraal 



P WAVES 

Normal 



AURIC* VENT 



! DATE 

b/15/ 57Q1115 



VENT.60/«i* 




20914 



G.I.SHGU01L /aos 



PATIENT'S IDENTIFICATION (For typed or written entries give: Namo~Iast. first. 

m iddle; grade i </e f #; hospital or medical teeth f/> 

SMITH RICHAHD W FBI 

NNMC USNH BETHESDA MD. 



V, % COVEWMENT PRINTING OTFICI i VJ54 hp O 3098 1» ,WJOt> 4 t 



LT MC USN 3/19/57 



'rat. REGISTER NO. I WARD NO. 

> $T. CLINIC 

ELECTROCARDIOGRAPHIC RECORD 

Standard Form 529 
(Attach tracings to S m F, $07} 



\ :Ui. 
















' * .4F 



V 



St&ruiard Form 520 

' R4t> August im 

Proa>ute*t4<J 
By Bort*a oC the Budget 

Clrcal*/ A«~32 

CLINICAL RECORD 

CLINICAL IMPRESSION 



ELECTROCARDIOGRAPHIC RECORD 

I MEDICATION 



PREVIOUS ECG 
O YES Q NO 

O CMCRGCNCY O BEDSIDE 
O ROUTINE O AMSOtANT 



AGE 1 1 


sex 


RACE 


HEIGHT 


WEIGHT 


j B. P. 


SIGNATURE OP WARD PHYSICIAN 


DATE 


.39 






6£ 


l£f 


i 


ns. :t qrnsmL 


rflz.zsfifflu.i 



AXIS DEVIATION (ORS) RATES 



AURIC. VENT, 



INTERVALS 

pr t i 5 QRS 

ORS COMPLEXES 

RS—T SEGMENT ” 

UNIPOLAR EXTREMITY LEADS (i 



T 




m 


BS 

stft 


1 


i 


Ml 


***** 

s 


CS 


■ 


Mi 




jjg 


If 


m 


1 


1 Tttt 

t :fm: 


| 


M 


Ml 




gj 






i 




■ 


Mf 


gSfl 


mi 




nrr 




j® 


m 








-rtrt- !3 


444. M 


Wi 






& 




Effi> 


/?¥5 



PRECOROIAL LEADS (Specif f) 









ilifli 




iPBl 


pifl 




•fflt i| 




Pill 


5 5EJ :++♦.♦ .pr p 


mml 




j 'mb m 


lf|gf 


jj:pSS 






ill 






: ^j: "f |j| : 


lilt 







I 7 E Pekm&pQp «. 



SANSOftN Vl$ 0 'CAHf 0 i£TT€ 



3 1 , SANBOftM Vi$0-CARDl£TYC 

----- - — 1 | MN»I»»I | I | * 1111 "' 1 

SUMMARY. SERIAL CHANCES. AND IMPLICATIONS! 

1 . Within normal limits. 

H. No significant change since 3/15/57. 



, {Continue on tevetee) 

NO. SIGNATURE * . TITLE 

ecg poo iU. J A. MlALE/r-lc CLvM IT 

PATIENT'S IDENTIFICATION (For typed Of wr itten entriee give: Neme~1*$t, firtt, 
middle; gtede; dete; hoepttei or medtcel fediity) 



SMITH, RICHARD W. FBI 
NNMC USNH BBTHBSDAy MD. 

t* t t 

U $. COVWNMCNT ftlNTIK« OfTlCf 1 1*54-^0-3094 1 9 |4^M909-4 1 



REGISTER NO, 



ElECTROCAROIOGRApHIC RECORD 
Standard Form 520 
(ANjcA treeing* toS . f. W7) 







Standard Form 520 
TleT. August JW 4 
Promulgated 

’By Boroaa of the Budget 
Circular A— 32 



CLINICAL RECORD 



CUN ICAL 1 M PRESS ION 



ELECTROCARDIOGRAPHIC RECORD 



MCOICATION 



PREVIOUS ECG 
Q YCS O NO 



□ EMERGENCY O BEDSIDE 
O ROUTINE O AMBULANT 



SEX 


RACE 


Bssm 


' WEIGHT 


8 


p, 


U 




66 


E * 1 








RHYTHM 

Sinus bradycardia 



AXIS DEVIATION (QRS) 



RATES 

AURIC. VENT, 



ORS COMPLEXES 

Large R in V5 



RS— T SEGMENT 

Normal 







SUMMARY, SERIAL CHANGES, AND IMPLICATIONS! 

\ 

1 Large R wave in V5 V4 



2 Within normal limits 



{Continue on reverse) 



NO. 

ecg .20914 



TITLE 




Mil ■ II 






RATIEIsnrS IDENTIFICATION (For typed or written entnee gtve; N*m*^Ust. fir*t t 
middle; grade; dates hospital Qt medic* 1 f*uhty) 



REGISTER NO. 



Siam Richard FBI 
NNMC USNH Bethesda Ud 



UKTROCAROIOGRAPHIC RECORD 
Standard Form 529 
(Attach tracing* toS. F t SO 7) 



IA L«0VEPNM£NY PRINTING orrtcii 19^.09008 1) , t*~M:,*0V-4 t 















V 



Standard Form 520 
K«t. Avgust 
_ _ BromotgAted 
38y fcuroAU of thv Bu<3g«l 
CircuW A -~32 



CLINICAL RECORD 



CLINICAL, IMPRESSION 



ELECTROCARDIOGRAPHIC RECORD 



MtOlCATION 



DEVIOUS ECO 
O YES Q NO 



O EMERGENCY □ BEDSIDE 
O ROUTINE O AMfOLANt 



AGE SEX RACE I BOGHT WEIGHT 8. 

42 M 5~6 150 



RHYTHM 

Sinus Arrhytha 

INTERVALS 
PR 



ORS COMPLEXES 

oraal 



SIGNATURE OF WARD PHYSICIAN 

Dr. Johnston l/l7 



P WAVE* 

No' 




RATES 




AURIC. 


VENT. 70 













,501^10* 



TO 

FROM : 
SUBJECT: 



!* 



OPTIONAL PO*M NO.' »9 

MAY \ 9 *% eOltlOM 

OSA $«N. HEO, NO. >7 



UNITED STATES GOVERNMENT 



Memorandum 




SA RICHARD Wi 
EOD 7/8/40; 
RETIRING 




MITH 

16 




DATE: January 7, 1969 



ftosea 
$ulliv.ein 
T«v?i 

Trotter.^— 
Tel*. tHoom 
Holmes 







Asyouknow, SA Richard W. Smith of the 
Domestic: Intelligence Division is retiring, active duty 
ceasing January 10th. In view of SA Smith’s, long service 
in the Bureau, it is felt that he would enjoy receiving 
’’The Investigator, "in his retirement. 

RECOMMENDATION: 



That SA Richard W. Smith be added. to the* 











OtiiGlNAL fciiUbU SB 



Mr. V* C. Sullivan 



Jai wary 13, IMS 




EXECUTIVE ORDER 10501 
SAFEGUARDING OF OFFICIAL INFORMATION IN 
THE INTERESTS OF TBS DEFENSE OF THE 
UNITED STATES 



Reference Paragraph B, SAC Letter 54-3 5* 

Section Chlaf Richard V. Smith was separated 
from service! effective close of business 1/10/69, due 
to re tir asset . His aase should he deleted from the list 
of individuals in the Domestic Intelligence Division who 
are authorised to classify* declassify , ttRpude and/or 
downgrade defense information* 

RECOMMENDATION : 

That Section Chief Richard V. Snlth he deleted 
from the Donestic Intelligence Division list of those 
authorised to classify, declassify, upgrade and/or down- 
grade defense inf want ion* 

AVG:gmt 

( 7 ) 

1 - Nr. V* C. Sullivan 
1 - Administrative Division 

(Movement Unit will sake appropriate notation) 

1 - Training Division 



rsonne 



Richard N. [ Smith) 



,> *. t 

•i 




STANDARD FORM 56 
ffWUARY 196$ 

U.$, CtVll, SERVICE COMMISSION 
FPM SUPPLEMENT ^70-1 $d-T0« 



I, NAME (lost) 



AGENCY CERTIFICATION OF* INSURANCE STATUS 

Federal Employees Group/Lre^ Insurance Program 



(Middle) 12(g). DATE Of BIRTH (Month, c*oy. Y*o0 



BICHARD 



3. CHECK THE REASON FOR TERMINATING INSURANCE 



SEPARATED 



»■ Ixl 



HAO EMPLOYEE AT TIME OF 
DEATH APPlIfO FOR CIVIL 
SERVICE ANNUITY? 

□ YES □ NO 



7-29-18 




12 

MONTHS 

NON-RAY 

STATUS 



OTHER (Specify) 



A CHECK APPROPRIATE BOX CONCERNING $F % 4, DESIGNATION OF £ENEf IOARY 



CURRENT 

5 F 54 ATTACHED 



f— 1 A CURRENT SR 54 IS 

lad NOT ON FILE WITH THIS 

1 — 1 AGENCY 



A CURRENT 5F J54 1$ ON fHE IN 
THE EMPLOYEE'S OFFICIAL PERSON NEC 
FOLDER (OR EQUIVALENT! 



NOTE: IF EMPLOYEE (A) DIED OR (B) 1$ 'RETIRING OR 'RECEIVING FEDERAL EMPLOYEES’ COMPENSATION UNDER CONDITIONS ENTITLING HIM TO RETAIN 
HIS LIFE INSURANCE, ATTACH CURRENT BF 54, IF ANY, TO ORIGINAL SF 55 AND CHECK BOX 4 ($) ON ORIGINAL AND ALL COPIES OF $F 56; 
IF NO CURRENT $f i4 1$ ON FILE, CHECK BOX 4 ft). IN AIL OTHER .CASES, SHOW WHETHER OR NOT CURRENT SF 54 IS ON FILE BY CHECKING 
BOX 4 (b) OR (c) A CURRENT SF 54 IS ONE THAT HAS NOT BEEN CANCELED BY EMPLOYEE OR AUTOMATICALLY BY ’TRANSFER OR PRIOR TERMIN- 
ATION OF INSURANCE, 



5. -DATE OF EVENT CHECKED m 6, ANNUAL ,8A$K PAY ItATI (NOT AMOUNT 
ITEM 3 (MQNTH, PAY, YEAR) OF INSURANCE) ON DATE IN ITEM 5. 

CONVERT DAILY, HOURLY, -PIECEWORK, 

1-17-69 "SKI, 




5. DATE OF NOTICE Of CONVER- 
SION 'PRIVILEGE (SF 55) TO EM- 
KOYEE (MONTH, PAY, YEAR) 



9 , I CERTIFY THAT THE ABOVE INFORMATION HAS BEEN OBTAINED FROM, AND CORRECTLY REFLECTS, OFFICIAL RECORDS AND THAT THE EMPLOYEE 
NAMED WAS COVERED BY FEDERAL EMPLOYEES CROUP LIFE INSURANCE ON THE DATE SHOWN IN ITEM 5. 



(Persongl signature of gvttgrized ogency offtcigl) 



(Typed -nome of gather ized Ogency gff icfgl) 



Lfpn>Ja? 



(Nome ot ogency) 



1-24-69 



t Director 



(Till,) 

535 



(Moilmg gddr«$s, Including ZIP Code .of ogency) 



.i^ 



SEE OTHER'SIDE 



INSTRUCTIONS TO EMPLOYING AGENCY 



Sf'3-8/6, * SF' atrtfx 

3%4*J iQv dh-di*. Id&s , & d o o 3 



r i5 -s £ co^ 



5F'>Sd 












q 

COMPLETION OB CERTIFICATION 



INSTRUCHONrTa*EMPl‘OYlN'G AGENCY 



#* '1; This 'Certification must be competed In triplicate whenever on employee's insurance terminates for; 

c. Death. 

b. Retirement on an immediate annuity with 15 or more years' creditable service, of which at least $ years are civilian 
service, or on account of disability. (An immediate -annuity h one which begins to accrue not later than 1 month after 
the date the insurance would normally Cease.) In a disability retirement case, do not complete SF 56 until a finding 
of disability has been officially made and the employee's .separation is in order. 

c. Completion of 12 months in a non-pay status or separation, and the employee is receiving benefits under the federal 
Employees' Compensation law, and held unable to return to duty. 

d. ^Any other reason, .if the employee desires to convert his .fife Insurance, .except .under the following .circumstances: 

(1) Employee waived or declined on SF Y76 (or SF T76-T); 

(2) If it Is known that, within 3 calendar days after the date the insurance terminated, the employee will 1 

return to Government>erv£ce’ In the same or another posltfon In which he will be eligible to reacquire 
Federal Employees Croup life Insurance: , 

(3) More than 75 days have elapsed from the dote insurance terminated unless specific request is made therefor 
by the Civil Service Commission or the Office of federal Employees' Group life Insurance. 

j 2. If insurance terminated on account of death, Indicate In item 3(a) whether the employee had fifed an Application for Retirement 

($F 2301) with ’ the Civil Service Commission. 

3. In item 8, give date of Notice of Conversion Privilege ($f 55), except that if this form ($P 56) Is Issued In (leu of 

5F 55, give current date. In case of death, leave this Item blank, 

4. It is important whenever o duplicate SF 56 is Issued ta replace one which has been lost, that It be clearly marked 

“DUPLICATE" 

DISPOSITION OF CERTIFICATION 

1. Death of employee— 

c. Send duplicate of SF 56 immediately to the Office of Federal Employees' Group life Insurance. \ 

b. Keep the original (preferably in. the Official Personnel Folder or its equivalent) for attachment to a claim for 
death benefits (Form FE-6) when received, 

c. If no claim ^received, send original $F 56, upon request, to the Office of Federal Employees' Group Life 
Insurance, 

d. If the deceased employee has a current Designation of Beneficiary (SF 54) an fifei the SF 54 must be attached 
to the original SF 56 when it is sent to the Office of Federal Employees' Group life Insurance. 

2, Retirement of employee- 

c. If the employee is opplying for an immediate annuity with 12 or mere years' creditable service (of which at least 5 
yeors are civilian service) or for disability, attach the original SF 56 and current Designation of beneficiary (SF 
54), if any, to the Application for Retirement and give duplicate of SF 56 to the employee, (NOTE: in a disability 
retirement case where the retirement application has already been sent to the Civil Service Commission, attach 
the original SF 56 {end $F 54, if any) to the “FINAL" Individual Retirement Record ($F 2306). ] 
b. If the employee wants to continueonly his regular insurance, have him complete a SF 176 declining his optional 
insurance. If he wanfs to convert only his optional Insurance, prepare a statement (see below), in duplicate, for 
, him to sign/ attach both copies of the statement to the original SF 56, and submit with application for 'retirement 
as Instructed in 2a above. 



terminates 



“1 wont to continue my regular insurance after retirement but would tike additional information on converting my optional 
insurance." 



(Employee's signature) (Address— print or type) (Date) 

c * If the employee prefers to convert both his regular and optional insurance to an "Individual policy, give him the original 
and duplicate copy of the SF 56. Retain SF 54, 'if any. 

3. If employee is receiving compensation benefits— 

a Before completing Item 7 contact the local Bureau of Employees' Compensation Office, If necessary, to confirm whether 
the employee still has optional insurance. 

b. Have the -employee complete appropriate box on reverse side of the original $f 56. Send original SF 56 end current 
Designation of Beneficiary (SF 54), If any, to the U. S< CIVIL SERVICE COMMISSION, BUREAU OF RETIREMENT 
AND INSURANCE, WASHINGTON, D. C, 20415, ahd give duplicate copy of .SF 56 to the employee. 

c. tf the employee prefers ta convert his group insurance to an Individual policy, give him the original and duplicate copy 
of the SF 56. Retain SF 54, if any. 

4. AH other cases— 

Upon request, give the employee the original and duplicate copy of the SF 56 or mall them to him. , 

5. In all cases— 

Retain file copy of the SF *^^vn the employee's Official Personnel Folder or Its enulvoleot, 

PROMPT CERTIFICATION REQUI® % 

The time In which an employee may convert his group life Insurance to an Individual policy is limited, 'This 5F 56 

must be completed and delivered or mailed to him promptly. 



to 



U$T NAMI flllST NAM$ M0DU NAME OATf OF WTH $CC $£C, NO. 



AGtNCV f AYROU OfflCi 



SMITH RICHARD V. 




fAYWU OffKI NO. 



WASH,, D,C, i 15-02-0001 




SERVICE HISTORY 



FISCAL RECORD 




Su*Iir<iF<>rn]M6 
FttouylW JW6-IM 



INDIVIDUAL RETIREMENT RECORD • 

{CFVa mzi MTMMTNI JWW| 



VJ. civil JUVKI COMMIFUON 
W.M. lUmiMJN! DM 





































’09113 (second card)* * 

' ■ ■. * j l^st name first name " 

* 

'• SMITH RICHARD, V 



332-lli-Wli 



(RECORD EACH NAME CHANCE-STRIKE OUT fREYKAW RECORDED NAME) 
SERVICE HISTORY 



sex 


DATE OF- BIR7VI , 


AGENCY 

* 




PAY ROLL OffICE 


LOCATION 


M P 


MONTH DAY YEAR 




'X' 


1 29 if 


FBI 


J 


WE j 


■A5HIHCT0H 




NO. 










J- r 






‘ 








• 




1 























SB 




1 



FISCAL RECORD 




Maih)ai<uwmNo«9m4 a '/ . ( im . 
v rmirl W by (top, (to 1 Vi 8 . ( NmftUf L 1 M (AawM hwvy IL IW) 

|l >- W 1 * W W ^ * ■ » ■ — ♦ ‘ ^ 



«»» l»-»IMH 



INDIVIDUAL RETIREMENT RECORD 

(CIVIl, SCftVICK MTIRCMCNT SYSTEM) ! 


















r , «, 

I 

'1 . 



* ¥" - * 



SMITH . RICHARD wAHMT 



(SURNAME) (FIRST NAME) (SECONO NAME) 



DATE OF DlRTH 

mouth day year 

Ju ly 1 2 9 11918 

SEX M j RACE if 
RETIREMENT AGE 



Designation 












FB5 








m 






■ ■ 






Pi 


BRUf 








■pp 



jyst 

10,535, 
































UNITED STATES CIVIL SERVICE COMMISSION 
Bureau op Retirement and Insurance 
Washington, D. C. , 20415 

January 16, ,1969 



RCP:LCS:ew 
CSA-1 127 670 



John Edgar Hoover 
Director 

United States Department of Justice 
.Federal Bureau of Investigation 
Washington, D. C. 20535 



REQUEST FOR INDIVIDUAL RETIREMENT. RECORD (STANDARD FORM 2806) 



NAME (Lett) (Pint) 



SMITH , RICHARD W. 



OTMe* NAMES UNDER WHICH EMPLOYE*) 




social SECURITY NO. 

332 - 14-1990 



POSITION 

Special' Agent 



R. Warren Smith 



SERVICE CLAIMED IN CONNECTION WITH AN APPLICATION POR 

£9 ANNUITY O DEATH BENEFITS Q RERUN© 



PERIODS OF SERVICE FOR WHICH A 2804 IS REQUESTED 



D DEPOSIT OR 
REOEPOSIT 




ENDING DATE 


OEPARTMENT o* agency 


LOCATION 


01-10-69 


Federal Bureau of 
Investigation, US Dept 
of Justice 


Washington, D;C. 



REMARKS 



The Commission has approved the retirement of Richard W. Smith under 
Section 8336 <C), 5 U.S.C. 

Please forward the claimant's retirement record (Fora 2806) as soon 
as possible after date of final separation. 

RkXP '//•/ Sqr> / /? (K 



Please attach this form to the 28 06 forwarded-^ If Form 2806 is not submitted, please check or i] 
of the boxes onlhe reverse side of this form and furnish information as required. 

l « 

‘ 10FEB1T1S69 ’ \tf? ^ 

/ jack Goldberg (y 0f\ 

/ / Chief, Claims Division 1 

\y SRI 47*62 V 

* Vr.Sr «Ov**mmcnT P*i«trw6 Orricci 1 $66*290*020 AUGUST 1066 













' *i -%*■-* T 



United States Civil Service Commission 
Bureau of Retirement and Insurance 
Claims Division 
Washington, D.C. 2CW15, 

L. 




The requested information is furnished below as indicated by checked, box; 

Q Form 2$06~ covering service claimed forwarded to the Civil Service Commission. 



OATS FORM 2*00 FORWAROSO 



resister or separations ho. 



f, ' f I *' i. j 



NAME ANO DATE OF- ©IRTK SHOWN ON FORM 2*00 



D No record of employment in this department or agency, 

Q Form 2806 cannot be forwarded. Employee on furlough until 



„r 1 -Vi 



- 1- 



COATCi 



Q Employee no f t subject .to. the' Retirement Act: 



*■ ■ u ) * 



■V 



FROM 



TO 



REASON FOR SEPARATION 



r r "i 



* ? ‘ f 



V- K' 



i il ) : W 



* * • * 



Remarks 



f 



V K * - - : 

I 1 ,s f 



i ' • 

i 



■'T 

, -i' 1 



**'« , * f ® 

d n.o 3il 



(AVTM0AUCO CC«TlFYt** OFF^Ce*)* 



<g»i 



(OATCJ 



(TITUt) 




STANDARD FORM NO. 2803 
JULY ISM 

fPM SUPPLEMENT (BI*I 
$ GAO 5000 
2803-105 


APPLICATION TO MAKE DEPOSIT 00 REDEPOSIT 

CIVIL SERVICE RETIREMENT SYSTEM 

TO AVOID DELAY IN PROCESSING: 1. Read carefully the information 
attached: 2. Typewrite or print in ink; 3. Complete Part Ain full and have your 
employing agency complete Part B, If not Federally employed Part B need 
not be completed. 




A. TO BE COMPLETED BY THE APPLICANT 



I (A) NAME (bit) 

MR. . r ^ 

MRS, 

MISS . 



\»i ith 



(Fint) 

Richard 



(MkUlt) 



2. LIST AIL OTHER NAMES YOU HAVE USEO 

R, Warren ftnitfi 



3. DATE Of BIRTH ‘ (Month t day, year) 

7/29/18 






I, (B) ADDRESS (Number and atreet) 

3809 Terrace Drive 



i (A) DEPARTMENT OR AGENCY IN WHICH PRESENTLY OR LAST EMPLOYED. INCLUDING BUREAU. 
BRANCH. OR DIVISION 



(City, State, and ZIP Code) 

Annaridale, Virginia, 22003 



(.(B) LOCATION Of EMPLOYMENT 
(City and State) 

Washington, D.C> 



4. (C) TITLE Of LAST POSITION 

Special Agent 



5. LIST BEL0WINCHR0n 0L0GKAL ORDER; (A) ALL "DEPOSIT" PERIODS Of SERVICEfROM AUGUST I, IM5, DURING WHICHNOCIVILSERVICE RETIREMENT DEDUCTIONS WERE WITHHELD FROM yOUR 
SAURY; AND (B) ALL “REDEPOSH" SERVICE DURING WHICH RETIREMENT DEDUCTIONS WERE WITHHELD AND UTER REFUNDED TO YOU. 



DEPARTMENT OR AGENCY. INCLUDING BUREAU. 
BRANCH, OR DIVISION WHERE EMPLOYED 


LOCATION Of EMPLOYMENT- 
(CiT; inUSdfe) 


Title of position 


PERIODS Of SERVICE 


CHECK WHETHER 
DEDUCTIONS WERE 
NOT WITHHELD OR 
WERE WITHHELD 
AND REFUNDED 


StSMNO DATE 


CNOINSOATt 


NOT 

WITHHELD 


m 


Federal Bureau of 


Washington, D*0* 


.Clerk 




979/43 


X 


m 














m 












| 


H 












■ 


n 




- 










H 












■ 


H 






6. If BOTH DEPOSIT AND REDEPOSIT PERIODS ARE LISTEO ABOVE. 
CHECK ONE Of THE BOXES BELOW: 

Q IWISHTOPAYTHETOTAL AMOUNT Of THE DEPOSIT AND 
REOEPOSIT. — — 



Q I WISH TO PAY THE REOEPOSlT ONLY. 



7. (A) ARE DEDUCTIONS FOR CIVIL SERVICE RETIREMENT NOW 
8EING WITHHELD FROM YOUR SAURYf 



□ 



NO 



7. (B) IF YOUR ANSWER IS “NO" GIVE THE DATE Of SEPARATION 
FROM YOUR LAST POSITION UNDER THE CIVIL SERVICE 
RETIREMENT ACT. |V 



DATE Of SCMNATION 






I hereby certify that rail statements in this application are true to the best of my knowledge and belief and that I intend to make full payment or begin, 
installment payments of the amount due. 



12 / 31/68 



(DATE) 




69S1 ZT tj- i r> 










MPLETED BY THE EM PLOY I A AGENCY ^ 



* INSTRUCTIONS TO THE AGENCY.— ThU application is not to be used as a mcan^or verifying service for leave,! retention, 
or other non-retirement purposes* The procedures for verifying service for non-retirement purposes or to establish creditability 
of service are contained in the Federal Personnel Manual. * 

, The applicant should be informed that he must be prepared to pay the amount of the deposit or redeposit (or both) either 
in a lump sum or installments* 



SCHEDULE 1. — From the Individual Retirement Record (S. F. 2806) enter in this schedule the period (s) of service 
for which retirement deductions remain to the employee’s credit. Include any service since August 1, 1920, 
4 in other branches of your agency or in other agencies if such service is 'of record on S. F. 2806 in your posses- 
sion^ If it is more convenient than completing this schedule, a photo copy of the S; FI 2806 may be attached. 



DEPARTMENT OR AGENCY, INCLUDING BUREAU. BRANCH. OR 
DIVISION WHERE EMPLOYED 



LOCATION OP EMPLOYMENT 
{.City State) 



PERIODS Of SERVICE 




SCHEDULE 2. — List in this schedule all service since August 1, 1920 (beginning with first period of service 
shown by the applicant in Item 5 of Part A) for which deductions were not withheld and for which an official 
record is in the agency. An official record includes S. F. 2806, official personnel folder, pay card, or any 
other official document which shows that the individual was employed. Note under “Remarks” any periods 
of leave without pay, the time actually worked if the employee was paid on a when-actually-employed or 
part-time basis, or any other similar information which would affect the amount of deductions owed to the 
retirement fund. Any non-deduction service which cannot be verified from official records should be listed 
and noted in the “Remarks” column as “Unverified.” 



NATURE ©FACTION 
(Appt.* pro, 
I’M., 



EFFECTIVE DATE 



BASIC SAURY 
RATE 



SAURY BASIS 
(Per innym, 
pet hour. 
WAE , etc.) 



REMARKS 



BASIC SAURY ACTUALLY EARNED 
(// ermiteble') 



TOTAt EARNED 



CERTIFICATION. — The entries in schedules 1 and 2 are based on official records of this agency and arc correct. 
There is no official personnel or fiscal record in this agency of the additional service (if any) alleged by the 
employee and marked “Unverified” in Schedule 2. 

^Authorized Certifying 1-2-69 

Maurico w F. . / <orr icui titu> Officer < MT *> • 



Maurico v *F. Row™*™**) , , 

‘ Fgrarai - ,Jnv cs 

Washington,* Di C. 20f>35 










STANDARD LORM NO. 2S01 
5? \j*t* r ms 
*PM, S^JMENT $31-1 


APPLICATION FOR RETIREMENT# 

CIVIL SERVICE RETIREMENT SYSTEM 

mt ONtY if SEPARATED ON OR AFTER OCTOBER H # m2} . . 


0 GAO 5000 
2B0U10S 


To ovoid delay— 1 . Reod 


information carefully; 2, Complete application in full; . 3* Typewrite or print in ink 



A. PERSONAL INFORMATION 



1, NAME 
MR 
MRS 
MISS 



l. ADDRESS. (Sfiwbtf and itr<et) (City and State) (Zip Code) 5. UST Alt OTHER NAMES YOU HAVE U 

1 3809 Terrace Drive, Annandale, Va. 22003 R. Warren Smith 



Richard 



2, DATE OF BIRTH X SOCIAL SECURITY NUMBER 

, (Month) (Pay) (Year) 

July '29, 1918 332-14-1994 

5. LIST AU OTHER NAMES YOU HAVE USED 



6. (A* ARE YOU A CITIZEN Of THE UNITED STATES Of AMERICA? 

0 YES O NO 



7, (») tf "YES," GIVE THE fOUOWiNO INFORMATION. 



6, (E) tf "'NO/' Of WHAT COUNTRY ARE YOU A CITIZEN? 




MARRIAGE performed EY ’ 

Bw&mtw**' 

□ other ^ 

( Specify ) 



B. CIVILIAN SERVICE 



1, DEPARTMENT or AGENCY tN WHICH PRESENTLY OR LAST EMPLOYED* INCLUDING 2, LOCATION Of EMPLOYMENT (City and State) 

wetAi/oRwvtsioNp^^^ Bureau of Investi-; Washington, ; D.C. 
gation, US Department of Justice 



X TITLE Of LAST POSITION 4. DATE Of f INAL SEPARATION (Month) (Pay) (Year) 5. APPROXIMATE NUMEIR Of YEARS Of 

. Special Agent COB January 10, 1969 vouuurm 28 yrs. 6 



0, DO YOU HAVE FEDERAL EMPLOYEES GROUP LIFE INSURANCE? 

13 YES O NO 



C. MILITARY SERVICE 



1, COMPLETE THE SCHEDULE EELOW If YOU HAVE PERFORMED ACTIVE DUTY THAT TERMINATED UNDER HONORAELE CONDITIONS IN ANY OF THE FOLLOWING SERVICES? 
(A) ARMY* NAVY, MARINE CORPS, AIR FORCE, OR COASTGUARD Of THE UNITED STATES; OR O) REGULAR CORPS OR RESERVE CORPS Of THE PUBLIC HEALTH SERVICE 
AFTER /UNE SO, I960, OR (C) AS A COMMISSIONED OFFICER Of THE COAST AND GEODETIC SURVEY AFTER XlNE SO, mi, »f AVAILABLE, ATTACH A COfY Of YOUR 
DISCHARGE CERTIFICATE. 



Mawtm r* OATE OF ENTRANCE DATE Of SEPARATION LAST GRADE ORGANIZATION AT DISCHARGE 

BRANCH Of SERVICE SERIAL NUMBER ON ACT[Vg D1JTY FROM fCTtVE DUTY OR RANK, (Pit.. Regt., Co.. etc.) 



7 . ARE YOU ENROLLED IN A PLAN UNDER TKEFEDCRAl EMPLOYEES HEALTH BENEFITS 
PROGRAM? rvi p 

lij YES , L 



serial number 




2, (A) ARE YOU A MILITARY R£« 


2. <B) ARE YOU IN 'RECEIPT Of OR HAVE YOU EVER APPLIED FOR 


2. (C) If v YES/‘ WERE YOU RETIRED FROM A RESERVE COMPO- 


SERVIST (EITHER ACTIVE 


MfUTARY RETIRED PAY? (RETIRED PAY DOES NOT INCLUDE VA. 


NENT UNDER CHAPTER 07, TITLE ID, U.S C. (FORMERLY 


OR INACTIVE}? 


PENSION OR COMPENSATION.) 


TITLE III, PUBLIC LAW B0-B10J? 


. □ Yf$ 0 NO 


0 YES 0 NO 


O YES CJ NO 



D. DISABILITY INFORMATION 



Only applicants for total disability retirement will com-. t. whcn oid you become totally disabled? (Month, year) 
plete Part D. * 



2, BRIEFLY DESCRIBE YOUR DISABILITIES. STATE WHEN INCURRED, AND HOW THEY INTERFERE WITH PERFORMANCE Of THE DVTtES Of YOUR POSITION. (ATTACH ACOfc 
TIONAL COMMENTS ON PLAIN SHEET Of PAPER IP NECESSARY) 



E. OTHER CLAIM INFORMATION 



UNDER THE FEDERAL EMPLOYEES' COMPENSATION ACT? 

. D YES 



RETIREMENT system/ INCLUDING APPLICATION FOR RETIREMENT, REFUND, 
DEPOSIT OR REDEPOSIT, OR VOLUNTARY CONTRIBUTIONS? I 



1, (B) If "YES," STATE THE NUMBER Of YOUR COMPENSATION CLAIM AND THE 
PERIOD FOR WHICH YOU RECEIVED COMPENSATION 


CLAIM NUMBER 


FROM (Month) (Pay) (Year) 


TO (Month) (Pay)(Yearj 


2. (B) If "YES," INDICATE THE TYPC(S) Of APPLICATION 






AND GIVE THE CLAIM NUMBER(S) i»P KNOWN 


Claim numBERiS) 


LJ RETIREMENT L 

□ REFUND C 


i DEPOSIT OR RE DEPOSIT 
t VOLUNTARY CONTRIBUTIONS 


* 

/ 



(OVER) 




































INDICATE, BY SIGNING YOUR INITIALS IN THE AmO?ftIATE BOX BELOW, THE TYPE OF ANNUITY YOU WANT TO RECEIVE. READ THE EXPLANATIONS AND 
CONSIDER THE MATTER CAREFULLY. NO OUNCE WILL BE PERMITTED AFTER AN ANNUITY HAS 8EEN GRANTED. IF YOU WANT AN ANNUITY WITH A SUR- 
VIVOR BENEFIT, BE SURE TO GIVE THE INFORMATION CALLED FOR. 



YPES OF ANNUITY: MARRIED APPLICANT ONLY 




ANNUITY WITH SURVIVOR BENEFIT TO 
WIDOW OR WIDOWER 



SPECIFY THE PORTION OF YOUR ANNUITY YOU WANT USED AS THE BASE 
FOR YOUR WIDOWS (OR WIDOWER S) SURVIVOR ANNUITY. 



If y»v w*a» «U yGvf.Gwvvity vsef «i th# for r>i« ivfvivop 
wrif# tfc# worf **♦11** In tti# too* below, If yov woaB 
♦♦ly p ft ef yovp ♦♦♦vity ws*4 ♦* tK# bast f ♦> the syrvivor 
benefit, writ* tK* yearly emevnt of yowr oAftynty yov went vs *4. 



. , | me survivor $ annuity wju « 55% 6 f au or what- 
A- EVER fORTlON Of YOUR annuity you SfEOf y as the iase 

FOR HER (OR W$) WNEFIT, 



• If you arc married, you will receive this type of annuity, un-’ 

less you choose the annuity in F,2, t - 

The annuity payable to you during your lifetime vvill he re- 
duced by 2 Vi*A of any amount up to $3,600 a year used a* 
the base for the survivor benefit, plus of any amount 
over $3,600 so used, 

• If you retire for total disability before age 60 and get a guar- 
anteed minimum disability annuity, you may use all or any 
part of your “earned" annuity as the base for the survivor 
benefit. You cannot use any extra annuity which may be 
payable to make up the guaranteed minimum annuity, 

* 0 

• If your wife (or husband) should die before >ou, no change 
in type. of annuity will be permitted, your annuity, will not 
be increased, nor may you name any other person as survivor, 

*• The survivor's annuity will begin upon your death and end 
when she (or he) dies or remarries. 



initials I ANNUITY WITHOUT SURVIVOR BENEFIT 

(I do not desire my wife (or husband) to receive a 
survivor annuity benefit after my death.) 



• If you choose this type, your wife (or husband) cannot be paid 
a survivor annuity after your death, 

• This type provides annuity payments to you only. 



G, TYPES OF ANNUITY; UNMARRIED APPLICANTS ONLY (Including Widowed and Divorced! 



initials 1 ANNUITY without survivor benefit 



TSTiaLs'I ANNUITY WITH SURVIVOR BENEFIT TO 
. NAMED PERSON HAVING AN INSURABLE 

2 - INTEREST 

SWOFY THE NAME, RUATIONSMIF ANO DATE Of URTrt O>'TkE>€R$0N YOU W!$H 
TO RECtlVC THE 'SURVIVOR ANNUITY i 

NAME Of rmON (First, Middle, last, ) 



REUTtONSHlR 



OATe Of URTH (M*. t day, yr,) 



Sff UNMARRIED IMKOYffS UNDER INFORMATION REGARDING SURVIVOR 
ANNUITIES ON THE ATTACHCO INFORMATION SHEET FOR EXPLANATION OF REDUC- 
TION IN YOUR ANNUITY. 



• If you are not married, you will receive this type of annuity 
unless you choose the annuity in G. % 

• This type provides annuity payments to you only. 



• Th« type is available to all retiring unmarried employees who 
are in good health, 

• It provides a reduced annuity to you and a survivor annuity 
to the person named as having an insurable interest. 

• The survivor's annuity will begin upon your death and end 
when she (or he) dies. 

• The survivor's annuity will be 55# of the reduced annuity 
you receive. 

• If you choose this type, you will have to undergo a medical 
examination which will be arranged by the Civil Service 
Commission at no cost to you. 

• If the person named as having an insurable interest should 
die before you, no change in type of annuity will be per- 
mitted, your annuity will not be increased, nor may you name 
any other person as survivor. 



H. CERTIFICATION OF APPLICANT 




tStONAfUHt or APPLICANT) 



WARNING.— Any intentional false statement in this applica- 
tion or willful misrepresentation relative thereto is a violation 
of the Uw punishable by a fine of not more than SI 0,000 or. 
imprisonment of not more than 5 years, or both (18. U.SC. 



I. FOR USE OF EMPLOYING AGENCY (Ses FPM Supplement 831-1 for instructions.) 



CHECK APPROPRIATE SOX,* 

B INDIVIDUAL RETIREMENT RECORD, S> 2 $06, AND REGISTER Of SEPARATIONS AND TRANSFERS, Sf 2807, ARE ATTACHED, 
INDIVIDUAL RETIREMENT RECORD, $F 2$06, WAS SENT TO U.S. CIVIL SERVICE COMMISSION ON 
WITH REGISTER Of SEPARATIONS AND TRANSFERS,* $f 2807, NO. <0AU> * 



Authorized Certifying, Officer 



torriCtAt TiTLii 



Maurice F* Row <>,ONATVU> - / 

/ 12.^0.68 



Federal Bureau of Investigation 



XOtPAHTMtNT OR AOSNCTl 



(OFHNSES EARRING ANNUITYPAYMENTS: Public Law 87*299 prohibits payment of annuity to persons who have Committed speci- 
fied ©(Femes involving the national security of the United Sates. Employing agencies arc responsible for submitting all pertinent in- 
formation to the Civil Service Commission's Bureau of Retirement and Insurance in any case when this law possibly applies. 










STANOARO FORM 50— Rev. December 1961 
U4. Civil Service Commbalevi 


^'NOTIFICATiaN OF EERSONNEL ACTION;^ 




5 PART 


■ FPM Chap. 295 






50 - 124 - 0-4 



(fOA AQENCY USE) 



(. NAME {CAPS) UST-flR$T~MiPCTX 

SMITH, BXCHARD W* 



MR.~MJ$S~MRS, I 2. (FOA AGENCY USE) 3. BIRTH DATE 
■ W*. Do*. Y-r) 



4. SOCIAL SECURITY NO. 



(HR.) 



5. VETERAN PREFERENCE 
I 1 H+K> 


3*10 PT. DISAO, 


S~tO PT, OTHER 


*■ MPT. 


4— TO PT. COMP. 





7-39-18 333-14-1994 



6. TENURE CROUP 7. SERVICE COMP. DATE 4. PHYSICAL HANDICAP CODE 



10. RETIREMENT 



II, <JOA CSC USE) 



1- <S Hi 

2- TtCA 4— NON£ 




43, EFFECTIVE DATE 14, CIVIL SERVICE OR OTHER LEGAL AUTHORITY 

(AT*., D*y, Ymr) 



cb 1-17-69 



15. FROM : POSITION TITLE ANO NUMBER 

Supervisory Special Agent (Chief 
of the Research-Satellite section 

160 IGS 



16, PAY PLAN AND 
OCCUPATION CODE 




20. TO: POSITION TITLE AND NUMBER 


21. PAY PUN ANO 


h 


OCCUPATION CODE 



W., SALARY 



S35,879pa 






25. DUTY STATION (Oty~<«mtir-StMU) 



27. APPROPRIATION 

S. & E., FBI 



26. LOCATION CODE 



28. POSITION OCCUPIED 29. APPORTIONED POSITION 
I— COMPS TtTlVI SERVICE FROM* TO 



~n 



2-4XCCPTE0 

SCRV1CC 



30. REMARKS: 1 1 A. SWCCT TO COMPLETION or 1 YCAR PR08ATI0NARY (OR TRIAL) PERIOD COMMENCING 

i. SERVICE COUNTING TOWARD CAREER (OR PERMANENT) TENURE PROM; - --- 

— t p - ] C. DURING p * * ) 

SEPARATIONS: SHOW REASONS 8CL0W. AS REQUIRED. CHECK IP APPLICABLE* I I PROBATION | I D. 



1— PROVECH 

2— WAJVEP-2 



PROM APPOINTMENT OP 6 MONTHS OR LESS 



At his request, he voluntarily retired with date of final separation 
for retirement of 1-19-69 in view of Section 6 (c) of the Civil 
Service Retireaeat Act. 

Annuity payments to e oaa e nc e 1-11-69, I4K3P eoaaenced 1-13-69 thru 1-17-69 
Employee retired stating he hopes to continue his education. 

Forwarding Address: 3809 Terrace Drive 

Anaandale. Virginia 33003 

Pld hereon foi- the period l^SthrTeh 1A7/69, 1... 1,0 hr.. LVOP. 
Lump sua payment to cover 736 hours coanenclng hob 1/20/69 and ending 
ob 5/27/69*/ (2 holidays included) »i 

R O^.ISP 736 . JUs-^ 



34. SIGNATURE (Or M3m AND TITLE 



32. OFFICE MAINTAINING 




33. CODE , EMPLOYING DEPARTMENT OfiTAGCNCY^ 

W M FEDERAL BUREAU OF INVESTltEKrtON 

WASHINGTON, D.C. 20533 



4. PERSONNEL FOLDER COPY 



Uttecte? 

. 



,, U.$. GOVERNMENT PRINTING OFFICE 196$ ~ 282-79$ 
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April - 1945 

DUPLICATE PROPERT Y RECORD 

(This record is to be kept up-to-date and shojild be maintained 
in the field personnel file of the special agent.) 



Badge 2318 with case 

Commission Card with case, # 27*) 

FBI Handbook # 3402 

Tax Exemption Identification Card #JSg6S6 

Agents Brief Case X 

Zipper Brief Case X 

G.T.B. Identification Card # 



‘FIREARMS 
Official .Police Revolver 
Official Police Hip Holster 
Grip Adapter 
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July 21, 1982 
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CLf* 
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Honorable William Webster 
Director, Federal Bureau of Investigation 
United States Department of Justice 
Washington, D.C. 

Dear Judge; 

As you know, the Ex-Agents Society is holding its national convention in 
Las Vegas in October of this year. I entered on duty as an agent in the 
Class of September 8, -1941 (although I served with the Bureau in a cleri- 
cal capacity from July 10, 1939). 

Several members of that new agents class are planning a class reunion in 
Las Vegas. It will, therefore, be appreciated if you will cause to be 
forwarded to me the names of the agents comprising the Class of 
September 8, 1941, so that I may determine which ones are members of the 
Ex-Agents Society and cause invitations to be mailed to them for a class 
reunion. 

Your cooperation and assistance in this regard will indeed be appreciated 



With all best wishes, I remain 



RLF/in 



Esquire 
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SMITH RICHARD W 



332-14-1994 
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JANUARY 
J FEBRUARY 
MARCH 
APRIL 
MAY 
JUNE 
JULY 
AUGUST 
SEPTEMBER 
OCTOBER 
♦NOVEMBER 
♦DECEMBER 
♦NOT CERT. 
TOTAL 1968 






♦NOT sCERT. 
. TOTAL 1 1969 « 
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